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In a landmark ruling that concludes the trial phase of one of the Caribbean’s 
longest‑running corruption cases, former Premier Michael Misick, his 

brother Thomas, and ex‑Minister McAllister Hanchell have been found guilty 
of bribery and money laundering. Sentencing is set for 4 May, marking the 

final stage in a painful chapter of the Turks and Caicos Islands’ history.
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BY OLIVIA ROSE
 
The Turks and Caicos Islands 
government is drafting new 
legislation under the CLASP 
initiative to provide a clear legal 
right for the public to access 
beaches, the foreshore, and coastal 
areas for recreation.

Currently, all beaches in the 
Turks and Caicos Islands are 
public. However, issues have 
arisen in the past regarding limited, 
and in some cases no, access to the 
beach for locals and tourists.

In an effort to protect and 
preserve one of the country’s most 
valuable assets, this major reform 
is aimed at addressing “significant 
gaps” identified in the 2022 Cooper 
Gardiner report.

Speaking at the recent launch of 
the Crown Land Access Support 
Programme (CLASP), Mr Luke 
Clervaux of the Department 
of Environment and Coastal 
Resources (DECR) explained the 
critical need for this bill.

He said: “One of the gaps 
that was raised is that there is 

no legal basis right. There’s 
no protection of your rights to 
access the foreshore, to access the 
beach... So what this bill seeks to 
essentially fulfil is to give each 
and every individual that legal 
right to access the beaches, to 
access the shoreline, to access the 
foreshore and the services that it 
provides you.”

According to Clervaux, the 
new legislation will be paired 
with an unprecedented drive for 
transparency regarding coastal 
land management.

He stressed that new legislation 
will see the introduction of a public 
register “so that we can know 
exactly where all these beach and 
coastal accesses are found, and 
knowing where they are is one 
thing, but also understanding the 
tenancy of each of these parcels. 
Are they Crown land? Are they 
private?”

In this vein, he noted that the 
register will also detail whether an 
access point is pedestrian-only or 
allows for driving.

Turning his attention to 

BY OLIVIA ROSE
 
An all-inclusive, technology-
driven National ID card is set to 
be the backbone of a major civil 
service overhaul, with the first 
cards expected to be delivered 
within the next year.

The long-awaited National 
Identification Card, which will 
replace NIB, NHIP, and Status 
Cards and possibly work permits, 
is expected to make everyday 
transactions less complicated for 
holders and easier for authorities 
to identify a person’s status in the 
territory.

Minister of Innovation and 
Technology, Hon Erwin “Jay” 
Saunders recently confirmed the 
government’s commitment to 
rapidly deploying the card, which 
is designed to replace and integrate 
a host of existing identity and 
service cards, from immigration to 
health.

Speaking on a recent talk show, 
Saunders expressed optimism that 
the cards will be rolled out in the 
Turks and Caicos Islands by 2027.

The project is moving at an 
aggressive pace, with the Minister 
stating: “In the worst-case 
scenario, first quarter of next year 
’27 you’ll see the first cards. Okay, 
if we hit our milestones, we’ll start 
delivering the card at the end of 
this year.”

Crucially, the National ID is not 
just a simple replacement for an 
old status card, but a sophisticated, 
multi-purpose digital key expected 

to further propel the territory into 
the digital age.

“The fact is that that card will 
replace all of the other cards,” the 
Minister emphasised.

He explained that the system’s 
power lies in its database, not the 
physical plastic itself.

Saunders said: “The smarts 
won’t be in the card. The smarts 
will be in the back end. If you go 
to the hospital and they scan that 
same QR code, it will bring up 
your hospital records… okay, if 
you go to NIB, and if you scan it 
you will see NIB payments and 
everything.”

He emphasised that this single 
card is intended to consolidate all 
records, making it a medical card, 
an NIB card, and a national identity 
document.

“The reason why I think it’s 
important is because from an 
immigration point of view, you 
have three types of persons. If 
you’re a tourist, you should be 
able to walk up to someone at any 
point in time who’s a tourist and 
say, prove to me you’re a tourist, 
and then they will be able to pull 
out their passport and say here’s 
the stamp, or here’s where my 
immigration card gets stamped to 
come into the country.

“Anyone else who’s legally 
required, you should be able to 
walk up to them and say, I don’t 
know who you are, prove to me 
that you’re allowed to be here, and 
you should be able to pull out your 
ID, and your national ID shows 

your status. And then the other 
set of persons will be those who 
have neither of those things, which 
means they’ll be here illegally.

“So, that’s my system from 
an immigration standpoint. You 
should have persons with an 
immigration stamp, like those 
visiting, someone with a national 
ID, and then it will be very, very 
easy to start to deal with the illegal 
immigration issue, because this 
card will be tamper-proof.”

Coupled with this, the Ministry 
is also focused on eliminating 
bureaucracy at the Department of 
Motor Vehicles (DMV).

Saunders disclosed that another 
key project is the digitisation 
of vehicle and driver’s licence 
renewals to remove the need for 
prolonged waiting.

“When you want to renew your 
car licence, you would just go 
to the portal... you pay, and then 
you’ll have the calendar slot,” the 
Minister outlined.

“So when you go down there at 
two o’clock, inspectors are going 
to be ready, and they’re going to 
come with a tablet, and they’re 
going to do all the inspections and 
everything.”

Looking even further ahead, 
the Minister spoke of future plans 
for complete automation of the 
DMV system, which will integrate 
the use of drone technology to 
inspect vehicles of varying sizes, 
shortening wait times for inspection 
and improving efficiency at the 
DMV.

New coastal and beach rights bill 
to legally safeguard public access

transparency regarding licences 
and grants, Clervaux said that 
a map of all licences and grants 
issued for Crown land, including 
on the beach or seabed, will be 
made available to the public.

Mr Clervaux added: “This 
would be at your disposal. Again, 
this is part of the government’s 

push for us to deliver on mandates 
or key projects that will improve 
transparency and how your 
resources essentially are managed.”

The Premier, Hon Charles 
Washington Misick, had previously 
highlighted this reform as a critical 
area, confirming that “work is 
underway on new legislation 

to clarify the public’s right to 
access beaches, the foreshore and 
coastal areas for recreation, also 
the development of a national 
register of recognised coastal 
access ways. This will ensure 
transparency, protection of, and 
responsible coastal management 
for generations to come.”

Technology-driven National ID card 
could be available by year end

Grace Bay beach, Turks and Caicos
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BY GEMMA HANDY
	
Bribery-convicted former Premier 
Michael Misick was motivated by 
his own enrichment at the expense 
of the people he’d been elected to 
serve.

That was the damning 
assessment of the judge who on 
Wednesday delivered the long-
awaited verdict in one of the 
world’s longest running criminal 
trials: guilty on all charges.

Justice Rajendra Narine pulled 
no punches in condemning the 
actions of all three principle 
defendants, whose web of 
corruption denied the public 
purse of many millions of dollars 
while amassing millions more for 
themselves.

Misick was found guilty on 
three counts of bribery, ex-Natural 
Resources Minister McAllister 
Hanchell was convicted on two 
counts of bribery, while the former 
leader’s attorney brother Thomas 
Chalmers Misick – who helped the 
pair hide more than $16 million – 
was convicted on four counts of 
money laundering. 

Michael Misick once presided 
over one of the Caribbean’s biggest 
success stories, attracting a slew of 
wealthy foreign investors to the 
tiny archipelago and, with them, 
an unprecedented wave of luxury 
developments. 

Now, along with his brother and 
Hanchell, he’s facing the loss of a 
fortune in confiscated assets and 
years behind bars.

Enormous discounts given to 
developers on the sale of Crown 
land, along with overly generous 
concessions, were at the heart of 
the case. This week’s verdict is 
the culmination of an almost two-
decade probe emanating from the 
UK-led commission of inquiry into 
government corruption in 2008-9. 
The proceedings saw ex-Deputy 
Premier Floyd Hall and attorney 

Guilty on all charges
Ruling on corruption-accused former 

leaders ends painful chapter in TCI’s history
and former House Speaker Clayton 
Greene convicted on bribery and 
money laundering charges in 2023.

The case against Misick and 
his co-defendants homed in on the 
much trumpeted and ultimately 
stymied developments of Salt Cay 
and West Caicos, along with the 
expansion of Beaches TCI which 
opened its Italian Village in 2009.

“The court acknowledges the 
importance of inward investment 
in the TCI, especially in a remote 
and underdeveloped island such as 
Salt Cay. One can easily understand 
the enthusiasm of the Premier and 
McAllister Hanchell in doing 
what they considered necessary 
to attract and facilitate substantial 
investment,” Justice Narine told 
the packed courtroom.

“All this would of course be 
commendable if Michael Misick 
was motivated by the interests of 
TCI, and not his own enrichment,” 
he added.

The court heard Misick – who 
led the country from 2003-2009 
- had received payments totalling 
$1 million from Beaches between 
2004 and 2007. The resort chain in 
turn benefited from huge savings in 
the price it paid for Crown land to 
facilitate its expansion, along with 
a series of tax and duty exemptions.

Defence lawyers’ claims that the 
payments were political donations 
were rejected by the judge who 
noted Misick’s failure to disclose 
them in his annual declarations, 
the speed with which they were 
disbursed, and the “alacrity and 
enthusiasm” with which Misick 
pursued Beaches’ interests.

Slovakian developer 
Mario Hoffmann was granted 
Belongership status in 2006, 

entitling him to a 50% discount on 
the purchase of Crown land. He 
was able to acquire a 99-year lease 
on more than 200 acres on Salt Cay 
for a peppercorn rent. 

Meanwhile, riches continued to 
pour in for the territory’s leaders. 

Misick and his then wife, US 
actress LisaRaye McCoy, were 
given coveted AMEX Centurion 
cards – also known as invitation-
only ‘black cards’ – through a 
Slovakian bank in which Hoffmann 
was said to have had an “influential 
relationship”.

The couple’s extravagant 
spending on the cards topped $4.8 
million in just two years. The bank 
also approved a $6 million loan 
for them to buy a house in Los 
Angeles.

Hanchell and his wife 
received Centurion cards too, 
racking up expenditure of $1.15 
million between April 2007 and 
August 2008, a sum Hanchell’s 
defence lawyer described as 
“unremarkable” given his client’s 
considerable business interests. 
Jerome Lynch KC maintained 
Hanchell did not need to take 
bribes, being a man of “substantial 
means”. 

Justice Narine noted however 
the absence of “any prior 
banking relationship” between 
the defendants and the bank 
“thousands of miles away in 
Slovakia”. Hoffmann’s close ties 
with J&T Banka were said to be 
such that the institution agreed to a 
$36 million loan to finance the Salt 
Cay project.

Both Beaches and Hoffmann 
previously made out-of-court 
settlements with investigators.  

The case also painted a picture 

of increasingly frustrated civil 
servants battling to fulfil their 
responsibilities in the face of 
bullying and obstruction from 
those to whom they reported. 
Then Director of Planning Clyde 
Robinson’s concerns about the 
impact of a port barge in the centre 
of Salt Cay saw him subjected 
to “obscene verbal abuse” by 
Hanchell, the judge said.

By refusing to grant permission, 
Robinson was “merely doing his 
job and carried out his duties with 
professionalism in the interest 
of the people of TCI,” Narine 
stated, adding: “The evidence is 
clear that the location of the port 
barge had been shifted from the 
location agreed … and was likely 
to negatively impact an important 
historical site.”

Justice Narine also noted that the 
eyewatering sums the defendants 
used to fund their lavish lifestyles 
far outweighed their annual 
government salaries which, in 
2007, stood at $150,000 for Misick 
and $125,000 for Hanchell. 

Their crimes were reliant on the 
use of local attorneys who played a 
pivotal role channelling illicit funds 
through a complex network of 
multinational companies and covert 
international banking transfers.

Thomas Chalmers Misick’s 
(TCM) legal firm received bribes 
totalling almost $14.7 million for 
his brother and more than $1.6 
million for Hanchell, which he 
then distributed for their benefit, 
the judge said. 

“TCM must have been aware 
that the payments he was receiving 
were significantly larger than 
Michael Misick’s annual salary,” 
Justice Narine noted, adding that 

there was no evidence he had ever 
inquired as to the monies’ source or 
that he even had a client/attorney 
relationship with his brother.

The three defendants – who 
all declined to address the court 
directly – will be sentenced on 
May 4. The judge agreed to grant 
bail due to the “peculiar features” 
of the case, not least its longevity 
which Lynch claimed amounted 
to “substantial breaches” of his 
client’s constitutional rights. 

All three are barred from leaving 
the country pending sentencing, 
while bail was increased from $10 
million to $15 million for Michael 
Misick, to $6 million for Thomas 
Chalmers Misick, and to $4 million 
for Hanchell. 

A major theme of their defence 
was that TCI had no legislation in 
place governing political donations 
at the time. English common law 
principles – those derived from 
judicial precedent – were instead 
applied.

Under British law, which 
the judge is expected to follow, 
maximum sentences for bribery 
and money laundering are 10 years 
and 14 years respectively. In reality, 
any custodial sentence handed 
down would likely be significantly 
shorter due to the sheer longevity 
of the trial.

Wednesday’s ruling was 
welcomed by prosecutor Andrew 
Mitchell who has worked on the 
case for 15 years.

“The verdict reflects the 
evidence,” he told the Weekly 
News on Thursday. “It’s just a 
shame it has taken as long as it has 
for the country to have a chance to 
grow and develop.”

The verdict effectively brings 
the long-running case to an end. 
Just one sole defendant - attorney 
Norman Saunders who is accused 
of handling what has now been 

Former Premier Michael Misick Attorney Thomas Chalmers Misick Ex-Natural Resources Minister McAllister Hanchell
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A Weekly News column that puts you 
on the spot for your opinions on the 
issues of the day

Former UK Minister David Rutley has urged Britain to “step 
up” its support for Caribbean overseas territories, warning of 
mounting security threats during a House of Lords Constitution 
Committee session. He cited spiralling migration from Haiti, 
violent crime, and US military activity in the region. 

Rutley argued that policymakers in departments like the 
Home Office underestimate the impact on territories, noting 
spikes in homicides and limited resources. While Britain 
contributed $6 million to Haiti’s multinational security mission, 
he said more is required. He also flagged US Homeland 
Security’s plan to return more Haitians, which could affect 
nearby territories. Rutley recommended UK ministers attend 
Caricom meetings regularly to strengthen ties.

Will this translate into greater oversight of Caribbean 
territories, including the TCI or is it simply more promises 
without deeper involvement?

What are your thoughts?



BECOME A CONTRIBUTOR
Want to become a contributor or have a 
suggestion for a Talk Back topic for us? 
What questions do you think we should be 
putting to the public? And what are your 
thoughts on it?
Call our news team on 946 4664 or email 
tcweeklynews@gmail.com

RUTLEY’S CALL 
FOR BRITAIN’S 
SUPPORT

these issues if leaders would get serious, 
organise, and act as a regional unit rather 
than a disparate grouping of loud voices.

History speaks
If the UK, the US, the EU, and particularly 
France — given its unique historical 
role in Haiti’s underdevelopment — 
were persuaded to commit serious, 
multi‑billion‑dollar, multi‑year investment 
to Haiti and its neighbours, that could begin 
to address the deep structural drivers of 
instability, migration, and crime.

That is the kind of ambitious agenda 
Caribbean leadership could champion: 
a security and development compact 
rather than a series of small, fragmented 
pledges. With the right regional pressure, 
Western nations could be compelled to 
take meaningful action on regional security 
arrangements.

 
 

Governance, 
resources, and 

security
 
Rutley’s comments resonate directly with 
the Turks and Caicos Islands (TCI), where 
concerns over violent crime, migration 
pressures from Haiti, and limited state 
capacity have intensified. He is right to 
observe that these challenges are likely to 
deepen, and that UK policymakers do not 
always fully grasp their impact on small 
territories with fragile institutions and 
constrained budgets.

Misplaced priorities
A narrow focus on external security 
threats can obscure deeper governance and 
fiscal challenges within TCI. Successive 
governments have extended generous 
concessions and support to large resort and 
investment projects, often at significant cost 
to the public revenue base. Resorts valued in 
the billions received million‑dollar grants, 
raising questions about the rationale behind 
such concessions.

When a substantial share of national 
resources is directed toward incentives 
for major investors, far less remains for 
scholarships, school improvements, wage 
increases for lower‑paid workers, and 
long‑term social investment. This spending 
profile carries implications for social 
stability and public confidence — and 
ultimately for crime and security.

 

Governance issues
There is also a longer history of serious 
governance concerns in TCI, including 

Like a Stepchild
The UK adores our pristine beaches 
and breezy coastlines. Under those 
circumstances, the TCI and other British 
Overseas Territories belong to them. But 
when it comes to dealing with our problems 
or the difficulties that confront us, we are 
treated like stepchildren cast aside.

Symbols without 
substance?

Former UK minister David Rutley’s recent 
call for Britain to “step up” its support 
for Caribbean overseas territories raises 
important questions about the gap between 
rhetoric and reality. Britain’s pledge of US$6 
million to the multinational security mission 
in Haiti is welcome, but modest when set 
against the scale of the crisis and the region’s 
broader security and development needs.

It also sits uneasily alongside other major 
strategic decisions, such as the evolving 
arrangements over the Chagos Islands. 

There, where London sees high‑level 
strategic interest, far larger commitments 
can be mobilised. In the proposed Chagos 
deal, they intend to return the Islands and 
pay $35 billion in rent — yet only $6 million 
for Haiti? A joke.

Rhetorical smoke
This moment exposes the limited negotiating 
leverage of the Caribbean Community 
and CARICOM as a collective economic 
and political bloc. Regional leaders such 
as Mia Mottley have shown great skill in 
articulating the historical injustices and 
structural challenges facing the Caribbean. 
Yet powerful speeches have not consistently 
translated into coordinated demands for 
substantial, long‑term investment in security, 
infrastructure, and human development for 
Haiti and other vulnerable states.

The region would arguably gain more 
by using its diplomatic capital to build 
cohesive coalitions and present concrete 
funding and reform proposals, rather than 
relying primarily on moral suasion. There 
is much the Caribbean could do to address 

Former UK Minister David Rutley
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widely reported episodes of mismanagement 
and allegations of corruption. While the UK has, 
at times, intervened robustly – including through 
direct rule – there remains a strong perception 
that oversight has not consistently prevented 
or corrected practices seen to prioritise private 
interests over the wider public good. When 
basic social and security needs are underfunded, 
it becomes harder to build the policing, border 
management, and community support systems 
that Rutley rightly says are essential.

 
 

“Stepping up”?
 
Rutley has highlighted several important points: 
that crime and migration trends place particular 
strain on Caribbean territories; that some UK 
departments underestimate the local impact 
of policy decisions; and that London should 
be more present in regional forums such as 
CARICOM. These are constructive observations 
and, taken seriously, could form the basis of a 
more engaged and informed UK approach.

The key test, however, is whether such 
statements lead to measurable change. “Stepping 
up” would require more than occasional funding 
announcements or high‑level visits. It would 
involve:
●	 Clear, multi‑year security and development 

packages for front‑line territories like TCI, 
with transparent budgets and benchmarks.

●	 A stronger insistence on sound, transparent 
governance in the territories, so that fiscal 
decisions support public services, education, 
and crime prevention, not only large‑scale 
private developments.

●	 Genuine partnership with CARICOM and 
regional actors to design and finance a 

substantial, sustained programme for Haiti 
and neighbouring states, addressing security, 
economic opportunity, and institutional 
reform together.
Regular ministerial attendance at CARICOM 

and similar meetings, as Rutley suggests, can 
help build understanding and trust. But without 
accompanying financial commitments and 
governance reforms – both in London and in the 
territories – there is a risk that such engagement 
remains largely symbolic.

 

Promises, oversight, 
and the path forward

 
Whether Rutley’s intervention will translate into 
greater oversight and meaningful change for 
Caribbean territories, including TCI, ultimately 
depends on how the UK and regional leadership 
respond in the coming months and years. If 
the result is only modest funding and general 
expressions of concern, then it will be seen as 
part of a familiar pattern of well‑phrased but 
limited initiatives.

There is, however, an opportunity here. 
The pressures of migration from Haiti, rising 
crime, and shifting geopolitical dynamics 
in the Western Hemisphere create a strong 
case for a new kind of partnership: one that 
combines serious financial resources, robust 
accountability, and region‑led priorities. For 
that to happen, both the UK and Caribbean 
governments will need to move beyond rhetoric, 
confront uncomfortable aspects of their own 
policy choices, and commit to reforms that 
place the security and well‑being of ordinary 
people at the centre.

BY DELANA ISLES 
 
Deputy Speaker of Parliament and 
all-island elected member, Hon 
Jameka Williams, has publicly 
rejected calls for expanded 
LGBTQ+ rights in the territory, 
stating that such reforms do not 
reflect the will or priorities of most 
citizens.

Williams issued a strongly 
worded statement this week, 
distancing herself and, she said, 
the majority of Turks and Caicos 
Islanders from positions advanced 
by attorney and LGBTQ+ advocate 
Dr Leonardo Raznovich.

Dr Raznovich is a legal 
consultant for Colours Caribbean, 
a grassroots organisation that 
works with LGBTQI+ people in 
British Overseas Territories to 
develop programmes on inclusion 

and welfare.
Dr Raznovich recently 

authored an article in a local 
online publication urging the TCI 
government and the Governor 
to take “immediate action” on 
LGBTQI+ rights to bring local 
laws into line with the Constitution 
and international law.

Williams said she “does not and 
will never support” that position, 
insisting it is not grounded in the 
democratic will of the people.

“While the author is entitled to 
his views, those views do not reflect 
the values, priorities, or wishes of 
the majority of the people of the 
Turks and Caicos Islands, nor do 
they align with the mandate given 
to us who were elected to govern 
this country,” she wrote.

She framed the debate 
as a question of national 

self‑determination and cultural 
integrity.

“The Turks and Caicos Islands 
are a God-fearing, Christian society 
with deep cultural and moral 
roots,” Williams stated. “Respect 
for people does not automatically 
translate into support for legislative 
or constitutional changes that 
fundamentally conflict with our 
beliefs and values.”

Williams also questioned 
the role of outside advocates in 
shaping domestic law.

“You do not live here as a citizen, 
you are not a voter in the Turks and 
Caicos Islands, and you do not 
answer to our electorate,” she said 
of Dr Raznovich. “As such, it is 
neither appropriate nor democratic 
to dictate what our society should 
become or to declare what is 
supposedly overdue for our people.”

Deputy Speaker draws a hard 
line on LGBTQ+ reforms in TCI

She noted that, to her knowledge, 
“not a single Turks and Caicos 
Islander of Turks and Caicos 
Islands lineage has ever gone so far 
as to challenge the government in 
court on LGBTQ related issues.”  
She added that the cases have been 
driven by those who “do not share 
our cultural heritage or faith-based 
values…yet sought to redefine the 
social and legal framework of our 
country through the courts. That 
distinction matters”.

Williams stated that LGBTQ-
related reform is not a public 
priority when compared with daily 
economic and social pressures.

“Our people are facing real and 
pressing challenges. The rising 
cost of living, housing shortages, 
access to healthcare, education, 
employment opportunities, crime, 
and economic security are the 
issues our citizens consistently 
raise and demand action on,” she 
said. “LGBTQ related legislative 
reform is not a priority for the wider 
population, nor is it a mandate 
given to this government.”

She said there is growing 
concern that LGBTQ+ changes are 
being “patiently positioned, waited 
upon, until what is perceived to be 
the right moment to be pushed onto 
our society, regardless of public 
sentiment”. She calls this approach 
“neither respectful nor democratic”.

While stressing that no one 
should face violence, abuse, or 
mistreatment, Williams drew a 
line at turning “personal lifestyle 
choices” into public policy where 
they conflict with the cultural and 
religious fabric of TCI society.

“The Constitution is not a tool 
to bypass the will of the people, 
it exists to protect them, not to 
override their deeply held values,” 
she wrote. “Our faith is not for sale. 
Our values are not negotiable.”

Williams’ intervention follows 
an October 2025 Court of Appeal 
decision ordering that a residence 
permit be issued to US national 
Timothy Haymon, the same-sex 

spouse of naturalised Turks and 
Caicos Islander Richard Sankar. 

The couple married in Florida in 
2020, where same-sex marriage is 
legal.

Haymon’s application for 
a residence permit under the 
Immigration Ordinance had 
been refused by the Director of 
Immigration in 2021, on the basis 
that, in the absence of a statutory 
definition of “spouse,” the 
authorities relied on the Marriage 
Ordinance and the Constitution, 
both interpreted as limiting 
marriage to a man and a woman.

The Court of Appeal upheld 
key findings of the trial judge and 
ruled that, in light of constitutional 
guarantees of equality, non-
discrimination and protection of 
private and family life, the term 
“spouse” in the Immigration 
Ordinance must be read to include 
a same-sex spouse lawfully 
married in another jurisdiction. 

It declared that the refusal of 
Haymon’s permit breached his 
fundamental rights and ordered the 
Director to grant the permit.

However, the court declined 
to order changes to the Marriage 
Ordinance or the Constitution, 
which expressly defines marriage 
as between a man and a woman. 

The ruling therefore extends 
recognition of foreign same-
sex marriages for immigration 
purposes, while leaving the 
territory’s marriage law unchanged.

The government, represented 
by counsel from the Attorney 
General’s Chambers and UK 
King’s Counsel Ivan Hare, had 
argued that any broader change to 
marriage or recognition of same-sex 
unions remains a matter for elected 
policymakers, not the courts.

Intervenor Colours Caribbean, 
represented in part by Dr 
Raznovich, argued that non-
recognition of same-sex spouses 
is inconsistent with constitutional 
protections and international 
human rights standards.

ruled to be the proceeds of 
crime – could still face what is 
expected to be a short trial. 

Whether appeals will be 
filed also remains to be seen. 
Oliver Smith KC, defending 
Thomas Chalmers Misick, told 
the Weekly News on Thursday 
he was currently “taking 
instructions” on that. 

A dominant bone of 
contention to have dogged 
the legal proceedings is the 
nine-figure bill picked up by 
TCI taxpayers, with millions 
spent on legal aid alone for 
ostensibly wealthy defendants.

“Was it expensive? Yes,” 
Mitchell said, adding: “Is 
there a price on justice when 
it’s political corruption? The 
answer is probably no.”

Guilty on all charges
CONTINUED FROM  5
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BY OLIVIA ROSE 
 
The walls of the Supreme Court 
Annex echoed with a palpable 
and suffocating mix of anxiety 
and anticipation on Wednesday, 4 
February 2026, as one of the most 
anticipated corruption cases in the 
territory, reached its climax.

The relatively small courtroom 
was jam-packed with defendants, 

their counsel, the Crown 
prosecutor, media operatives, and a 
desperate throng of family, friends, 
and members of parliament.

As the Trinidad-born judge, 
Justice Rajendra Narine, delivered 
his four-hour verdict after presiding 
over the matter without a jury 
against former Premier Michael 
Misick, his brother Thomas “Chal” 
Misick, and former cabinet minister 

McAllister Hanchell, the silence of 
the court was broken by the muffled 
sobs of family members.

An immediate, visceral 
outpouring of emotion from their 
loved ones — sisters, brothers, in-
laws, and children — converged in 
desperate embraces.

The sobs and cleared throats 
were a stark contrast to the stony-
faced defendants who, even in 

that moment, remained outwardly 
stoic. The day’s proceedings, 
which deviated from the collective 
expectation of a sentencing, ended 
instead in a conviction pending 
sentencing. When the judge 
announced the substantial increase 
in bail sureties, which can be seen 
as a legal firewall against the risk 
of absconding, a fresh wave of 
murmurs, whispers, and audible 

gasps filled the courtroom.
Through their lawyers, the 

convicted trio, when asked by the 
judge if they wished to make a 
statement, immediately informed 
the court of their intention to appeal 
the judgment, setting the stage for 
yet another chapter in this historic 
legal battle.

Former Premier Misick and co-defendants post 
millions in bail after historic guilty verdict

CONTINUED 

A crowd of family members and residents flanked former 
Premier Michael Misick outside the Supreme Court expressing 
their elation over the end of the over decade-long trial

Convicted former cabinet minister 
McAllister Hanchell leaves the courthouse

Thomas ‘Chal’ Misick is escorted by a 
Police Officer as he leaves the court house

Former Premier Michael Misick is escorted by 
police without handcuffs before posting his 
astronomical US$15m bail (Photos: Olivia Rose)
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VERDICT
The guilty verdicts stem from 
a long-running corruption 
investigation by the Special 
Investigation and Prosecution 
Team (SIPT), detailing charges 
that date back well over a decade.

Michael Misick was found guilty 
of three counts of bribery related to 
land on Salt Cay and West Caicos, 
as well as transactions involving 
Beaches.

Co-accused McAllister 
Hanchell was convicted of two 
counts of bribery connected to land 
on Salt Cay and West Caicos.

Thomas “Chal” Misick was 

convicted on four counts of money 
laundering, for concealing or 
disguising the proceeds of criminal 
conduct.

The court heard evidence 
of corrupt payments totalling 
nearly US$21 million in alleged 
bribes and inducements accepted 
from developers in exchange for 
favourable government decisions 
involving Crown land.

Despite the convictions, 
the judge granted significantly 
increased bail pending sentencing 
arguments, though with severe 
restrictions on travel and curfews 
for the defendants. Former 
Premier Misick’s bail was set at 

an astronomical US$15 million, up 
from US$10 million. Hanchell’s 
was raised to US$4 million from 
US$175,000, and Thomas Misick’s 
to US$6 million from US$3 
million. All three convicted men 
are strictly prohibited from leaving 
the Turks and Caicos Islands ahead 
of sentencing, which is set for 4 
May.

Prior to sentencing, the Crown 
is also pursuing a separate ruling 
on the confiscation of properties 
valued at an estimated US$25 
million.

Outside the courtroom, 
immediate reactions from the 
Misick family were marked by 

frustration. Several residents who 
attended expressed exhaustion 
with the delays, citing the decade-
long case and the expectation of 
immediate sentencing, only to be 
met with another adjournment.

Defence lawyer Jerome Lynch 
KC also cited the duration of the 
trial as a violation of the human 
right to a fair trial in a timely 
manner, a sentiment that resonates 
with a frustrated public.

Less than an hour after the 
verdict, a dramatic turn of events 
unfolded as bail was secured, 
clearing the path for the defendants’ 
temporary release.

A sizeable crowd of family 

members gathered at the Supreme 
Court as the financial manoeuvre 
was conducted. The defendants 
all managed to walk away, 
notably without handcuffs, after 
successfully making bail.

Speaking briefly to reporters 
outside the courthouse, both 
Michael Misick and McAllister 
Hanchell appeared jubilant and 
almost relieved. Although they 
declined to make any official 
comment, they told the Weekly 
News that an official press 
conference will be held after the 
sentencing phase, where they plan 
to address the verdict and the long, 
protracted trial extensively.

Family and friends of the convicted 
men gather outside the Supreme Court

Prosecutor Andrew Mitchell, KC among 
other members of the SIPT team

Premier Hon Washington 

Hon Arlington Musgrove 

Commuters on Leeward Highway glimpsed the 
procession as police officers, lawyers and defendants 
make their way over to the Supreme Court

Minister of Physical Planning and Infrastructure 
Development Hon. Arlington Musgrove and All island 
Member of Parliament Willin Belliard outside the court
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BY OLIVIA ROSE 
 
The skyrocketing cost of living 
in the Turks and Caicos Islands 
has exacerbated a critical human 
resources crisis facing the 
government.

Bringing the issue into sharp 
focus, Member for Leeward and 
Long Bay, Hon. Akierra Missick 
delivered a scathing critique during 
the debate on the supplementary 
appropriation, arguing that despite a 
2023 pay review, the government’s 
remuneration packages are no 
longer competitive.

As public service salaries 
struggle to keep pace with the 
territory’s soaring cost of living, 
Missick made an impassioned plea 
for intervention in Parliament.

In a candid assessment of the 
current situation, Hon. Missick 
detailed the systemic recruitment 
challenge, which she said was a 
common thread across nearly every 
department seeking supplementary 
funding.

“I had an opportunity this 
week... to actually tune into the 
appropriation over the last two 
days,” Missick stated. “And I want 
to commend Madam Chair and the 

Director of the Turks and Caicos 
Islands Weather Service, Dr Holly 
Hamilton, and Deputy Director 
of Radio Turks and Caicos, 
Mr Damian Wilson, recently 
represented the Turks and Caicos 
Islands at a landmark regional 
crisis communications workshop 
held on 20–21 January 2026 at the 
Hyatt Regency Hotel in Port of 
Spain, Trinidad.

The two‑day workshop brought 
together more than 60 professionals 
from across the Caribbean, 
including representatives from 
national meteorological and 
hydrometeorological services, 
disaster management agencies, 
government information services, 
and media organisations. The 
initiative aimed to strengthen 
collaboration, enhance 
knowledge‑sharing, and promote 
mutual understanding to improve 
crisis communication during 
extreme weather and disaster 
events.

Participants examined 
existing gaps in regional crisis 
communication systems and 
explored strategies to ensure timely, 
accurate, and effective public 
information dissemination before, 

during, and after emergencies. 
Reflecting on the experience, Dr 
Hamilton described the workshop 
as highly productive, highlighting 
discussions on effective messaging, 
early warning systems, and the 
importance of engaging the media 
as strategic partners.

“Media partnership is critical 
to successful early warning and 
disaster response,” Dr Hamilton 
stated. “From meteorological 
services to disaster management 
agencies and the media, we all share 
responsibility for protecting lives 
and property. There is significant 
opportunity for improvement in 
standardising communication 
templates, clearly communicating 
potential impacts, and ensuring our 
messages prompt responsible public 
action. Hosting a similar workshop 
in the Turks and Caicos would 
further strengthen our national 
preparedness and resilience.”

Mr Wilson also emphasised the 
value of the regional exchange, 
noting the importance of 
evidence‑based communication 
strategies. “This workshop 
provided me with an excellent 
opportunity to learn from regional 
best practices and to advocate for 

greater integration of social science 
research into communication 
planning,” he said. “Such research 
provides the empirical foundation 
needed to develop measurable 
and effective communication 
outcomes. I am encouraged by the 
strong support from our regional 
colleagues for this approach.”

This workshop marked the 
first time that weather services, 
disaster management, government 
information, and media services 
from across the region convened 
in a single forum to address crisis 
communications collectively. The 
initiative forms part of a broader 
regional effort to enhance disaster 
resilience through coordinated, 
accurate, and impactful public 
messaging.

The workshop was hosted by 
the Caribbean Meteorological 
Organization (CMO) in partnership 
with the World Meteorological 
Organization (WMO), the 
Caribbean Broadcasting Union 
(CBU), the Caribbean Disaster 
Emergency Management Agency 
(CDEMA), the CREWS Initiative, 
and the United Nations Office 
for Disaster Risk Reduction 
(UNDRR).

Member for Leeward and Long Bay, Hon Akierra Missick

TCI’s cost of living undermines govt’s 
recruitment efforts- opines Akierra Missick

committee members for the stellar 
work of getting through different 
departments over a two day and 
a half day period, and really take 

an opportunity to dive deep into 
the supplementary appropriation 
that had a chorus of themes. As 
a resumé of those themes, Mister 

Speaker, presented by every 
department, because this is where 
they determine where the savings 
is coming from, are the challenges 
with recruitment.”

Missick opined that based 
on the recurring challenges, the 
comprehensive pay and grading 
review implemented in 2023 
is proving insufficient against 
economic realities.

She further pointed to the impact 
of the cost of living on attracting 
both local and international talent, 
noting that this is not just an issue 
of attracting Turks and Caicos 
Islanders, but competing on the 
global market.

“I know that in 2023 
comprehensive pay and grading 
review and Mr. Speaker that even 
though there has been significant 
increases to different titles and 
different positions in the public 
service, that increase is still or 
those increases are still seemingly 
not as competitive to attract more 
talent into the public service.”

She continued: “We’ve seen 
or we heard from PPID and their 
ministry with planning yesterday... 
on the difficulties in attracting, 
not only just Turks and Caicos 
Islanders in that sort of industry 
of the region and the international 
market, as we like to call the 
North American market, where, 
really historically have been very 
competitive, but in reviewing 
because of the cost of living and 
the cost of just being in these 
islands, remuneration packages 
aren’t competitive anymore.”

The Member for Leeward and 
Long Bay suggested a radical 
solution to the problem, stressing 
a review of the public service’s 
structure, a contentious topic she 
termed a “dirty area” of discussion.

“It may be time for us, and I’m 
quite happy as a member of the 
middle slash backbench, to say it 
may be time for a review of right 
sizing the public service, because I 
know that’s a dirty area,” Missick 
declared.

“But it may be that we need to 
realistically look at whether or not 
all of the vacancies we claim we 
need are needed and those that we 
genuinely do not need. Can that 

actual savings be transferred over 
to supplement salaries for those 
that we clearly have? It’s a big task, 
and we only did it two and a half 
years ago, but seeing that an entire 
financial year there were struggles 
recruiting in every single ministry 
except for finance, I think finance 
was the only one that said they 
had the right complement of staff, 
probably something that needs to 
be looked at in that regard.”

As a former Minister of 
Education, Missick also addressed 
a specific, costly loophole in the 
education sector, where last‑minute 
resignations from educators after 
the August payroll hits their 
accounts mean the government 
cannot claw back funds.

She proposed a critical “stop 
gap measure” for the Ministry of 
Education to reconsider contract 
terms.

“It may be prudent that we look 
at maybe not offering 12-month 
contracts and maybe a 10-month 
contracts and have a person enter 
into a new contract. That might be 
a stop gap measure in that regard 
that the Ministry of Education or 
the Department of Education can 
look into,” Missick suggested.

The recruitment issue was linked 
by Missick to the rising pressure 
on the Department of Community 
Support and Engagement (CSE), 
the primary social safety net for 
Turks and Caicos Islanders.

On the other hand, Missick lent 
“full support” to the requested 
funding increases for the Ministry 
of Home Affairs, noting the 
department’s demand is rising due 
to the same economic pressures 
making government salaries 
uncompetitive.

“Costs are rising, rent is rising, 
lending so mortgages are almost 
impossible to get, and if you can 
qualify for a mortgage, the 20% 
savings you may need as a down 
payment is definitely going to be a 
struggle,” she emphasized.

In this vein, Missick stressed the 
ethical imperative of funding the 
social safety net, pointing out the 
growing caseload of 209 pending 
applications for support and the 
complex needs of the elderly and 
those with chronic illnesses.

TCI representatives participate in landmark 
regional crisis communications workshop
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The Informal Settlements Unit 
(ISU), in collaboration with 
partner agencies, coordinated 
a multi‑agency enforcement 
exercise on Wednesday, 28 
January 2026, at Silverado Wells 
in Five Cays.

The operation was led by the 
Crown Land Unit, acting under 

its statutory mandate in the 
Crown Land Ordinance to prevent 
squatting and encroachment on 
Crown land. The ISU coordinated 
the exercise, with support from 
Immigration and Border Services, 
while the Royal Turks and Caicos 
Islands Police Force provided 
security throughout.

The enforcement action 
followed a series of inspections 
by the Crown Land Unit across 
Five Cays, which identified an 
illegal concrete structure on the 
parcel in question. In accordance 
with the Crown Land Ordinance, 
a Section 22 Notice of Illegal 
Occupation was posted on the 

structure. After the responsible 
party or parties failed to comply 
within the prescribed timeframe, 
enforcement action was 
authorised.

The Informal Settlements Unit 
emphasises that these coordinated 
enforcement exercises form part 
of the Government’s ongoing 

efforts to uphold the law, protect 
Crown land, and manage informal 
settlements in a structured and 
lawful manner. Members of 
the public are reminded that 
unauthorised occupation or 
development on Crown land 
is unlawful and subject to 
enforcement action.

BY OLIVIA ROSE 

Long queues at the Treasury and 
other government departments 
could soon be a thing of the past 
for residents of the Turks and 
Caicos Islands, as the long‑awaited 
push toward e‑government is set 
to take a major leap forward. The 
new “Quick Pay” web application 
is poised to go live in the coming 
weeks.

This is according to the Minister 
of Innovation, Technology and 
Energy, the Honourable Erwin ‘Jay’ 
Saunders, who recently announced 
that the system is fully developed, 
tested, and ready to be rolled out 
to the public following a marketing 
and awareness campaign. The 
initiative signals an ambitious 
timeline to fundamentally change 
how citizens interact with the civil 
service.

The “Quick Pay” application is 
being positioned as a one‑stop shop 
for all financial transactions with 
government, offering a solution to 
the long‑standing issue of queues 
at the Treasury.

During an appearance on the 
Progressive National Party’s 
talk show, Thats Whats Up 3.0, 
Saunders said: “In about three 
weeks it will be live.”

He added: “The only reason why 
it’s not live is because we want a 
marketing campaign around it... 
we are ready to go, and we have 
been quite excited.”

The app has already proven its 
reliability during its beta phase, 
having processed “more than 
$300,000 in payments.”

Its main promise is 
comprehensive capability to accept 
nearly all government receipts 
electronically.

Saunders clarified: “The 
only receipt you won’t be 
able to pay over this, like the 
telecommunications license fee, 
but that’s the carriers, and for 
the like the hotel restaurant and 
tourism taxes. But any government 
receipt you have, you’ll be able to 
pay a bill, to pay online from an 
app.”

He further disclosed that the 
digitisation effort will not stop with 
the app, which can be operated 
from “any device.”

The second phase of the project 
is scheduled for later this year 
and will cater to citizens who still 
prefer to use cash.

Saunders explained: “We’re 
going to be adding kiosks to it... if 
you want to pay by card, debit card 
or credit card, you wouldn’t have 
to go into the Treasury at all.”

He added: “There’s going to be 

Minister of Innovation, Technology and 
Energy, Hon Erwin ‘Jay’ Saunders 

Quick Pay App set to 
transform government 
payments

some people, of course, who want 
to pay by cash. Instead of sending 
them the account of the items, 
you’d be able to go to the kiosk, 
punch in your receiver. It comes in 
and you put in your cash. It takes 
it and scans it and gives it to you.”

Saunders disclosed that the 

kiosk rollout is expected “around 
midsummer.”

With these digital and physical 
upgrades, the Minister delivered 
a bold pledge: “I think we will 
greatly reduce the lines, but by the 
end, by this time next year, there 
shouldn’t be any lines at Treasury.”

Illegal structures removed in Five Cays A partially complete structure removed 

Illegal structure removed during Crown 
Land enforcement exercise in Five Cays
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INTRODUCTION
When a Premier takes the step 
to review the performance of 
ministers, it sends an important 
message: leadership matters, 
accountability matters and results 
matter. But for accountability, 
leadership and results to be 
credible, there must be consistency. 
If ministers are reviewed by the 
Premier, then it is reasonable and 
healthy to ask whether the Premier 
himself should also be reviewed.

This question should not be seen 
as criticism or political hostility.  
It should be framed as leadership 
maturity.

WHO WILL REVIEW
THE PREMIER?
I support performance reviews, 
provided they are done properly, 
and believe the Premier should be 
included as well.  One practical 
solution already exists, and it is 
widely used in the private sector: 
discrete, anonymous peer review. In 
many professional environments, 
senior executives invite feedback 
from colleagues, direct reports, 
and boards through confidential 

surveys or 360-degree reviews. 
Names are not attached. Responses 
are aggregated. The purpose is not 
embarrassment, but insight.  There 
is no reason this approach cannot 
translate to political leadership.

A Premier does not operate 
in isolation. Cabinet colleagues 
experience leadership style, 
communication habits, decision-
making processes, openness to 
dissent, and crisis management 
firsthand. Their collective 
perspective captured confidentially 
would provide valuable feedback 
that no public speech, press 
conference, or election result can 
offer.

Importantly, anonymity matters. 
Without it, feedback becomes 
filtered, cautious, and performative. 
With it, honesty increases. This is 
not about encouraging disloyalty; 
it is about encouraging truth. In the 
private sector, leaders who invite 
anonymous feedback are often the 
strongest ones because they are 
confident enough to listen.

Such a process could be handled 
quietly and professionally. An 
independent facilitator could 
collect responses. Questions could 
focus on leadership effectiveness, 
clarity of direction, collaboration, 
respect for institutions, and 
support for ministers in executing 

their portfolios. The findings 
would belong to the Premier 
alone, unless he chose otherwise. 
No public spectacle. No political 
theatre.

Critically, this kind of review 
would not undermine authority. 
It would strengthen it. Leaders 
who demonstrate willingness 
to be evaluated send a powerful 
message: accountability applies 
to everyone. That message filters 
downward through government, 
reinforcing trust in institutions and 
setting a tone of openness across 
the public service.

Some will argue that elections 
are the Premier’s review. But 
elections are infrequent, blunt, 
and political by nature. They 
do not provide the timely, 
specific, actionable feedback that 
leadership improvement requires. 

Anonymous peer review serves to 
enhance, rather than substitute for, 
democratic accountability.

CONCLUSION
The strongest leaders are not those 
who avoid scrutiny, but those 
who invite it early, privately, and 
constructively. If performance 
reviews are genuinely about 
improvement, not control, then 
extending that principle to the 
highest office is not radical. It is 
responsible.

A Premier who invites his 
colleagues to review him quietly, 
respectfully, and anonymously 
would not be showing weakness. 
He would be showing confidence, 
self-awareness, and a commitment 
to leading by example. Ultimately, 
that is what good leadership looks 
like.

Who will review the Premier?
BY DREXWELL SEYMOUR
Drexwell Seymour is a certified public 
accountant and is the managing partner for HLB 
TCI. His favourite hobby, however, is writing. He 
has a personal website, www.drexwellseymour.
com, where all of his writings are posted. He 
also has a YouTube channel where you can 
find inspirational videos. Drexwell has a BA in 
Accounting and an MBA in Finance. 

OPINIONS

It happens to all of us. The 
landscape of our lives changes 
rapidly. We move from the 
lushness of “it’s all well” to the 
wilderness. These wildernesses 
(they come in many forms) can 
be a season of scarcity, a feeling 
of isolation, betrayal from a loved 
one, a bad report from a doctor’s 
visit, or the numbing feeling of 
despair. 

In the Bible and the Christian 
tradition, the wilderness is not 
merely a place of lack or pain; it 

is a place of formation and testing. 
We are told that “Moses was 
keeping the flock of his father-in-

law … and he led his flock to the 
west side of the wilderness” where 
“the LORD appeared to him in a 
flame of fire out of the midst of a 
bush” (Exodus 3:1 - 2). Moses met 
God and was commissioned in the 
wilderness. 

The wilderness was also where 
Moses led the embryonic nation of 
Israel when they were redeemed 
from Egyptian slavery: “Then 
Moses made Israel set out from 
the Red Sea, and they went into 
the wilderness of Shur.” (Exodus 
15:22). In the wilderness, Israel 
received God’s laws, experienced 
his presence and pruning, and 
were prepared for the conquest of 
the land of Canaan. In Matthew 
4, before Jesus began His public 
ministry, He was “led up by the 

Spirit into the wilderness to be 
tempted by the devil” (Matt. 4:1). 
It is fascinating that the Spirit led 
Him there. Why? Because the 
wilderness is where God forms us, 
where true reality is forged.

While there, Jesus experienced 
three specific temptations that 
represent the total of all human 
struggle. We can label these: 
appetite, identity, and power. In 
the Bible, they are also identified 
as the lust of the flesh, the pride 
of life, and the lust of the eyes. 
In Eden, God’s earthly temple 
paradise, “the woman saw that 
the tree was good for food, and 
that it was a delight to the eyes, 
and that the tree was to be desired 
to make one wise, she took of its 
fruit and ate, and she also gave 

some to her husband who was 
with her, and he ate.” (Genesis 
3:6) The temptations we face – to 
satisfy our appetites, create our 
own identity, and wield power - 
are a systematic assault on what it 
means to be human.

The good news is that Jesus 
entered the wilderness to succeed 
where we failed. Adam failed, 
though he was in a perfect garden 
and blessed with everything 
possible needed for a flourishing 
life. Jesus came into a broken 
world, the son of a woman 
descended from Adam, went into 
a broken desert, and passed the 
test. He entered the wilderness and 
rewrote the human story, proving 
that spiritual identity is stronger 
than biological hunger or worldly 
power.

This week, if you are 
experiencing financial struggle, 
relational conflict, or career crisis, 
remember that your “wilderness” is 
part of your formation. It is God’s 
training ground to reshape you 
into the person you are designed 
to be in Jesus. Acknowledge the 
wilderness, name it, and embrace 
it for what it is. 

The wilderness is not what you think
Kenyatta Lewis is the pastor of Harvest Bible Chapel, a growing church 
committed to taking followers of Jesus deeper and going further in their 
faith. Besides loving, serving, and helping people he has watched the 
extended Director’s cut of the Lord of the Rings trilogy multiple times.

KENYATTA E. LEWIS

True leadership means inviting review of yourself
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No one tells you that grieving 
love can feel more disorienting 
than losing something tangible 
or every penny in your current 
Scotiabank account. 

It comes, and it hits you 
harder than a brick. There’s no 
funeral. No clear ending. No 
rulebook for what to do with all 
the affection that suddenly has 
nowhere to land. One day, love 
is part of your daily rhythm—
texts, habits, inside jokes, 
shared futures—and the next, 
it’s an echo you keep walking 
into.

Grieving love isn’t just 
missing a person. It’s grieving 
the version of yourself that 
existed with them. The plans you 
spoke out loud. The ones you 
kept quiet. It’s waking up fine 
and unraveling by lunchtime over 
your curry chicken chick-peas, 
because they loved curry too. It’s 
knowing you should be moving 
on while emotionally refusing to 
cooperate.

And the most confusing part? 
You can be intelligent, self-
aware, strong, gorgeous man 
with killer arms, emotionally 
literate—and still absolutely 
leveled by heartbreak. Because 
love doesn’t leave politely. It 
leaves a mess. Like melted ice 
cream. And you’re left whipping 
it with Kleenex, one feeling at 
a time, pretending you’re okay 

while secretly googling, “How 
do I end my ex’s life- without a 
trace!”

Here’s what grieving love 
often looks like—not neatly, not 
in order, but honestly.

 
1. SHOCK: 
NO, THIS IS A 
MISUNDERSTANDING
This is the stage where your 
nervous system takes the wheel. 
You feel oddly calm, suspiciously 
functional. You reread messages, 
replay conversations, convince 
yourself this is temporary—a 
pause, not a full stop. Surely love 
doesn’t end like this. Surely this 
isn’t real.

 
2. DENIAL (DELUXE 
EDITION)
Denial shows up dressed as hope. 
You narrate your own comeback 
story. They just need time. 
They’ll realise. This is part of the 

journey. You hold onto potential 
like it’s evidence, because letting 
go would mean admitting the 
story has changed. They won’t. 
And that’s ok. 

 
3. BARGAINING
WITH THE UNIVERSE
You begin negotiating with 
forces that have never returned 
a call. You promise growth, 
restraint, transformation. Gym. 
Shopping. Re-invention. If they 
come back, I’ll be different. The 
universe listens politely and does 
absolutely nothing.

 
4. OBSESSIVE AUTOPSY
This is where you replay 
everything with surgical 
precision. Every word. Every 
pause. Every moment that now 
feels loaded. You believe if you 
can just understand where it 
went wrong, you might undo it. 
Closure becomes an obsession 

instead of a gift.
 5. ANGER
Anger arrives like a jolt of 
electricity. Suddenly, you see 
things clearly—too clearly. 
The imbalance. The effort. 
The moments you minimized 
your needs. Rage gives you 
momentum. It’s not calm, but it 
keeps you standing.

 
6. SADNESS: THE SOFT 
COLLAPSE
When anger fades, sadness 
settles in. Quiet. Heavy. This 
is grief without spectacle. You 
miss them—but more than that, 
you miss who you were when 
you believed in something. Tears 
come without warning. So does 
longing. This stage asks for 
gentleness, not solutions.

 
7. ACCEPTANCE (WITH 
OCCASIONAL RELAPSES)
Acceptance doesn’t arrive with 
fireworks. It shows up quietly, 
disguised as neutrality. You stop 
reaching. You stop rewriting the 
past and living in it. Some days 
still hurt—but they no longer 
define you. Healing becomes less 
about forgetting and more about 
making room.

 
8. INTEGRATION: 
THIS DIDN’T BREAK ME
This is where the pain becomes 

part of your story, not the 
headline. You don’t need them 
to validate your healing. You 
understand what love taught 
you—and what it couldn’t give. 
You trust yourself again. 

Grieving love isn’t about 
erasing someone from your 
memory or pretending it didn’t 
matter. It’s about learning how 
to carry the experience without 
letting it carry you. It’s realizing 
that heartbreak can coexist 
with strength, and that missing 
someone doesn’t mean you 
should go back to them.

Healing is not linear. You may 
revisit stages. You may backslide. 
You may feel “over it” one day 
and undone the next. None of that 
means you’re failing. It means 
you loved deeply—and that kind 
of love leaves an imprint.

One day, you’ll wake up and 
realize the ache has softened. 
Not because time magically fixed 
everything, but because you did 
the work of feeling it all. You 
didn’t rush your grief. You let it 
teach you.

And when love finds you 
again—as it often does—you 
won’t be smaller for having lost 
it.

You’ll be braver.
Wiser.
And more open than you ever 

thought possible.

OCTOPEN

Grieving love

Have you ever wondered if that 
blog post you wrote years ago, 
or even a casual chat with an AI 
assistant, is quietly helping train 
the next big model? I explored to 
try to get to the root of the issue.

THE QUIET HARVEST
Large language models are built 
on enormous piles of data—text, 
images, code, forum posts, news 
articles, basically anything publicly 
available online. Companies 
scrape the web at scale because 
that’s how these systems learn 
patterns and language. Most of 
us never explicitly agreed to have 
our content used this way; it just 
happened as the default. Lately, 
though, pushback has grown. Tools 

are popping up that let individuals 
check if their work appears in 
common training datasets and 
request removal. At the same time, 
lawsuits are shining a light on the 
other side: data you actively share 
with AI services (like prompts in 

ChatGPT) isn’t always as sealed-
off as the privacy policies suggest.

A recent example comes from 
the ongoing New York Times 
copyright lawsuit against OpenAI. 
In January 2026, a federal judge 
ordered OpenAI to turn over 

around 20 million anonymized 
conversation logs—user prompts 
and model responses—to the 
plaintiffs’ lawyers during discovery. 
The data is de-identified, meaning 
no names attached, but it still 
means millions of real interactions 

are now in the hands of opposing 
counsel, protected by court orders 
but no longer solely with OpenAI.

WHY DATA FLOWS SO 
FREELY
A FEW REASONS THIS 
KEEPS HAPPENING:
- Scale demands it. Training 

cutting-edge models still relies 
heavily on broad web crawls, 
and until recently there was no 
standardized “do not use” signal 
beyond robots.txt (which many 
crawlers ignored).

-	 Legal gray zones. Copyright 
law hasn’t fully caught up, so 
companies argue fair use for 

Your data, their fuel: opting out and watching for leaks
EXPLORING AI

BY DAVE KEIL
P.Eng., P.E., CFA, MBA, PMP, KX4EK.
Exploring AI is a fascinating hobby for me. My chemical and mechanical engineering 
roots taught me mathematics and system dynamics, finance sharpened my 
understanding of mathematical modeling and the economics of information, project 
management honed the orchestration of interconnected systems, and ham radio 
demystified how signals can be transformed, processed, and propagated. This all aids 
my intuition around how AI systems optimize, learn, and evolve. Come headfirst with 
me down this rabbit hole.

– The heartache that no one prepares you for
BY DAVIDSON E. LOUIS
Rachel Wolchin once said: “If we were meant 
to stay in one place, we’d have had roots 
instead of feet.” On this quest to self-discovery, 
TC Islander Davidson Louis vowed to travel, 
write, paint, laugh and forgive. Subsequently, 
he hopes to find himself and or, leave behind 
a few pieces of himself. Contact him at hello.
octopen@tcinews.tc

CONTINUED  14
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Contributors needed
Do you have a subject of interest 
that you’d like to share with our 
readers?

Perhaps you’re a great cook 
and have created lots of delicious 
recipes that use local ingredients.

Maybe you have ideas on how 
to save money when shopping 
and know where to find all the 
latest bargains.

Or are you an entrepreneur 
who would like to share tips on 
setting up a new business?

We need regular contributors 

of 400 word articles on a variety 
of topics for our Lifestyle pages.

Get in touch with us at the 
Turks and Caicos Weekly News 
and pitch your idea for a weekly, 
bi-weekly or monthly column.

You will have your name in 
print along with your business 
contact details if requested.

It’s a great way to share your 
knowledge and promote your 
business or start-up.

Contact us now at 
tcweeklynews@gmail.com

discontinue the freelance work 
permit category in a structured 
and equitable manner; (c) protect 
students lawfully enrolled in 
educational programmes in the 
Turks and Caicos Islands from 
statelessness, unemployment, 
or forced departure; and (d) 
promote the retention of skills 
and human capital developed 
within the Turks and Caicos 
Islands.
•	 Suggest that this clause 

guides courts, tribunals, and 
officials.

2.	Repeal Clause (clean, non-
hostile) Discontinuance of 
Freelance Work Permit (1) The 
immigration category known 
as the “freelance work permit” 
is hereby repealed. (2) No new 
applications for a freelance 
work permit shall be accepted 
after the commencement of this 
Act.
Simple. Neutral. No punishment 
language.

3.	Transitional Protection for 
Enrolled Students (appeasement 
clause) Protection of Enrolled 
and Graduated Students (1) A 
person who— (a) was lawfully 
enrolled in a recognised 
educational programme in the 
Turks and Caicos Islands prior 
to the commencement of this 
Act; and (b) completed or is 
completing such programme 
in good standing, shall not, by 
reason only of the repeal of 
the freelance work permit, be 
required to leave the Turks and 

Caicos Islands or be rendered 
unlawfully present.
This sentence alone prevents 
panic and litigation.

4.	Graduate Transition Status 
(replacement pathway) 
Graduate Transition Status 
(1) A person to whom section 
[X] applies shall be eligible 
for a Graduate Transition 
Status permitting— (a) lawful 
residence; and (b) engagement 
in lawful employment or self-
supporting economic activity, 
for a prescribed period following 
completion of studies.
(2)	 Graduate Transition 

Status shall not be employer-
specific and shall be granted 
subject to reasonable 
conditions prescribed by 
regulation.

This retains talent without 
reviving the old system.
5.	Absolute Protection 

Against Statelessness & 
Unemployability Prevention 
of Statelessness and Economic 
Exclusion (1) No person 
affected by this Act shall be 
denied immigration status where 
such denial would render the 
person stateless, undocumented, 
or unable to lawfully work. 
(2) Where a person’s status 
is under transition, review, or 
replacement, the Minister shall 
ensure the grant of interim 
lawful status sufficient to permit 
residence and employment 
pending final determination.
This clause is constitutionally 
defensive.

6.	Legitimate Expectations & 
Savings Savings and Legitimate 
Expectations Nothing in this 

Act shall operate retrospectively 
to extinguish any legitimate 
expectation arising from lawful 
enrolment in an educational 
programme or from immigration 
policies in force at the time of 
enrolment.
This reduces judicial review risk 

dramatically.
7.	Effective Date (staggered, 

humane) Commencement (1) 
This Act shall come into force 
on such date as the Minister may 
appoint by Notice published 
in the Gazette. (2) Different 
commencement dates may be 
appointed for— (a) the repeal 
of the freelance work permit; 
and (b) the coming into force 
of transitional and replacement 
protections.
This avoids a cliff-edge.

8.	Severability (mandatory) 
Severability If any provision 
of this Act or its application to 
any person or circumstance is 
held invalid or unlawful, such 
invalidity shall not affect the 
remaining provisions, which 
shall continue in full force and 
effect.
 

WHY THIS APPROACH 
WORKS
•	 Students feel protected, not 

discarded 
•	 Government still modernises 

policy 
•	 No graduate becomes 

undocumented 
•	 Brain drain is legally 

discouraged
•	 Courts see proportionality and 

fairness 
•	 Employers retain trained local 

talent

Freelance work permit – Repeal or not
OPINIONS

BY DR SMITH

training while publishers and 
creators fight back—leading 
to discovery phases where 
internal data gets exposed.

-	 Service design. When 
you chat with a consumer 
AI tool, your inputs help 
improve the system unless 
you opt out (and even then, 
logs are kept for safety or 
debugging). Lawsuits can 
override normal retention 
rules, forcing preservation 
and sharing under controlled 
conditions.
It’s like handing your 

notebook to a helpful librarian 
who promises to keep it 
private—except if someone 
sues the library, parts of it might 
end up reviewed by the other 

side’s attorneys.

THE FIX
Good news: you have more 
control than you might think. 
Here are two straightforward 
moves that actually work today.

First, tackle the scraped-
web side. Visit sites like 
haveibeentrained.com (run 
by LAION, creators of one of 
the biggest open datasets) or 
spawning.ai (focused on art 
and images). Search for your 
content—your name, website, 
portfolio—and submit removal 
requests where supported. 
More companies are honoring 
these now, partly because 
lawsuits have made ignoring 
them riskier. It’s not retroactive 
for every model already trained, 
but it helps prevent future use.

Second, for data you actively 
send to AI services: read the 
fine print and choose wisely. 
OpenAI’s enterprise or API 
plans explicitly don’t use your 
inputs for training, and consumer 
ChatGPT lets you turn off chat 
history (which also disables 
training use). When possible, 
avoid pasting truly sensitive 
info—treat it like emailing a 
stranger. And remember the 
lawsuit lesson: even anonymized 
logs can surface in legal battles, 
so the safest data is the data you 
never share.

Awareness plus these small 
habits go a long way. You’re not 
powerless; you’re just learning 
the new rules of the game.

Send topic suggestions or 
questions to ExploringAI.
TCI@gmail.com

Your data, their fuel: opting out ...
CONTINUED FROM  13

Herein described is a better, calmer, 
and legally safer approach to acting 
on, or repealing the freelance work 
permit—one that appeases affected 
students, prevents brain drain, and 
guarantees no student becomes 
stateless or unemployable, while 
still allowing TCI Government to 
change or better manage its policy.

THIS CAN BE DONE IN 
TWO LAYERS:
•	 Policy design choices (what 

works better than repeal-only)
•	 Exact legislative language (how 

to write it into law: provisions, 
effective date, severability)
All drafting is tailored to the 

Turks and Caicos Islands (TCI) 
context.

 
PART I — A BETTER WAY 
THAN SIMPLE REPEAL 
(POLICY LOGIC)
A straight repeal feels punitive 
because it:
•	 breaks legitimate expectations
•	 strands students at graduation
•	 exports talent the country paid 

to educate
A better approach is to replace 

the category with a structured 
transition, not erase it.

THE 4
– PART SOLUTION THAT 
ACTUALLY APPEASES 
AND PROTECTS
1.	Replace “freelance” with a 

Graduate Transition Status 
(GTS)

•	 Time-limited (e.g. 36–60 
months)

•	 Open-sector employment 
(not employer-tied)

•	 Purpose: job search, 
early career experience, 
compliance

•	 This avoids abuse concerns 
without punishing students.

2.	Guarantee automatic interim 
status
•	 No student should ever fall 

into legal limbo.
•	 If a permit expires
•	 If policy changes mid-stream
•	 If an application is pending • 

Interim lawful stay + right to 
work by law, not discretion.

3.	Lock in non-retroactivity
•	 Students who enrolled under 

the old regime should not be 
harmed by the new one.

4.	Make brain-drain avoidance a 
statutory duty
•	 Not a slogan. A legal 

instruction to decision-
makers. 

PART II 
— HOW TO USE 
LANGUAGE (STATUTE-
READY)
1.	Purpose / Objects Clause (sets 

the tone) Objects and Purpose 
The objects of this Act are 
to— (a) modernise post-study 
employment arrangements; (b) 
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The Turks and Caicos Islands’ 
signature destination publication, 
Destination Turks & Caicos 
Magazine, is now in circulation 
with the launch of its 2026 edition. 
Available in guest rooms, villas, 
resorts, key tourism touchpoints 
throughout the islands, and select 
private FBOs across the United 
States, the magazine introduces 
this year’s theme, “the latitude of 
luxury.”

The theme is both literal and 
symbolic. Positioned on the map as 
one of the world’s most sought‑after 
destinations, the Turks and Caicos 
Islands sit firmly within a latitude 
synonymous with luxury. The 
latitude of luxury affirms what the 
destination has always embodied — 
that luxury here is not aspirational, 
but inherent, shaped by geography, 
culture, and a clear sense of identity.

More than a travel guide, 
Destination Turks & Caicos is 
an oversized luxury publication, 
editorial in both form and intent. 
Produced as a Turks & Caicos 
Hotel and Tourism Association 
(TCHTA) member publication, the 
magazine is designed to be read, 
revisited, and retained, presenting 
the destination through elevated 
storytelling and imagery that reflect 
luxury rooted in authenticity and 
connection — not show or scale.

The 2026 cover offers a 
powerful visual expression of the 
theme. Shot at golden hour on Salt 
Cay — often described as “the 
island time forgot” — the image 
features local model Clay Ewing 
and was creatively produced by 
Spotlight Communications, led 
by photographer Andre Kerr. 
The cover reflects the essence of 
the latitude of luxury: elegance 
without noise, romance without 
performance, and a place defined 
by history, stillness, and time.

Inside the magazine, each 
section unfolds as part of a 
cohesive narrative spanning culture 
and identity, dining, wellness, 
weddings, activities, shopping, and 
business. Feature articles anchor 
each section through a unifying 
lens, with all editorial content 
penned by local writers, grounding 
the magazine in an authentic 
cultural perspective.

“The latitude of luxury is about 
giving language to what already 
exists here,” said S. Omega 
Simmons, Head Writer and 
Co‑Editor of Destination Turks & 
Caicos. “This edition reinforces 
that true luxury in Turks and Caicos 
is lived through our people, our 
pace, and our places. For the sixth 
consecutive year, we are proud 
to feature stories written by local 
writers. We firmly believe these 
narratives are best told by those 
whose lived experience and cultural 

Destination Turks and Caicos 2026 
celebrates the “latitude of luxury”

understanding bring depth, nuance, 
and authenticity to the destination.”

Alongside the magazine’s 
flagship oversized publication, 
a compact companion edition is 
designed for ease of use while 
exploring the islands, ensuring 
guests have answers in hand when 
deciding where to eat, what to do, 
and how to explore.

Beyond its on‑island presence, 
Destination Turks & Caicos 2026 
extends its reach through inflight 
placement aboard a local carrier, 

private aviation environments 
within the United States, and 
key destination marketing 
engagements. A digital edition 
available for download further 
expands global access and visibility 
for advertisers and partners.

“Destination Turks & Caicos 
plays a critical role in how we 
market the destination,” said Karen 
Whitt, Marketing Chair of the 
Turks & Caicos Hotel and Tourism 
Association. “The magazine reflects 
the strength of our tourism product 

and supports strategic marketing by 
showcasing our members and the 
incredible experiences that define 
Turks and Caicos.”

The 2026 edition was shaped 
through ongoing collaboration 
between the magazine’s editorial 
and creative teams. Editorial 
leadership is provided by 
Co‑Editors S. Omega Simmons and 
Nicholette Thomas, with creative 
direction and design by Erin 
Patrick of Erin Patrick Designs. 
Photography is captured entirely 

within the Turks and Caicos 
Islands by destination‑based 
photographers who are members 
of the Turks & Caicos Hotel and 
Tourism Association.

The publication is developed 
under the leadership of Stacy Cox, 
CEO of the TCHTA, as part of the 
Association’s ongoing destination 
marketing and member visibility 
efforts.

The digital edition of Destination 
Turks & Caicos 2026 is available 
at www.turksandcaicoshta.com..

The 2026 cover and “about the cover” spread offering context on the creative direction behind the theme

A Letter from the Editors reflecting the editorial vision of the publication
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DR LENA SANCHEZ
GENERAL PHYSICIAN, ASSOCIATED MEDICAL PRACTICES

Dr Lena Sanchez is a General Practitioner and a graduate of the 
Universidad Tecnológica de Santiago (UTESA) in the Dominican 
Republic. She also holds diplomas in Nutrition and Diet Therapy, 
as well as in Diabetology and Obesity, awarded by the Central 
University of the East in Santo Domingo, Dominican Republic.

Every February 4, World Cancer 
Day asks us to pause and reflect 
on one of the most pressing 
health challenges of our time. 
Cancer affects millions of people 
worldwide and touches nearly 
every family in some way. Beyond 
the numbers and medical terms, 
cancer represents loss, uncertainty, 
and long journeys of treatment 
and care. While science has made 
important advances, prevention 
remains one of the most powerful 
tools we have, and one that still 
does not receive enough attention.

Cancer is not a single disease, 
nor is it caused by one factor alone. 
According to international health 
guidelines, there are nine main risk 
factors that increase the likelihood 
of developing cancer. Many of 
them are linked to everyday habits 
and social conditions, which 
means that prevention is not only 
a medical issue, but also a social 
responsibility.

The most important risk factor is 

tobacco use. Smoking and exposure 
to secondhand smoke continue to 
be the leading preventable causes 
of cancer, strongly linked to lung 
cancer and many others. The 
second major factor is excessive 
alcohol consumption, which 
increases the risk of cancers of the 
liver, breast, mouth, throat, and 
digestive system.

Diet also plays a key role. 
An unhealthy diet, high in 
processed foods, sugar, salt, and 
unhealthy fats, and low in fruits 
and vegetables, increases cancer 
risk. Closely related to this is 
overweight and obesity, conditions 
that are becoming more common 
worldwide and are associated with 
several types of cancer, including 
breast, colon, and pancreatic cancer.

Another growing concern 
is physical inactivity. Modern 
lifestyles often involve long hours 
of sitting and little movement, 
which affects the body’s natural 
balance and increases the risk of 

cancer and other chronic diseases. 
Added to this is excessive exposure 
to the sun without protection, a 
major cause of skin cancer that 
can often be prevented with simple 
measures such as sunscreen, 
protective clothing, and shade.

Not all cancer risks depend 
on personal choices. Exposure 
to cancer-causing substances at 
work or in the environment, such 
as air pollution, chemicals, or 
smoke from burning fuels, remains 
a serious public health issue. 
In addition, certain infections, 
including human papillomavirus 
(HPV), hepatitis B and C, and 
Helicobacter pylori, are linked to 
cancer and can often be prevented 
through vaccination, early 
diagnosis, and proper treatment.

The final and critical risk factor 
is the lack of early detection. 
When people do not have access 
to regular medical checkups or 
screening programs, cancer is 
often diagnosed at later stages, 

The TCI Red Cross recently 
hosted its Annual General Meeting 
(AGM), drawing volunteers, 
partners, and supporters from 
across the islands, with volunteers 
from the family islands also 
participating virtually.

The Governor, HE Dileeni 
Daniel-Selvaratnam, patron of the 
TCI Red Cross, delivered remarks 
recognising the organization’s 
enduring humanitarian impact and 
its role in supporting communities 
throughout the territory.

Board elections were conducted 

during the AGM, resulting in the 
re-election of the existing board 
and the addition of two new 
members. According to a statement 
from the organisation this week, 
the expanded team will help guide 
the organization’s work for the 
2026–2027 term.

The 2026–2027 TCI Red Cross 
Board of Directors comprises the 
Chairperson Dawn O’Sullivan; 
Secretary Cheryl Ann Jones, 
Treasurer Jasmine Adams, and 
members LaToya Jones, Gladys 
Kennedy, Karen Whitt, Marcella 

Del Mar, Craig Oliver, as well as 
new members Sarah Mubenwarfor 
and Anetra Musgrove.

Chair Dawn O’Sullivan 
expressed sincere appreciation 
to the volunteers, partners, 
and supporters whose ongoing 
dedication advances the mission 
and impact of the TCI Red 
Cross. She also offered special 
recognition to the Director for 
exemplary leadership, operational 
stewardship, and unwavering 
commitment to strengthening 
humanitarian services across the 

islands.
She also extended heartfelt 

thanks to the organization’s staff, 
acknowledging their essential role 
in delivering critical services to 
communities in need.

“Our staff are truly the 
backbone of our operations. Their 
professionalism, compassion, 
and commitment ensure that our 
services reach those who need them 
most across the Turks and Caicos 
Islands. We could not fulfil our 
mission without their continuous 
hard work,” she said.

As the organisation looks 
ahead to the coming year, the 
TCI Red Cross said it remains 
focused on expanding disaster 
preparedness initiatives, 
strengthening community 
resilience, and delivering vital 
humanitarian assistance across the 
Turks and Caicos Islands. Guided 
by experienced leadership and 
supported by dedicated volunteers 
and partners, the organisation 
continues to chart a forward-
looking path in service to the 
people of the territory.

New Board elected to steer the TCI Red Cross in the new year (Photo: TCI Red Cross)

TCI Red Cross strengthens humanitarian 
mission as it expands leadership at AGM

World Cancer Day: prevention 
is a responsibility we all share

when treatment is more difficult 
and survival rates are lower.

World Cancer Day is more 
than a reminder, it is a call to 
action. Preventing cancer requires 
informed individuals, strong public 
policies, accessible healthcare 

systems, and open conversations 
free of fear and stigma. By 
addressing known risk factors 
and prioritizing prevention and 
early detection, we can reduce the 
burden of cancer and protect future 
generations.
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The Department of Behavioural 
Health Services conducted 
stakeholder engagement visits 
across North and Middle Caicos 
last week as part of its continued 
efforts to strengthen collaboration, 
improve referral pathways, and 
promote equitable access to 
specialised mental health and 
substance use services. 

The visiting team comprised 
Kacy Higgs, Substance Abuse 
Counsellor stationed on the Twin 
Islands, Tiara McTaire, Mental 
Health Education Specialist, 
Dr Jadetra Inghram, Clinical 
Psychologist, and Dr Coryse 
Penco, Clinical Psychologist. The 

team met with staff across multiple 
sectors to share information, answer 
questions, and reinforce clear and 
appropriate referral processes.

The engagements are part of 
the Department of Behavioural 
Health Services’ strategic focus 
on accessibility, continuity of care, 
and system-wide collaboration, a 
statement from the Department this 
week said. 

It added that under the 
leadership of Dr. Alicia Malcolm, 
the Department has prioritised 
strengthening referral pathways, 
expanding access to specialised 
mental health services across all 
islands, and ensuring that frontline 

Representatives of Primary Health Care alongside members of 
the Department of Behavioural Health Services (DBHS) team

DBHS engages 
stakeholders across 
twin islands to 
strengthen mental 
health access

stakeholders are equipped with 
the knowledge needed to connect 
individuals to the appropriate level 
of care.

 Dr Malcolm: “Access to 
specialised mental health care 
should not depend on where 
you live. These engagements 
reflect our ongoing commitment 
to strengthening partnerships, 

clarifying referral pathways, and 
ensuring that individuals across the 
Twin Islands can connect to the right 
level of support when they need it.”

Health Minister, Hon Kyle 
Knowles said similar stakeholder 
visits and collaborative sessions 
are planned for other islands to 
ensure consistent understanding 
of available services, referral 

pathways, and access to specialised 
mental health support across the 
TCI. 

He added: “The Ministry 
through the Department, 
remains committed to sustained 
engagement, not one-time visits, 
as part of its wider strategy to 
strengthen island-wide mental 
health care delivery.”
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The Turks and Caicos Islands 
Hospitals are proud to announce 
the official launch of the Heart 
Strong TCI Initiative during 
February 2026, in observance of 
Heart Month.

Under the theme “Strong 
Hearts, Strong Islands,” Heart 
Strong TCI is a comprehensive, 
community‑centred public 
health campaign designed to 
raise awareness of heart disease, 
strengthen health literacy, 
promote prevention and effective 
management of cardiovascular 
disease (CVD), and ultimately 
reduce the growing impact and 
cost of heart disease on individuals, 
families, and communities across 
the Turks and Caicos Islands.

ADDRESSING AN URGENT 
PUBLIC HEALTH NEED
Cardiovascular disease remains the 
leading cause of death worldwide, 
responsible for nearly one in 
every three deaths. According 
to the Pan American Health 
Organization (PAHO), deaths 
from noncommunicable diseases 
(NCDs) — including heart disease, 
cancer, diabetes, and respiratory 
conditions — have risen by 43% 
since 2000, reaching about six 
million in 2021. Cardiovascular 
disease accounts for the largest 
share of these deaths.

Despite being largely 
preventable, rates of heart disease 
continue to rise due to aging 
populations, physical inactivity, 
unhealthy diets, tobacco use, 
harmful alcohol consumption, and 
poorly controlled conditions such 
as hypertension, diabetes, and high 
cholesterol.

In the Turks and Caicos 
Islands, an aging population, high 
life expectancy, and increasing 
prevalence of NCDs place residents 
at heightened risk. International 
data rank TCI among the top 20 
percent of countries globally for 
CVD mortality, underscoring the 
urgency for coordinated prevention 
and early intervention.

“Heart disease affects not just 
our health system, but our families, 
our workforce, and our national 
productivity,” said Dr Denise 
Braithwaite‑Tennant, Campaign 
Lead for Heart Strong TCI. “This 
initiative is about empowering 
people with knowledge, access, 

CEO of InterHealth Canada TCI Hospital, 
Dr Denise Braithwaite-Tennant

InterHealth Canada 
TCI Hospital launches 
“Heart Strong TCI”
– initiative in support of healthy 
hearts across the islands

at least 50 community members 
each year to strengthen 
layperson emergency response 
capacity.

•	 Advocacy and Policy Influence: 
A multi‑stakeholder approach 
to advancing action on NCD 
prevention and control.

•	 Physical Activity Promotion: 
An annual 5K Walk/Run/Cycle 
event in partnership with NGOs, 
encouraging active living across 
all ages. This year’s partner is 

Rotary Club of Providenciales, 
District 7020.

•	 Technology‑Enabled Health 
Promotion: Promotion of the 
TCI Hospitals’ MyCareCorner 
patient portal, supporting digital 
health literacy, continuity of 
care, and patient engagement 
nationwide.

STRONG PARTNERSHIPS 
FOR LASTING IMPACT
The initiative will be delivered 
through collaboration with the 
Ministry of Health, public and 
private healthcare providers, 
NGOs, faith‑based organisations, 
civic groups, media partners, and 
private sector sponsors.

BUILDING A 
HEART‑HEALTHY FUTURE

Heart Strong TCI is designed to 
be sustainable, with activities 
integrated into routine community 
outreach, aligned with national 
NCD strategies, and supported 
through public‑private 
partnerships.

“By investing in prevention 
today, we can reduce avoidable 
illness, save lives, and protect 
the future of our islands,” Dr 
Braithwaite‑Tennant added. 
“To our community: your heart 
matters, and you are TCI’s greatest 
resource. Together we can make 
the Turks and Caicos Islands a 
heart‑healthy community. By 
making small, healthy choices 
every day and supporting each 
other, we can protect our hearts and 
our islands. Strong hearts truly do 
build strong islands.”

and support so they can protect 
their hearts and live longer, 
healthier lives.”

WHAT IS HEART STRONG 
TCI?
The initiative focuses on 
prevention, early detection, 
community empowerment, and 
partnerships, aligned with World 
Health Organization “Best Buys” 
and PAHO regional strategies for 
noncommunicable diseases.

It addresses cardiovascular 
disease in clear, practical terms, 
highlighting conditions such as 
heart disease, stroke, blood clots, 
and peripheral artery disease, 
while emphasising modifiable 
risk factors including smoking, 
poor diet, inactivity, obesity, and 
uncontrolled blood pressure, 
diabetes, and cholesterol.

KEY CAMPAIGN 
ACTIVITIES
Throughout 2026 and beyond, 
Heart Strong TCI will deliver 
evidence‑based interventions 
across the prevention continuum, 
including:
•	 Health Promotion: Annual 

House Call radio programmes 
focused on heart health and 
lifestyle education, plus 
biannual community heart 
health screening events.

•	 Community Empowerment: 
Sponsorship of CPR training for 

The Cayman Islands Government 
has transferred US$1 million to 
Jamaica to support recovery efforts 
following the devastation caused 
by Hurricane Melissa.

The funds form part of a 
US$1.2 million pledge made 
in October last year after the 
storm. According to officials, the 
money will be directed toward a 
community voucher programme, 
education recovery initiatives and 
agricultural restoration.

In the immediate aftermath of 
Hurricane Melissa, on October 30, 

the Cayman Islands Government 
also shipped emergency relief 
supplies valued at nearly 
US$200,000 to Jamaica. The 
supplies were delivered by a 
delegation led by Premier André 
Ebanks.

Officials explained that 
US$333,000 of the funds sent 
will support a community voucher 
programme, allowing residents in 
affected areas to purchase building 
materials needed for home 
repairs while also stimulating 
local economic activity. A further 

US$333,000 has been allocated to 
the education sector to assist with 
rebuilding schools and procuring 
essential supplies, including 
textbooks, chalkboards and tools.

An additional US$334,000 will 
be used for agricultural restoration, 
aimed at helping farmers recover 
lost crops and livestock so they 
can resume operations and restore 
economic stability, particularly in 
western Jamaica.

Premier Ebanks said the 

 INTERNATIONAL

Cayman Islands sends US$1 million to 
Jamaica for Hurricane Melissa recovery

CONTINUED 
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Pelican Energy has officially 
launched its 2026 calendar, Healing 
Together: 14 Lives, 14 Mental 
Health Lessons, a community-
focused initiative that centres 
authentic stories of mental health, 
recovery, caregiving, and personal 
growth from individuals across the 
Turks and Caicos Islands.

The calendar features 14 
community members who share 
reflections shaped by lived 
experience, offering lessons that 
emphasise hope, persistence, and 
the importance of support. Each 
story contributes to a broader 
national effort to normalise 
conversations around mental 
health and challenge stigma.

The 2026 cover highlights 
Katrina Been and Adell Simmons, 
whose shared journey reflects 
the realities of long-term mental 
health challenges and caregiving. 
Katrina’s story brings attention 
to the emotional strength 
required to support a loved 
one over time, while Adell’s 
experience underscores the value 

of compassion, patience, and 
sustained care.

Also featured in the calendar is 
Ronego Missick, who reflects on 
his past struggles with substance 
use and the personal work involved 
in overcoming addiction. His 
story focuses on accountability, 
perseverance, and the role of 
support in recovery, reinforcing 
the message that change is possible 
and that setbacks do not define a 
person’s future.

The calendar also includes 
Director of the Department of 
Behavioural Health Services, 
Dr Alicia Malcolm, who shares 
the Department’s mission and 
recovery-oriented perspective on 
mental health. Her message reflects 
the importance of encouragement 
and continued care, reminding the 
community that setbacks are not 
signs of failure but indicators that 
additional support may be needed.

According to a media statement 
from the government this week, 
Pelican Energy worked in 
collaboration with the Department 

L-R: Director of the Department of Behavioural Health Services (DBHS) Dr Alicia Malcolm; Ms 
Katrina Been; Ms Adell Simmons; and President and CEO of Pelican Energy, Mr Devon Cox

Staff of the Department of Behavioural Health Services (DBHS) 
along with Mr Cox and Grand Turk community members 

Pelican Energy 
launches 2026 
calendar on 
mental health, 
recovery and 
resilience

campaign. That is branded ‘Shift 
Your Mind: Reframing Mental 
Health in the TCI’. 

The campaign focuses on 
reducing stigma, correcting 
misconceptions, and encouraging 
open, informed conversations 
about mental health across all 
communities.

“Through this initiative, 
Pelican Energy demonstrates its 
commitment to corporate social 
responsibility by supporting 
projects that promote community 
wellbeing,” the statement read. 

It added that the collaboration 
with the Department of Behavioural 
Health Services highlights the 
value of public and private 
partnerships in advancing mental 
health awareness and education.

Access to services through the 
Department of Behavioural Health 
Services is managed through an 
online booking system. Individuals 
seeking mental health or substance 
use support are encouraged to 
book appointments using the 
Department’s official booking 
link, which can be accessed via the 
Department’s social media pages 

or Linktree at https://linktr.ee/
TCIDBHS. 

The 2026 Healing Together 
calendar will be available while 
supplies last at the following 
locations: Pelican Energy Offices 
nationwide, Providenciales 
and Grand Turk - Graceway 
Supermarkets, NCS Financial 
Services MoneyGram branch at 
Cee’s Plaza, North Caicos- NCS 
Financial Services MoneyGram 
at Dard’s Grocery Store, Bottle 
Creek, and South Caicos - Seaview 
Market, Stubbs Road. 

Minister of Health and Human 
Services, Hon Kyle Knowles, 
commented: “This public private 
partnership which yielded this 
Calendar with the theme - Healing 
Together, serves as a reminder that 
mental health journeys are not 
linear and that progress is built 
through understanding, support, 
and persistence. By amplifying 
lived experiences and supporting 
national anti-stigma efforts, this 
initiative contributes to a Turks 
and Caicos Islands where mental 
health is approached with honesty, 
dignity, and care.”

of Behavioural Health Services to 
ensure the calendar’s messaging 
aligned with national mental 
health priorities and supported 
the Department’s anti-stigma 

Residents navigating down a flood-scarred street in 
Black River, Jamaica, following Hurricane Melissa

disbursement of the remaining 
pledged funds highlights Cayman’s 
enduring partnership with Jamaica 
and its people.

“The Cayman Islands continues 
to stand firmly with Jamaica during 
this critical period of recovery. Our 
contribution reflects our shared 
Caribbean bonds and our belief in 
Jamaica’s resilience,” Ebanks said. 
“As recovery continues, we remain 
committed to offering meaningful 
support that helps communities 
recover, livelihoods restart and 

Cayman 
Islands sends 
US$1 million ...

families look to the future with 
renewed hope.”

He also referenced Cayman’s 
own experience with Hurricane 
Ivan, noting the assistance Jamaica 
provided at that time.

“We recall the profound impact 
Hurricane Ivan had on our own 
islands, and we remain grateful for 
the compassion Jamaica extended 
to us during that difficult time,” he 
said.

CONTINUED 
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A federal judge has temporarily 
blocked the Trump administration’s 
attempt to end deportation 
protections for more than 350,000 
Haitian immigrants, who are 
allowed to live and work in the US 
legally under Temporary Protected 
Status (TPS).

A day before the TPS was set to 
lapse, US judge Ana Reyes said the 
Department of Homeland Security 
boss doesn’t have the facts or law 
on her side.

“Plaintiffs charge that Secretary 
[Kristi] Noem preordained 
her termination decision and 
did so because of hostility to 
nonwhite immigrants. This seems 
substantially likely,” Reyes wrote.

The administration has argued 
that TPS schemes attract illegal 
immigration and have long 
been abused and extended by 
Democrats.

TPS prevents US officials from 
deporting immigrants to countries 
deemed unsafe whether from 
natural disasters, armed conflicts 
or other crises.

In a scathing 83-page ruling, 
Reyes denied the Trump 
administration’s motion to have 
the lawsuit dismissed, granting the 
plaintiffs’ request for the deportation 
protection to remain while the case 
makes its way through the courts. 
The plaintiffs in the case are five 
Haitian TPS holders.

Former NBA star Rick Fox threw 
another political curveball last 
night when he was ratified as 
the Free National Movement’s 
candidate for Garden Hills despite 
months of publicly criticising both 
major parties and teasing a possible 
run as an independent.

And despite previously 
rebuffing calls from PLP chairman 
Fred Mitchell to step aside as a 
diplomat, Mr Fox also revealed 
that his three-year contract as 
an ambassador-at-large was not 
renewed when it expired in 2024.

Mr Fox was among 12 
candidates ratified at the party’s 
headquarters on Mackey Street, 
bringing the FNM’s slate to 39 as 
the party accelerates preparations 
for the next general election.

Notably, the process saw the 
FNM deny a nomination to Long 
Island MP Adrian Gibson, who is 
before the courts on an ongoing 
criminal matter, and instead chose 
former Fort Charlotte MP Dr 
Andre Rollins as his replacement.

Speaking after his ratification, 

Jamaica recorded 33 murders 
in January 2026, marking the 
lowest number of killings in any 
single month since the country 
began systematically collecting 
disaggregated crime statistics in 
2001.

The figure represents a 55 per 
cent reduction compared with 
January 2025, when 74 murders 
were recorded, translating to 41 
fewer lives lost year-on-year. The 
sharp decline has drawn attention 
as a notable improvement in public 
safety at the start of the year, 
particularly when viewed against 
the country’s long-term crime 
trends over the past two decades.

Against that backdrop, Justice 
and Constitutional Affairs Minister 
Delroy Chuck is urging relatives of 
criminals to play a role in further 
reducing violence by encouraging 
offenders to give up illegal firearms. 
He said doing so could help bring 
Jamaica’s annual murder count—
now trending downward—below 
200.

Chuck made the call while 
delivering the keynote address 
at last Friday’s commissioning 
of 28 new justices of the peace 
in Montego Bay, St James. He 
noted that gun violence remains 
the dominant driver of homicides 
nationwide.

“If you look at murders and the 
weapons used to commit murders 
over the last four or five years, 

Haiti was designated as eligible for TPS after the Caribbean 
nation suffered a devastating earthquake in 2010

Judge temporarily blocks axing deportation 
protections for Haitian migrants

“They are not, it emerges, 
‘killers, leeches, or entitlement 
junkies,’” Reyes wrote, quoting 
missives by Noem.

Lawyers for the Haitians who 
brought the case called the ruling 
“a significant victory for our clients 
and for the thousands of Haitian 
TPS holders who seek nothing 
more than the same opportunity 
pursued by generations of 
immigrants before them”.

The statement added that the 
judge’s ruling “recognizes the 
grave risks Haitian TPS holders 
would face if forced to return”.

Haiti was designated as eligible 
for TPS after the Caribbean nation 
suffered a devastating earthquake in 

2010. The status has been extended 
repeatedly, most recently in 2021 
under the Biden administration.

The Trump administration 
has argued that TPS for Haitians 
has transformed into permanent 
residency and has become 
incongruous with Congress’ 
original intention in creating the 
programme.

The Trump administration has 
pushed for the dismantling of 
most TPS programmes, raising 
the possibility of deportation for 
hundreds of thousands of migrants 
in the US from Afghanistan, 
Ethiopia, Honduras, Myanmar, 
Nepal, South Sudan, Syria and 
Venezuela, among others.

Rick Fox is a Bahamian citizen by descent

Bahamas: Rick Fox joins FNM as twelve ratified

Mr Fox said he felt overwhelmed 
but grateful for the trust placed in 
him to represent Garden Hills. He 
said he chose to enter politics now 
because of the struggles Bahamians 
face — struggles he claimed he has 
experienced firsthand.

“The urgency increased,” he 
said. “I don’t have time to wait 

until I’m 65 to maybe entertain the 
idea of getting into frontline and 
being part of the policy changes.”

The former NBA star has been 
openly critical of the country’s 
political parties, frequently 
using social media to call for 
reform, transparency and national 
development, while condemning 

what he describes as blind party 
loyalty.

Asked about this, he said 
his criticism has always been 
directed at the political system, not 
individuals.

“This is the first time I’ll be 
doing this job so I don’t know 
what that’s like to do so I have a 
lot of respect for the people that 
have put themselves forward in 
service,” he said. “It’s not about 
criticising them. It’s about looking 
at the results we got in the system 
and realizing that across the board, 
it’s not an easy system to operate in 
and to run.”

“So, why now? I met the leader 
and I got to know him.”

Mr Fox acknowledged that he 
previously declared his interest 
in St James given his ties to that 
community, but said discussions 
with Mr Pintard focused on broader 
strategy.

“It’s not about me and where I 
want to serve,” he added, noting 
that the focus was on where the 
team could be most effective.

Mr Fox was also pressed about 
his role as a government-appointed 
diplomat and whether he intended 
to resign.

“I move like an ambassador 
always so if he’s looking at me and 
he sees an ambassador representing 
the people of The Bahamas, I’ve 
been doing that for 30 years so 
maybe he is confused,” he said, 
referring to Mr Mitchell. “Maybe 
you should ask him why he didn’t 
know that I had resigned or hadn’t 
extended my contract because it 
was confusing to me as well.”

The Tribune understands the 
decision to ratify Mr Fox caught 
some FNM supporters off guard, 
as longtime aspirant D’Angelo 
Ferguson had been widely viewed 
as the frontrunner after months of 
campaigning in the constituency.

Mr Ferguson declined to 
comment when approached but 
was later seen taking photos with 
Mr Fox.

Several Garden Hills residents 
who spoke to The Tribune last night 
appeared supportive of the move.

Although a whopping 33 
murders were committed in 
January 2026, it still represents 
a rapid decline from previous 
figures

Jamaica records lowest monthly 
murder count since 2001

close to 80 per cent of the killings 
were done with an illegal gun,” 
said Chuck.

“I keep repeating that if we can 
get the guns out of the hands of 
these disgusting criminals, then we 
could have less than 200 murders 
per year, much less; but that has to 
be the aim, that we try as best as 
possible to work with the police 
to get the guns out of the hands of 
criminals.

“We have to find alternative 
ways to get our young people to 
know that there is a better life out 
there, because when they are found 
with a gun, or they commit robbery, 
rape, or shootings and killings, they 
could well end up six feet down or 
in custody or jail for decades, and it 
is the families who also suffer.
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Sir Keir Starmer has apologised to 
the victims of Jeffrey Epstein for 
believing Lord Mandelson’s “lies” 
and appointing him as the UK’s 
ambassador to the US.

The prime minister began a 
planned speech on funding to 
improve local communities by 
addressing the growing anger over 
how he had dealt with the issue.

While he acknowledged it had 
been publicly known for some 
time that Lord Mandelson knew 
Epstein, he said: “None of us knew 
the depths and the darkness of that 
relationship.”

However, Conservative leader 
Kemi Badenoch said the PM’s 
position was “untenable”, while 
the Liberal Democrats called for 
a confidence vote to see if Labour 
MPs supported him.

The prime minister is facing 
calls from some of his own MPs to 
stand down.

While the handful of 
backbenchers to do so publicly 
are frequent critics of the PM, 
many more have raised concerns 
privately.

Sir Keir’s former political 
director Luke Sullivan said he 
thought the PM was “fighting for 
his premiership”.

He told the BBC’s Newscast: “I 
don’t think you can understate how 
serious the situation and the peril 
is that the prime minister finds 

Target and other major Minnesota 
businesses are facing rising 
discontent from staff, as workers 
fear the Trump administration’s 
immigration crackdown puts them 
at risk on the job.

Employees are pushing firms 
to provide clearer guidance about 
how to respond if Immigration 
and Customs Enforcement (ICE) 
officers arrive at their worksites 
- and asking them to do more to 
limit agents’ access to stores and 
parking lots.

The pressures have been 
particularly acute at Target, a 
national name and one of the 
state’s flagship employers, after 
the detention of two workers inside 
one of its suburban Minneapolis 
stores last month.

In the aftermath, more than 300 
staff signed an internal letter, seen 
by the BBC, urging executives to 
speak up, and take steps to keep 

ICE officers off Target properties.
Target cashier Sandra 

Macmillan, 71, said she resigned 
last month after seeing the videos, 
which showed masked agents 
pinning the two employees to the 
ground in the store’s entryway 
before pushing them into a vehicle, 
while one shouted: “I’m literally a 
US citizen”.

“I looked online and saw 
no response from Target,” said 
Macmillan, who had worked 
for the company in Texas since 
2021, calling it “the last straw”. 
“There was no acknowledgement 
whatsoever.”

Experts said to what extent 
firms can restrict access to their 
properties was a murky legal area.

Target said it had shared 
resources related to personal safety 
and ICE protocols with in-store 
and corporate teams.

Michael Fiddelke, Target’s new 

The UK prime minister is facing calls from 
some of his own MPs to stand down

Starmer apologises to Epstein victims 
for believing Mandelson’s ‘lies’

himself in.”
Seeking to defuse the row in 

a speech earlier, Sir Keir said 
he regretted appointing Lord 
Mandelson and would not have 
done so if he had known what he 
knows now.

Directly addressing Epstein’s 
victims, he said: “I am sorry, sorry 
for what was done to you, sorry that 
so many people with power failed 
you. Sorry for having believed 
Mandelson’s lies and appointed 
him and sorry that even now you’re 
forced to watch this story unfold in 
public once again.”

Reacting to Sir Keir’s apology, 
Epstein survivor Marina Lacerda 
said: “I have to commend him 
for going on national television 
and admitting he was wrong and 

apologising to us.”
Speaking to the BBC’s 

Newsnight, she said: “I think that’s 
a huge step, right. You have also 
people here in America that have 
not even tried to apologise to us.

“So I have to commend him for 
that.”

Sir Keir has promised to release 
files, which he says will prove Lord 
Mandelson lied about the extent of 
his friendship with Epstein when 
he was being vetted for the US 
ambassador role.

The government was forced 
into a climbdown by Labour 
backbenchers, after it had planned 
to withhold some sensitive 
material.

After a Commons vote, the 
government will pass documents 

which could damage national 
security or diplomatic relations 
to Parliament’s Intelligence and 
Security Committee (ISC), rather 
than withholding them.

The ISC says the government 
should decide which documents 
are made public - and which are 
not.

They say this will be done by 
the cabinet secretary, with an 
expectation the documents are laid 
before parliament “very shortly”.

At the time, Lord Mandelson 
was appointed as US ambassador 
in December 2024, it was public 
knowledge that he had maintained 
a friendship with Epstein after his 
conviction for soliciting sex from 
a minor.

In 2023, the Financial Times 
reported emails suggesting he 
stayed at Epstein’s Manhattan 
mansion in 2009, while the 
financier was in jail.

The PM said Lord Mandelson 
was asked directly about the 
nature of his relationship with 
Epstein before he was appointed 
as ambassador, whether he had 
stayed at his home after his 
conviction and whether he had 
accepted gifts and hospitality 
from him.

“The information now available 
makes clear that the answers he 
gave were lies,” he said.

“He portrayed Epstein as 

someone he barely knew.
“And when that became clear 

and it was not true, I sacked him.”
The BBC understands Lord 

Mandelson’s view is that he 
answered questions about his 
relationship with Epstein in the 
vetting process accurately.

Challenged after his speech over 
whether he should stand down as 
PM, Sir Keir said he understood 
the “anger and frustration 
amongst Labour MPs” over Lord 
Mandelson.

However, he added: “I was 
elected on a mandate in 2024 to 
change the country for the better... 
that’s what I intend to do.”

Labour MP Rachael Maskell 
told BBC Radio York Sir Keir’s 
position was “untenable” he had 
“no choice” but to step down.

Meanwhile, Paula Barker, who 
represents Liverpool Wavertree, 
said the PM “has shown that his 
judgement is questionable”.

“I think he has a very long way 
to build trust and confidence with 
public and trust and confidence 
within our party as a whole,” 
she told BBC Radio 4’s Today 
programme.

Jonathan Hinder, the MP for 
Pendle and Clitheroe, said the 
PM’s decision to appoint Lord 
Mandelson as US ambassador was 
a “catastrophic error of political 
and moral judgement”. (BBC)

Demonstrators participate in a protest at a Target store

Why Target is under fire over Minnesota ICE raids

chief executive who officially took 
the helm of the retailer this week, 
told staff in a video message in 
late January that “the violence and 
loss of life in our community is 
incredibly painful”.

“We are doing everything we can 

to manage what’s in our control, 
always keeping the safety of our 
team and guests our top priority,” 
he said in the video, a transcript of 
which was reviewed by the BBC.

Still, the company has not 
publicly responded to the in-store 

ICE arrests in January, and did not 
comment on that incident to the 
BBC.

The tensions at businesses are 
part of the fallout as US President 
Donald Trump moves to deliver on 
his promises of stricter immigration 
enforcement, a focal point of his 
winning 2024 election campaign.

He has sent thousands of ICE 
agents to Minneapolis in recent 
weeks in an initiative dubbed 
“Operation Metro Surge”, which 
officials say is aimed at restoring 
public safety by arresting 
and deporting undocumented 
immigrants with criminal records.

The administration’s tactics have 
prompted thousands nationwide 
to take to the streets in protest. 
Federal agents shot and killed two 
US citizens in Minneapolis last 
month, and migrants with clean 
records and US citizens have been 
caught up in the crackdown.
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BERVELY GERVAIS/BERVE APARTMENT

CONTACT: 341-3680
51847

BELONGERS ARE ENCOURAGED TO SEND A COPY OF 
THEIR RESUME TO THE LABOUR BOARD. RENEWAL

•	Fix and maintain mechanical equipment, 
buildings, and machines. Tasks include 
plumbing work, painting, flooring repair and 
upkeep, electrical repairs and heating and air 
conditioning system.

•	To work 5 days a week.
•	Salary: $10 hourly

MAINTENANCE 
WORKER

#24 Black Crow Road, Kew Town, Is seeking to employ a
CARIBBEAN SCISSORS/FARAH GEORGES

BELONGERS ARE ENCOURAGED TO APPLY

MUST HAVE A TAILOR OR SEAMSTRESS CERTIFICATE AND MORE THAN
3 YEARS’ EXPERIENCE. SALARY: BASED ON QUALIFICATIONS 

CONTACT: 348-4628
51865

Fit and study garments to determine required 
alterations, Sew garments, measure clothing

Alterations, sew hems, fix tears, mend zippers and 
apply buttons.

2 TAILOR
2 SEAMSTRESS

Francis Plaza, Airport Road, Seeks
IMPACT PRINTING STUDIO

BELONGERS ARE ENCOURAGED TO APPLY/ FIRST TIME
CONTACT: 345-1360

51836

Design Software Proficiency
Typography

Flyers
Color Theory

Layout and Composition
Image Editing

Photo shoots, videography, production and editing. 
Salary: $12.00

PHOTOGRAPHER

GRAPHIC DESIGNER
Kew Town, Seeks

VARIOUS 

CONTACT: 649-242-8792 51884

JEAN DEMONTIGNY
Providenciales

Cleaning around 
property

Renewal - $8.00 hr

DORLINY
JACQUES

Providenciales
Cleaning property
Renewal - $8.00 hr

TAMARA
LEMOUNT

Providenciales
Cleaning property
Renewal - $8.00 hr

ASH 
CONSTRUCTION

Providenciales
Cleaning job sites
Renewal - $8.00 hr

GARDENER LABOURER

LABOURERLABOURER

ASSOCIATED MEDICAL PRACTICES

CONTACT:  946-4242 / EMAIL: AMP@TCIWAY.TC 

51883

BELONGERS ARE ENCOURAGED TO SEND A COPY OF 
THEIR RESUME TO THE LABOUR BOARD. THIS POSITION

IS CURRENTLY HELD BY A WORK PERMIT HOLDER

Stocking and supplying designated facility 
areas, dusting, sweeping, vacuuming, 

mopping, restroom cleaning etc.
Salary: $12.00 Hourly 

DOMESTIC 
WORKER

5A Windwood Drive, Leeward Highway, Is seeking to employ a
VARIOUS 

51866

MARIE LAURA CANDIO B
Five Cays
Rigby Hills
345-1432  

Clean yards, wash 
cars, etc. $8.00

JEPHTE ETIENNE RIGBY
4 B Blue Hills

332-6032  
Cleaning yards, 

cutting trees, washing 
cars, etc. $8.00

ERB CONSTRUCTION
4 B North Side Blue Hills

331-1067
Keep the yard clean, cut trees, leaves,lift 

heavy things. $8.00 

LABOURERLABOURER

LABOURER

VARIOUS 

RENEWAL OF WORK PERMITS 51886

SELVERADO 
BUILDERS (247-1252)
#9 Walker Lane, Kewtown, 

Providenciales
$8.00 hourly (minor repairs, 

groundskeeping etc.)

BETTY
GARDINER
(243-0798)

Kew, North Caicos
$8.00 hourly (caring for child, 

house chores etc.)

ROHAN ROBINSON (241-3247)
Kew Town, Providenciales

$8.00 hourly (general house chores etc.)

LIVE-IN 
NANNY

MAINTENANCE 
MAN

DOMESTIC WORKER

PRINCE ALBERT CONSTRUCTION

CONTACT: (649) 241-5563
51829BELONGERS ARE ENCOURAGED TO APPLY / RENEWAL

•	Constructing, Repairing and 
maintaining structures such as walls, 
floors, pavements, chimneys, and 
other architectural elements.

•	Measuring and Cutting materials.
•	Any other duty is given by the 
supervisor.

•	Salary: $8.00 hourly

MASON
Lower Bight Road, Providenciales, Seeking 

VARIOUS 

51888

SAILSHADES TCI
Providenciales

Contact: 649-342-7842
Preparing a

variety of food for cooking
New(Salary)$8.00 hr

HAROLD RIGBY
Providenciales

Domestic Worker
General cleaning Chores etc
Renewal (Salary) $8.00 hr

SEAFOOD PLUS 
RESTAURANT 

Providenciales
Preparing meals

Renewal (Salary) $8.00 hr

CLAMANTINA R. SMITH
Providenciales

General cleaning Chores etc
Renewal (Salary) $8.00 hr

Contact: 242-8792

KITCHEN 
HELPER

DOMESTIC 
WORKER

DOMESTIC 
WORKERCHEF

SPA NADIA & BEAUTY SALON

BELONGERS ARE TO SEND A COPY OF THEIR RESUME
TO THE LABOUR BOARD / RENEWAL 

CONTACT: 941-8342
51837

Shampooing, cutting, coloring, and styling hair, and 
massaging and treating scalp. Makeup, dress wigs, 
perform hair removal, nail and skin care services. 

Salary: $320.00 Weekly

Cutting, trimming, shampooing, and styling hair, 
trimming beards, or giving shaves.

Salary: $320.00 Weekly

BARBER

COSMETOLOGIST
Grace Bay, Is seeking to employ 

VERSACE BAR & LOUNGE

BELONGERS ARE ENCOURAGED TO APPLY TO THE LABOUR 
BOARD / FIRST TIME

CONTACT: 245-3231
51818

Maintain Bar
Mix and serve drinks. $10.00 hourly

Take orders and serve food and 
beverages. $8.00 Hourly

WAITER
BARTENDER

Winsor Plaza, Leeward Highway, Is seeking to employ 
T & C COLLECTION AND MANAGEMENT SERVICES LTD.

BELONGERS ONLY APPLY 
CONTACT: 649-941-8494

51806

Follow blueprints 
and building plans. 
Install structures 

and fixtures.
$500 weekly 

Mixes mortar; lays 
bricks and stones 
and/or concrete 

sidewalks; makes 
and repairs steps 

and plasters.
$500 weekly

Picking up garbage. $396.00 Weekly

1 
CARPENTER

1 MASON

7 SANITATION WORKERS

Five Cays, Seeks
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VARIOUS 

51889

JOSE ABRAHAM / 344-0484
Five Cays, Granny Hills

Caring for my three children, bath and feed 
them, change diaper and monitor them. $8.00

VOYNEL A. GRAY / 241-6382
Five Cays

Cleaning my yard and pick up waste. $8.00 hr
BEL LOOK BARBERSHOP

348-2113 / Blue hills
Cutting men and women hair. $8.00 hr

FRANCIETTE F. JOSEPH ALCE
348-2224 / Five Cays

Caring for my children and household. 
$8.00 hr

CUTTING EDGE LANDSCAPING & 
DESIGN / 3333-2126 / Five Cays

Planting flowers and shaping them. $10.00 hr

IVES DORVIL
344-0929 / Blue Hills

Caring for my children and household. $8.00 hr

BABYSITTER

LABOURER

DOMESTIC WORKER

BARBER

LANDSCAPER

BABYSITTER

C & S PROFESSIONAL SERVICES 

ISLAND GAMING COMPANY LIMITED 

CONTACT: 649-232-9982

51909

BELONGERS ONLY APPLY 
RENEWAL 

Must be able to repair 
and maintain all types of 
slot machines.  Must also 

be experienced in slot 
accounting and analysis.  

Salary: $10.00 hourly

GAMING 
TECHNICIAN 

Acting on behalf

Providenciales       
Is Seeking To Employ A

C & S PROFESSIONAL SERVICES 

PEDRO PRUDHOMME

CONTACT: 241-5922

51907

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

To perform various 
cleaning task and 

ensuring a high standard 
of cleanliness and 

customer satisfaction. 
Salary: $8.00 hr

DOMESTIC 
WORKER 

Acting on behalf

Five Cays, Providenciales       
Is Seeking To Employ A

C & S PROFESSIONAL SERVICES 

PEDRO PRUDHOMME

CONTACT: 241-5922

51908

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Cleaning outside the 
property with sweeper, 
pick up yard waste and 

collect leaves, dispose of 
trash, clean windows, and 

door frames.
Salary: $8.00 hr

LABOURER 

Acting on behalf

Five Cays, Providenciales       
Is Seeking To Employ A

CAICOS LIFESTYLE 
YACHT CHARTERS LTD

CONTACT: 649-432-4332

51891

BELONGERS ONLY APPLY 
FIRST TIME 

Responsible for the safe 
operation of vessel and 

ensure that it is operated 
and crewed according to 
both company and legal 
guidelines. Able to work 
weekends and holidays.
Salary: $3,500 monthly

BOAT 
CAPTAIN

Turtle Cove Marina        
Is Seeking To Employ A

DJ'S VARIETY STORE 

CONTACT: 649-242-0718

51904

BELONGERS ARE 
ENCOURAGED TO APPLY 

Physical labour 
and cleaning at 

work site
Rate: $8.00 per 

hour. 

DOMESTIC 
WORKER

Grand Turk, TCI      
Is Seeking To Employ A

JARAD BURKLEY 
WILLIAMS

CONTACT: 348-2374

51892

BELONGERS APPLY TO THE 
LABOUR BOARD. RENEWAL

Fix and maintain 
mechanical equipment, 

buildings, and 
machines. Plumbing 

work, painting, flooring 
repair and upkeep, 

electrical repairs, etc 
Salary: $8.00 hourly

HANDYMAN 
#3 Aviation Drive, Providenciales                         

Is seeking to employ a

JARED FULTON 

CONTACT: 649-345-7212

51896

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Ensuring a safe environment, 
preparing and giving meals, 

bathing and dressing 
children, administering 

medicine, doing housework, 
and etc.

Salary: $8.00 Hourly 

FULL-TIME 
NANNY 

197 Grace Bay Rd.                             
Is seeking to employ a

MSS CLEANING SERVICES

CONTACT: 649-341-5611

00000

TO APPLY, PLEASE CONTACT US 
AT: EMAIL: MSSSERVICESTCI@

GMAIL.COM

Stocking and 
supplying designated 

facility areas, 
dusting, sweeping, 

vacuuming, mopping, 
restroom cleaning etc
Salary $8 per hour.

CLEANER
Providenciales, TCI                             

Is seeking to employ a

LAWRENCE HENDFIELD

CONTACT: 241-6349

51895

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and door frames.

Salary: $8.00 hourly

LABOURER
Glass Shack                             

Is seeking to employ a

MAN CAVE BARBERS LOUNGE

CONTACT: 649-431-1689
51905PLEASE CONTACT: MURAD97@HOTMAIL.COM

Greet customers
stocks all the self-service areas

cleans up after guests 
make sure all guests leave satisfied

Must be trust worthy 
Able to manage money

And count salary
Do Daily Closeouts

Salary: $8.00 hr 

BAR LOUNGE 
ASSISTANT 

Grace Bay, Is seeking to employ a

ROBENS PETIT-FRERE

BELONGERS APPLY TO THE LABOUR BOARD
CONTACT: 341-6666

51893

Mixes mortar; lays bricks and stones and/or 
concrete sidewalks; makes and repairs steps and 

plasters. $10

Follow blueprints and building plans. Install 
structures and fixtures. Measure, cut, or shape 

wood, plastic, and other materials. $10

CARPENTER

MASON
Bible Street, Blue Hills, Is seeking to employ a

SAURINA HAIR CENTER 

CONTACT: 1-649-344-3138

51899

BELONGERS APPLY TO THE 
LABOUR BOARD. FIRST TIME

Shampooing, cutting, 
and styling hair, 

provide hair treatments, 
deep conditioning, 

permanents, coloring 
and weaving. 

Salary: $8.00 Hourly 

HAIR 
DRESSER

Down Town, Airport Rd.,
Spot Plaza, Bld.#17 Unit #1                          

Is seeking to employ a

SHAWN INGHAM 

CONTACT: 341-7375

51897

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Fix and maintain 
mechanical equipment, 

buildings, and machines. 
Plumbing work, painting, 

flooring repair and 
upkeep, electrical

repairs, etc.
Salary: $8.00 Hourly 

MAINTENANCE 
WORKER

Long Bay, Providenciales                             
Is seeking to employ a

51912

Whereas, WILLIAM EDWARD RIGBY as personal representative of the 
estate of FREDRICK EDWARD RIGBY deceased of Lower Bight Road, The 
Bight, Providenciales has declared that the Land Certificates for the above 
mentioned title number(s) registered in the name of FREDRICK EDWARD 
RIGBY and WILLIAM EDWARD RIGBY as proprietors  in common was 
inadvertently mislaid and cannot be found.

Take that we, Toni-Ann Foster, Acting Registrar of Lands, shall issue a 
new Land Certificate for the said six weeks of the date of the first publication 
of this Notice in a Local Newspaper and the Gazette.

Dated this 27th day of October 2023 

NOTICE OF LOST 
LAND CERTIFICATE

REGISTERED LAND ORDINANCE, CAP 9.01

TITLE NUMBER	 SECTION	 ISLAND
60607/29,33,34	 NORWAY& FIVE CAYS	 PROVIDENCIALES

VALUE FOR YOUR MONEY!!
THE LARGEST READERSHIP 

IN THE TURKS & CAICOS
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The Edward Gartland Youth Centre’s 11th Annual 
Exclusive Evening of Art Exhibition drew a full house 
at The Shore Club, Turks and Caicos, where local and 
international artists showcased their work in support 
of youth development. The event, held on 31 January, 
featured the Bradley Theodore Award and a lively 
auction led by Sotheby’s New York auctioneer Phyllis 
Kao, which kept guests engaged throughout the evening.

The fundraiser was hailed as a success, with proceeds 
directed to the Youth Centre.

Organisers extended thanks to artists, sponsors, and 
volunteers whose contributions elevated the night. 
Special recognition was given to The Shore Club, The 
Wine Cellar, Turks & Caicos Sotheby’s International 
Realty, and Finishing Touch for their sponsorship. 
Highlights and photos from the evening will be released 
in the coming days.

COMMUNITY 
RALLIES FOR 
ART AND 
YOUTH AT 
11TH ANNUAL 
EXHIBITION
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PROVO GAS

51898

INTERESTED TURKS AND CAICOS 
ISLANDER APPLICANTS MUST 

SEND THEIR RESUME
PROVOGAS@GMAIL.COM OR 

CONTACT (649) 242-3131
FOR DETAILS. RENEWAL

Candidates must have 
ASME operations 
experience and be 

efficient in maintaining 
a fleet of Diesel and 

Propane Trucks.
Salary: $8.00 Hourly.

MECHANIC
Industrial Drive, Providenciales                              

Is seeking to employ a

ROSAM’S CONSTRUCTION

CONTACT: 649-342-2511

51894

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Mixes mortar; lays 
bricks and stones and/
or concrete sidewalks; 

makes and repairs steps 
and plasters.

Salary: $10.00 hourly

MASON 
Kew Town                        

Is seeking to employ a

GUILAINE MERVEILLE

CONTACT: 242-9120

51764

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and door frames. 

Salary: $8.00

LABOURER 
Blue Hills                        

Is seeking to employ a

Christopher “Kid” Reid, one half 
of the hip-hop duo Kid ‘n Play, 
is sharing the details of his life-
saving heart transplant.

In an interview with “Good 
Morning America,” Reid revealed 
he was diagnosed with congestive 
heart failure last July after a visit to 
the emergency room.

Reid said his first symptoms 
were fatigue and shortness of 
breath, but he didn’t think they 
were a big issue at first.

“I think sometimes you kinda 
just chalk it up to, you know, ‘I’m 
gettin’ older,’ you know, ‘The road 
is harsh,’” he told host Michael 
Strahan.

His symptoms got worse, 
leading to the ER visit last summer. 
At first he was given medication, 
but at a follow-up appointment, his 
cardiologist, Dr. Erika Jones, was 
concerned.

Reid was supposed to fly to a 
performance that evening, but Dr. 
Jones convinced him to stay home 

and do additional blood work. 
“The blood work confirmed my 
suspicion. It showed that his heart 
was failing, and it was starting to 
affect his other organs,” Dr. Jones 
told the outlet.

A few hours after his 
appointment, Reid went to the ER 
and was rushed into the ICU.

Christopher Reid of hip-
hop duo ‘Kid ‘n Play’ 

Kid ‘n Play rapper reveals he received a heart transplant
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Classifieds 946-4664
Fax: 946-4661
Email: tcnews@tciway.tc
Website: tcweeklynews.com

JOB LISTINGS

SERVICES

AUTO SALES

REAL ESTATE

Applicant must have experience as a Floral 
Assistant or Florist.  Must have extensive 
knowledge of tropical flowers, foliage and 

potted plants, including their names, seasonal 
availability and lifespan.  Candidates must 

have experience using current styles in floral 
design while at the same time understanding 

the traditional use of certain flowers for 
weddings, funerals etc. salary commensurate 

with experience.

IS URGENTLY LOOKING FOR A

FLORIST

CONTACT: 231-3788

3JS ENTERPRISE

CONTACT: 232-5144

51716

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Cleaning outside the 
property with sweeper, 

pick up yard waste 
and collect leaves, 

dispose of trash, clean 
windows, and door 

frames.
Salary: $9.00

LABOURER 
Providenciales    

Is seeking to employ a

ADINA DOR 

CONTACT: 344-1386

51738

BELONGERS ARE TO APPLY 
TO THE LABOUR BOARD

RENEWAL

Cleaning outside the 
property with sweeper, 

pick up yard waste 
and collect leaves, 

dispose of trash, clean 
windows, and door 

frames.
Salary: $8.00 hourly

LABOURER 
Back Rd., Blue Hills    

Is seeking to employ a

AG CONSTRUCTION

CONTACT: 244-5638

51777

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and door frames.
Salary: $8.00 hr

LABOURER 
Juba Sound, Providenciales                         

Is seeking to employ a

AJ’S FASHION

CONTACT: 345-1449

51744

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Stocking and 
supplying designated 

facility areas, 
dusting, sweeping, 

vacuuming, 
mopping, restroom 

cleaning etc.
Salary: $8.00

CLEANER
Blue Hills  

Is seeking to employ a

AMADU CAR WASH

CONTACT: 345-5615

51718

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Washing and cleaning 
vehicles using a variety of 

tools and cleaning products, 
vacuuming and scrubbing 

the interior of vehicles, and 
polishing the exterior.
Salary: $8.00 hourly 

CAR 
WASHER

Leeward, Providenciales    
Is seeking to employ a

BASIC ESSENTIALS

CONTACT: 344-1228

51750

INTERESTED BELONGERS ONLY NEED TO 
APPLY FOR THE POSITION. FIRST TIME

To perform various 
cleaning task and 
ensuring a high 

standard of cleanliness 
and customer 
satisfaction.

Salary: $8.00 per hour

DOMESTIC 
WORKER

Is seeking to employ a

BERKLEY BEEN

CONTACT: 348-8673

51776

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

To perform various 
cleaning task and 
ensuring a high 

standard of cleanliness 
and customer 
satisfaction.

Salary: $8.00

DOMESTIC 
WORKER

Pitcher Lane, South Dock    
Is seeking to employ a

BODY RELAXING 
MOBILE & BEACH SPA

CONTACT: 232-3031

51721

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Perform therapeutic 
massages of soft tissues 

and joints. Massage 
and knead muscles and 
soft tissues of the body 
to provide treatment for 

medical conditions, injuries, 
or wellness maintenance. 

Salary: $8.00

MASSAGE 
THERAPIST

Leeward Highway    
Is seeking to employ a

CHARITABLE JOACHIM 

CONTACT: 246-2538

51756

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Cleaning the house, 
laundering sheets, 

towels and personal 
clothing and other 

housework.
Salary: $8.00 Hourly 

DOMESTIC 
WORKER

Bay Rd., Blue Hills                         
Is seeking to employ a

CHRISTIE GERMAINE CADET

CONTACT: 231-7067

51727

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Cleaning the house, 
laundering sheets, 

towels and personal 
clothing and other 

housework.
Salary: $8.00 Hourly 

DOMESTIC 
WORKER

Blue Hills                         
Is seeking to employ a

CHERY WATER SERVICES 

CONTACT: 346-5546

51746

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Cleaning outside 
the property with 
sweeper, pick up 
yard waste and 
collect leaves, 

dispose of trash, 
clean windows, and 

doorframes.
Salary: $8.00

LABOURER 
Five Cays    

Is seeking to employ a

CLAUDIUS JEAN

CONTACT: 342-8006

51772

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Cleaning outside the 
property with sweeper, 

pick up yard waste 
and collect leaves, 
dispose of trash, 

clean windows, and 
doorframes.

Salary: $8.00 hourly

LABOURER 
Millennium Highway, Blue Hills    

Is seeking to employ a

Candidates must have had 
actual hands-on experience 
selling advertising space for 
newspapers and magazines. 
Ability to assist clients with the 
writing of clients with the writing 
of copy for ads and gathering of 
collateral an asset.

ADVERTISING SPACE 
SALES PERSON

THE PUBLISHER
TURKS & CAICOS WEEKLY NEWS 
EMAIL: blythe.duncanson@gmail.com
NO PHONE CALLS PLEASE
Preferences will be given to Belonger and 
Legal Residents

FORWARD APPLICATION TO:

51768
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ALBEDEE’S CONTRACTING LTD. 

CONTACT: 649-342-4272
51838RENEWAL

Set up equipment, run 
lines for power tools, 

erect scaffolding, lay out 
tools, mixing concrete, 
hand tools to workers, 
and cleaning work site.

Hourly $8.00 Hourly 
Mon-Sat 9am-5pm

CONSTRUCTION 
HELPER

Millennium Highway, Provo
Is seeking to employ a

DIVA’S HAIR SALON & NAILS 

CONTACT: 649-348-3504

51881

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

FIRST TIME

Facials, chemical 
peels, hair 

removal, makeup 
application, skin 

analysis 
Salary: $8.00 

Hourly 

ESTHETICIAN 

895 Windsor Place, Leeward Highway     
Is seeking to employ a

ADRIANS RIGBY 

CONTACT: 247-0057

51873

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

To perform various 
cleaning task and 
ensuring a high 

standard of cleanliness 
and customer 
satisfaction.

Salary: $8.00

DOMESTIC 
WORKER

Wheeland    
Is seeking to employ a

ALL STARS BAR & RESTAURANT 

CONTACT: 649-344-0775

51856

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Serving food 
and drinks to 
customers.

Salary: $8.00 
Hourly 

SERVER
Miracle Cl., Back Road                          
Is seeking to employ a

CONTECH

CONTACT: 649-341-6990

51817

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Apply paints, stains, 
and coatings to interior 

and exterior walls, 
new buildings, homes, 

offices and other 
structural surfaces.

Salary: $10.00 hourly

PAINTER
Long Bay, Providenciales                          

Is seeking to employ a

BLUE RISE CONSTRUCTION

CONTACT: 345-1449

51860

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Follow blueprints 
and building plans. 

Install structures and 
fixtures. Measure, 

cut, or shape wood, 
plastic, and other 

materials. 
Salary: $8.00

CARPENTER 

Kew Town     
Is seeking to employ a

CHURCH OF GOD OF 
PROPHECY INC

CONTACT: 241-5922

51872

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Perform at 
church every 

Sunday 
and special 
occasions. 

Salary: $8.00

MUSICIAN
Providenciales     

Is seeking to employ a

COOL RUNNINGS

CONTACT: 246-5555

51842

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Cleaning outside 
the property with 
sweeper, pick up 
yard waste and 
collect leaves, 

dispose of trash, 
clean windows, and 

doorframes.
Salary: $8.00 hourly

LABOURER 
Wheeland, Providenciales  

Is seeking to employ a

CORE MOBILITY DBA SIXT LTD. 

CONTACT: 941-3966
RESERVATIONS@SIXT.TC 

51823

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

To wash, scrub and polish 
the interiors and exteriors 
of car suv’s and buses. 

Task; vacuum, clean and 
maintain vehicles.

Salary: $8.00 hourly

CAR WASH 
ATTENDANT

Blue Heron Drive, South Dock, 
Providenciales    

Is seeking to employ a

EASYWAY EMPLOYMENT 
SERVICES

CONTACT: 333-1236

51887

BELONGERS ARE 
ENCOURAGED TO APPLY

CLEANING 
VILLAS, OFFICES, 

APARTMENTS 
RENTAL.
$8.00 HR

4X 
CLEANERS

270 BLUE HILLS    
Is seeking to employ a

EMMANUEL DUNCANSON

CONTACT: 246-4201
51844

BELONGERS ONLY APPLY 

Clean the store, 
dusting, sweeping, 

mopping, clean ceiling 
vents, restroom 

cleaning, stock shelves, 
pick, pack, receive and 
restock products inside 

the store
Salary: $320.00 weekly

HELPER
Analee Ave, Back Road, Blue Hills    

Is seeking to employ a

ER CLEANING SERVICES LTD

CONTACT: 333-1246

51821

BELONGERS ARE 
ENCOURAGED TO APPLY 

FIRST TIME 

Performing a variety 
of cleaning activities 
such as sweeping, 
mopping, dusting 

and polishing. 
Ensuring all rooms 

inspected according 
to standards.
Salary: $8.00

HOUSEKEEPER

Leeward Highway    
Is seeking to employ a

FERDINAND TOUSSAINT

CONTACT: 341-3081

51845

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Ensuring a safe 
environment, 

preparing and giving 
meals, bathing and 
dressing children, 

administering 
medicine, doing 

housework, and etc. 
Salary: $8.00

BABYSITTER
Dock Yard    

Is seeking to employ a

FRANDY JEAN 

CONTACT: 342-2065

51834

BELONGERS ARE 
ENCOURAGED TO APPLY 

FIRST TIME 

Ensuring a safe 
environment, 

preparing and giving 
meals, bathing and 
dressing children, 

administering 
medicine, doing 

housework, and etc. 
Salary: $8.00

BABYSITTER

Blue Hills   
Is seeking to employ a

HILDA DE LAS CRUZ 

CONTACT: 232-4646

51814

BELONGERS ARE 
ENCOURAGED TO APPLY 

FIRST TIME 

Help the patient get 
dressed, eat, bathe and 

complete light housekeeping 
duties, such as dishes 

or folding laundry. Plan, 
prepare and monitor meals. 

Run errands, remind 
patients of medications. 

Salary: $8.00

CARETAKER
Long Bay  

Is seeking to employ a

J & L CONSTRUCTION

CONTACT: 341-9374

51841

BELONGERS ARE 
ENCOURAGED TO APPLY 

FIRST TIME 

Follow blueprints and 
building plans. Install 

structures and fixtures. 
Measure, cut, or shape 
wood, plastic, and other 
materials. Salary: $10.00

CARPENTER 
BOSS

Blue Hills  
Is seeking to employ a

FUN CRUISES

CONTACT: 333-1505

51876

BELONGERS ARE 
ENCOURAGED TO APPLY 

FIRST TIME 

To work at 
sea, storing 
of cargo and 

cleaning
the boat.

$8.00 hourly

DECK HAND
Walter Cox Drive   

Is seeking to employ a

GARY ALCIDE

CONTACT: 342-1321

51879

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Stocking and 
supplying designated 
facility areas, dusting, 
sweeping, vacuuming, 

mopping, restroom 
cleaning etc.
Salary: $8.00

CLEANER
Kew Town                       

Is seeking to employ a

GEORGETTE 
CLAUDINE MISSICK

CONTACT: 345-9583

51851

BELONGERS APPLY TO THE 
LABOUR BOARD. RENEWAL

Cleaning the house, 
laundering sheets, 

towels and personal 
clothing and other 

housework.
Salary: $8.00 hourly

DOMESTIC 
WORKER 

South Dock Road                         
Is seeking to employ a

GERALD ANGRAND 

CONTACT: 347-5225
51869

BELONGERS ONLY APPLY 
RENEWAL 

Sweeping the house, 
mopping the floor, clean 

bathrooms, toilets, kitchen, 
living room, laundering 

sheets, towels and 
personal clothing and other 

housework.
Salary: $8.00 hourly

DOMESTIC 
WORKER 

Shore Club Lane, Long Bay     
Is seeking to employ a

HELCHADAY 
RESTAURANT & BAR

CONTACT: 243-6653

51816

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL 

Cleaning outside the 
property with sweeper, 
pick up yard waste and 
collect leaves, dispose 

of trash, clean windows, 
and doorframes.

Salary: $8.00 hourly

LABOURER 
Millennium Highway, Blue Hills                         

Is seeking to employ a

GUILAINE MERVEILLE

CONTACT: 242-9120

51764

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and door frames. 

Salary: $8.00

LABOURER 
Blue Hills                        

Is seeking to employ a

HUDSON GARDINER

CONTACT: 344-0999

51870

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and door frames. 
Salary: $12.00

LABOURER 
North Caicos                       

Is seeking to employ a

JESSICA NEAT

CONTACT: 341-4851

51840

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and doorframes.

Salary: $8.00 hourly 

LABOURER 

South Dock, Engine Hill, 
Providenciales                        

Is seeking to employ a
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JOHN LINCOLN LIGHTBOURNE

CONTACT: 347-5020

51745

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and door frames. 

Salary: $8.00

LABOURER 
Blue Hills                      

Is seeking to employ a

JOMONNE ALTEON VOLCY

CONTACT: 343-6939

51740

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and door frames. 

Salary: $8.00

LABOURER 
Kew Town                      

Is seeking to employ a

JP AND AC LANDCAPING 

CONTACT: 332-1776

51687

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and door frames.

Salary: $8.00

LABOURER 
The Bight, Providenciales                       

Is seeking to employ a

LEW & JAN CONSTRUCTION

CONTACT: 232-7317

51724

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Follow blueprints 
and building plans. 

Install structures and 
fixtures. Measure, 

cut, or shape wood, 
plastic, and other 

materials.
Salary: $17 p/h

CARPENTER
Parrot Cay                       

Is seeking to employ a

NELLY MAXI CLERMOND

CONTACT: 346-0206

51761

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and door frames.

Salary: $8.00

LABOURER 
Five Cays                      

Is seeking to employ a

S & Y DEEP CLEANING 

CONTACT: 347-6406

51755

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Stocking and 
supplying designated 
facility areas, dusting, 
sweeping, vacuuming, 

mopping, restroom 
cleaning etc.
Salary: $8.00

CLEANER
Five Cays, Providenciales                     

Is seeking to employ a

SAMUEL 9 CONSTRUCTION

CONTACT: 347-6850

51729

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Stocking and 
supplying designated 
facility areas, dusting, 
sweeping, vacuuming, 

mopping, restroom 
cleaning etc.
Salary: $8.00

CLEANER
Millennium Highway, Providenciales                     

Is seeking to employ a

SHA CONSTRUCTION 

CONTACT: 231-6858

51714

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Mixes mortar; lays 
bricks and stones 
and/or concrete 

sidewalks; makes 
and repairs steps and 
plasters. Salary: $9

MASON 
Glass Shack                     

Is seeking to employ a

STRONG HOLD CONSTRUCTION

CONTACT: 344-4413

51747

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Apply paints, stains, 
and coatings to interior 

and exterior walls, 
new buildings, homes, 

offices and other 
structural surfaces.
Salary: $8.00 hourly

PAINTER
Millennium Estates, Providenciales                     

Is seeking to employ a

MYTIANNE GARDENER

CONTACT: 247-6281

51730

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Uphold customer 
service

Maintain Bar
Mix and serve 

drinks
Salary: $8.00

BARTENDER
Providenciales                       

Is seeking to employ a

MERCILIA CHERY-WILSON

CONTACT: 342-0518

51763

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Clean the store, dusting, 
sweeping, mopping, 
clean ceiling vents, 

restroom cleaning, stock 
shelves, pick, pack, 
receive and restock 
products inside the 
store. Salary: $8.00

HELPER
South Dock                       

Is seeking to employ a

JULIENNE BELLAMY HARRIS

CONTACT: 242-8246

51743

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Cleaning the house, 
laundering sheets, 

towels and personal 
clothing and other 

housework.
Salary: $8.00 hourly

DOMESTIC 
WORKER

Five Cays                         
Is seeking to employ a

LATONYA WILLIAMS 

CONTACT: 345-6852

51713

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

To perform various 
cleaning task and 
ensuring a high 

standard of cleanliness 
and customer 
satisfaction. 

Salary: $8.00 Hourly 

DOMESTIC 
WORKER

Snake Hills, Blue Hills                         
Is seeking to employ a

KHEMISHA E HALL-DICKENSON

CONTACT: 231-5985

51751

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Ensuring a safe 
environment, 

preparing and giving 
meals, bathing and 
dressing children, 

administering 
medicine, doing 

housework, and etc. 
Salary: $8.00

BABYSITTER
Long Bay                        

Is seeking to employ a

L.O. (LIGHTS ON)

CONTACT: 342-2548

51766

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Install, troubleshoot, 
repair and maintain 

production and facility 
equipment according 
to safety, predictive 

and productive 
maintenance systems.
Salary: $9.00 hourly

TECHNICIAN
SubDivision #33    

Is seeking to employ a

LALOI SAINTILMOND 

CONTACT: 649-247-1946

51742

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Cleaning outside the 
property with sweeper, 

pick up yard waste 
and collect leaves, 

dispose of trash, clean 
windows, and door 

frames.
Salary: $8.00 Hourly 

LABOURER 
Northside, Providenciales, TCI    

Is seeking to employ a

NICOLAS AND ROSEMEN 
VARIETY STORE 

CONTACT: 649-245-4832

51754

BELONGERS ARE ENCOURAGED TO 
SEND A COPY OF THEIR RESUME TO

THE LABOUR BOARD. RENEWAL 

Cleaning the property, 
pick up yard waste, 

dispose of trash, 
clean windows, and 

doorframes.
Salary: $8.00

Hourly

LABOURER 
Black Crew Road, Kew Town                         

Is seeking to employ a

O.J. CAICOS GLASS

CONTACT: 231-6260

51771

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Assist by holding glass 
in place for cutting and 
installation, caulking, 

load and offload glass, 
clean glass, etc.

Salary: $8.00 Hourly,
5 days a week

2 GLASS 
HELPER

Blue Hills     
Is seeking to employ a

PIERRE BORGELLA

CONTACT: 432-8459

51715

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Maintain upkeep 
of apartments 

and assist 
with ongoing 
construction. 

$9.00

MAINTENANCE 
MAN

# 56 Behind Mara    
Is seeking to employ a

STANFORD R FORBES 

CONTACT: 649-431-2688

51726

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Applicant must be 
honest, reliable 

and hard working. 
Washing, ironing, 

cooking and 
cleaning. 

Salary: $8.00 
Hourly 

HOUSEKEEPER 

Long Bay, Providenciales     
Is seeking to employ a

STYLE NAIL STUDIO SALON

CONTACT: 344-4801

51684

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

FIRST TIME

Cutting, trimming, 
shampooing, 

and styling hair, 
trimming beards, or 

giving shaves. 
Salary: $8.00 hourly

BARBER
Caicos Café Plaza, Grace Bay     

Is seeking to employ a

OSNEL MERANVILLE

CONTACT: 241-226

51732

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

To perform various 
cleaning task and 
ensuring a high 

standard of cleanliness 
and customer 
satisfaction.

Salary: $8.00

DOMESTIC 
WORKER

The Bight    
Is seeking to employ a

SAMUEL STUBBS

CONTACT: 649 241-0524
51765

BELONGERS CAN APPLY
RENEWAL 

To perform various 
cleaning task and 
ensuring a high 

standard of cleanliness 
and customer 
satisfaction. 
Basic Salary:
$8.00 hourly

DOMESTIC 
WORKER

Kewtown, Providenciales     
Is seeking to employ a

POOL SOLUTION

CONTACT: 342-5250

51719

BELONGERS ARE 
ENCOURAGED TO APPLY

Cleaning pools, 
changing fixtures 
on the pool etc.
Salary: $8.00

1 POOL 
ATTENDANT

Blue Hills   
Is seeking to employ a
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SUNSHINE MAINTENANCE
& REPAIR SERVICES

CONTACT: 243-3714

51762

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Follow blueprints and 
building plans. Install 

structures and fixtures. 
Measure, cut, or shape 

wood, plastic, and 
other materials.

Salary: $8.00 hourly

CARPENTER 
Sea Sage, Long Bay     

Is seeking to employ a

TCI CLEANING SOLUTIONS

CONTACT: 348-9583

51741

BELONGERS ARE 
ENCOURAGED TO APPLY

Stocking and supplying 
designated facility 

areas, dusting, 
sweeping, vacuuming, 

mopping, restroom 
cleaning etc.
Salary: $8.00

CLEANER
Providenciales  

Is seeking to employ a

TIADEL PIERRE 

CONTACT: 231-8699/
247-7959

51689

BELONGERS ARE ENCOURAGED TO 
APPLY. RENEWAL

Uses equipment like 
nets, fishing rods, and 

traps, to catch fish 
and other marine life 
that will be consumed 
by humans or used 
as animal feed or 

bait. Salary: Based on 
commissions

FISHERMAN
Blue Hills                        

Is seeking to employ a

 TROPICAL PALMS VILLA 
MANAGEMENT 

51749

INTERESTED CANDIDATES SUBMIT 
YOUR RESUME VIA EMAIL: 
AUDLEYAGW@GMAIL.COM

RENEWAL

Cleaning outside the property 
with sweeper, pick up yard 
waste and collect leaves, 
dispose of trash, clean 

windows, and door frames.
Working Hours are from 

8:00am to 4:00pm
Monday to Saturdays.

Rate of pay is $9.00 per hour.

LABOURER 
Cooper Jack Bay, Providenciales                       

Is seeking to employ a

TURQUOISE VACATION RENTAL 

CONTACT: 1-649-441-8061

51758

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Performing a variety 
of cleaning activities 
such as sweeping, 
mopping, dusting 

and polishing. 
Ensuring all rooms 

inspected according 
to standards.
Salary: $8.00

HOUSEKEEPER

Grace Bay, Providenciales                       
Is seeking to employ a

TURTLE CLOSE VILLA

CONTACT: 649-333-0617

51685

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Various tasks including 
keeping property and 

grounds clean, laundry 
and caring for dogs.
Must be trustworthy, 
reliable and flexible 
Salary: $8.50 ph,
6 days per week

HOUSEKEEPER 

1 Crawfish Close, Providenciales     
Is seeking to employ a

TURTLE COVE MARINA 

CONTACT: 941-3781

51692

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Fix and maintain 
mechanical equipment, 

buildings. Plumbing 
work, painting, flooring 

repair and upkeep, 
electrical repairs, etc. 

Salary: $10.00

 MAINTENANCE 
ASSISTANT 

Turtle Cove                       
Is seeking to employ a

W & O CAR RENTAL

CONTACT: 241-4464

51717

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Applicant must be 
honest, Reliable and 

willing to work
Serving Customers, 

Fixing  the shelves and 
assisting with sticking 
on prices and keeping 

store clean 
Salary: $8.00

STORE CLERK

Kew Town                       
Is seeking to employ a

WATER SUPPLY SERVICE

CONTACT: 346-9099

51731

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and doorframes. 

Salary: $8.00

LABOURER 
The Bight                       

Is seeking to employ a

CLOVER LEAF AGENCY 

FLAMINGO NEST

CONTACT: 947-0561
51800RENEWAL

Rate: $8.00 Per 
hour

Description: 
Cleaning 

construction site & 
equipment.

LABOURER 

Acting in Behalf of

Bottle Creek, North Caicos 
Is seeking to employ a

CLOVER LEAF AGENCY 

CAICOS ISLE MANAGEMENT  

CONTACT: 947-0561
51801

BELONGERS ARE ENCOURAGED 
TO APPLY

Rate: $1200.00 
Monthly  

Description: 
Attending to owners 
& guest requests. 

BUTLER

Acting in Behalf of

Providenciales  
Is seeking to employ a

WESLANDE RAPHAELLE 
BOLIVAR BERTIL

CONTACT: 342-1515

51736

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Stocking and 
supplying designated 
facility areas, dusting, 
sweeping, vacuuming, 

mopping, restroom 
cleaning etc.
Salary: $8.00

CLEANER
Five Cays                      

Is seeking to employ a

VANENCIA H HANDFIELD 

CONTACT: 649-243-0300
51723

BELONGERS ONLY APPLY 
RENEWAL 

To perform various 
cleaning task 

and ensuring a 
high standard 
of cleanliness 
and customer 
satisfaction. 

Salary: $8.00 hourly

DOMESTIC 
WORKER

Five Cays, Providenciales, TCI     
Is seeking to employ a

VELMA VIRGIL 

CONTACT: 649-946-2475
51774

BELONGERS ONLY APPLY 
RENEWAL 

Help the patient get 
dressed, eat, bathe 
and complete light 

housekeeping duties, 
such as dishes or 

folding laundry. Plan, 
prepare and monitor 

meals. 
Salary: $8.00 Hourly 

LIVE-IN 
CARETAKER

Discovery Bay, Providenciales     
Is seeking to employ a

WR RENT A CAR

CONTACT: 243-4905

51722

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Washing and cleaning 
vehicles using a variety 

of tools and cleaning 
products, vacuuming 

and scrubbing the 
interior of vehicles, and 
polishing the exterior. 

Salary: $8.00

CAR 
WASHER

Downtown                      
Is seeking to employ a

CARIBBEAN MARINE
& DIESEL LTD

51790

BETWEEN 7:30 AND 4:30
OR EMAIL CARIBMARINEDIESEL@

TCIWAY.TC FOR INTERVIEW.

CONTACT: 649-941-5903

Must have high school 
education

Must have Turks islander 
Status or PRC holder

Job hours Monday- Friday 
7:30 - 4:30 lunch 12:00 -1:00

Salary negotiable after 
interview.

DIESEL 
MECHANIC

Long Bay, Providenciales                    
Is seeking to employ a

CLEOPHAS ST. JOHN 
ROBINSON 

CONTACT: 242-8246

51785

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

General housework. 
Cooking, Cleaning, 

washing, ironing and 
folding.

Applicant must be honest 
reliable and willing to work.

Salary: $8.00 Hourly 

DOMESTIC 
WORKER

South Dock Road, Provo                          
Is seeking to employ a

DOROTHEA MALCOLM

CONTACT: 247-1554 

51797

BELONGERS ARE ENCOURAGED
TO SEND A COPY OF THEIR

RESUME TO THE LABOUR BOARD
POSITION CURRENTLY HELD
BY A WORK PERMIT HOLDER

General household chores:
Cleaning, mopping, 

washing,
Dusting, sweeping and any 

other. Related chores as 
needed.

Salary:  $8.00 hr

DOMESTIC 
WORKER

295 Palm Circle E
Leeward, Providenciales             
Is seeking to employ a

EDELINE CESAR 

CONTACT: 343-8250

51788

BELONGERS ARE ENCOURAGED TO 
SEND A COPY OF THEIR RESUME TO

THE LABOUR BOARD. RENEWAL 

Ensuring a safe environment, 
preparing and giving meals, 

bathing and dressing 
children, administering 

medicine, doing housework, 
and disciplining children 

when necessary.
Salary: $8.00 hourly

BABYSITTER
Millennium Highway, Blue Hills                         

Is seeking to employ a

JESUMENE JEAN DESIR

CONTACT: 342-2720

51779

BELONGERS ARE ENCOURAGED TO 
SEND A COPY OF THEIR RESUME TO

THE LABOUR BOARD. RENEWAL 

Cleaning outside the 
property with sweeper, 
pick up yard waste and 
collect leaves, dispose 

of trash, clean windows, 
and door frames.

Salary: $8.00 Hourly 

LABOURER 
Leeward Highway                          

Is seeking to employ a

MALCOLM'S WIRING 
SERVICES

CONTACT: 231-3456 

51798

BELONGERS PLEASE SEND 
RESUME COPY TO THE LABOUR BOARD.

THIS POSITION IS NEW.

Cleaning up of job 
sites, removal of debris, 
maintaining a clean and

safe environment for 
workers, and other related 

chores as needed.
$7.00 hr

LABOURER 

57 Aquamarine Drive
Millennium Heights

Phase 2, Providenciales              
Is seeking to employ a

MSS CLEANING SERVICES 

51802

TO APPLY, PLEASE CONTACT US AT: 
EMAIL: MSSSERVICESTCI@GMAIL.COM

CONTACT: 1-649-341-5611

For housekeeping 
and related tasks.

Salary $8 per 
hour.

EXPERIENCED 
DOMESTIC 
WORKERS

Providenciales, TCI              
Is seeking to employ a

MARIE LAURA CANDIO 
BEAUBLANC

CONTACT: 345-1432

51784

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and door frames. 

Salary: $8.00

LABOURER 
Five Cays                      

Is seeking to employ a

REAL ADVENTURES LTD. 

CONTACT: 344-5707

51775

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Clean and 
wash the 

ATV
Salary: 

$8.00 hourly

LABOURER 
By Chalkies, South Dock Rd.     

Is seeking to employ a
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JOANEL TAILOR SHOP 

CONTACT: 347-3638
51843

BELONGERS ONLY APPLY 
RENEWAL 

Fit and study garments on 
customers to determine 

required alterations. Sew 
garments. Measure parts 

such as sleeves, and mark 
or pinfold alteration lines.

Salary: $8.00 Hourly 

TAILOR
The Bight, Leeward Highway      

Is seeking to employ a

JOCELYN ACCILISE NARCIUS 

CONTACT: 345-2228
51828

BELONGERS ONLY APPLY 
RENEWAL 

Mixes mortar; lays 
bricks and stones 
and/or concrete 

sidewalks; makes 
and repairs steps 

and plasters.
Salary: $500 weekly

MASON 
Blue Hills      

Is seeking to employ a

JOHANNE 
VAILLIANT 

CONTACT: 347-1874

51877

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

To perform various 
cleaning task and 
ensuring a high 

standard of cleanliness 
and customer 
satisfaction.

Salary: $8.00

DOMESTIC 
WORKER

Long Bay     
Is seeking to employ a

LUCKSON FLEURIMOND

CONTACT: 231-6466

51809

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

To perform various 
cleaning task and 
ensuring a high 

standard of cleanliness 
and customer 
satisfaction.

Salary: $8.00

DOMESTIC 
WORKER

Blue Hills     
Is seeking to employ a

LORENZO GERBEX

CONTACT: 443-2811

51835

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Cleaning outside the 
property with sweeper, 

pick up yard waste 
and collect leaves, 
dispose of trash, 

clean windows, and 
doorframes.

Salary: $8.00 hr

LABOURER 
HELPER

Blue Hills, Providenciales     
Is seeking to employ a

MAC 10 CONSTRUCTION

CONTACT: 649-343-1215

51853

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Follow blueprints 
and building plans. 

Install structures and 
fixtures. Measure, 

cut, or shape wood, 
plastic, and other 

materials.
$10.00 Hourly  

CARPENTER 
HELPER

South Dock     
Is seeking to employ a

JUDITH FORTUNE FORBES 

CONTACT: 344-5296

51863

BELONGERS ARE 
ENCOURAGED TO APPLY 

FIRST TIME 

Ensuring a safe 
environment, 

preparing and giving 
meals, bathing and 
dressing children, 

administering 
medicine, doing 

housework, and etc. 
Salary: $8.00

BABYSITTER

Blue Hills   
Is seeking to employ a

KLEAN & KUTE KNAILS

CONTACT: 332-6772

51890

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Shampooing, cutting, 
coloring, and styling 
hair, and massaging 
and treating scalp. 

Makeup, dress wigs, 
hair removal, nail and 

skin care services.
Salary: $12.00 hourly

COSMETOLOGIST

 Doggie Building, Airport Road, 
Providenciales                         

Is seeking to employ a

LEANA ORELIEN KERNESIER

CONTACT: 649-342-4656

51820

BELONGERS ARE ENCOURAGED TO 
SUBMIT THEIR RESUMES TO THE 

LABOUR BOARD. RENEWAL

Perform Cleaning 
Duties around the 

home
Assist with laundry 

and cooking
Basic Salary: $8.00 

per hour

DOMESTIC 
WORKER

Blue Hills                         
Is seeking to employ a

MARIE BERNADETTE STERIL

CONTACT: 342-7428

51878

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Stocking and 
supplying designated 
facility areas, dusting, 
sweeping, vacuuming, 

mopping, restroom 
cleaning etc.
Salary: $8.00

CLEANER
Kew Town                        

Is seeking to employ a

MARIE JOSEPH

CONTACT: 343-3595
51868

BELONGERS ONLY APPLY 
RENEWAL 

Cleaning outside the 
property with sweeper, 

pick up yard waste 
and collect leaves, 

dispose of trash, clean 
windows, and
door frames.

Salary: $8.00 hourly

LABOURER
Granny Hill, Five Cays      
Is seeking to employ a

MERLINE VARIETY STORE

CONTACT: 649-344-6135

51813

BELONGERS ONLY APPLY 
RENEWAL 

Clean the store, dusting, 
sweeping, mopping, clean 

ceiling vents, restroom 
cleaning, stock shelves, 
pick, pack, receive and 

restock products inside the 
store.

Salary: $8.00 hourly

HELPER
Granny Hill, Five Cays      
Is Seeking To Employ A

MAUNIDE JOSEPH-PIERRE

CONTACT: 242-8768

51848

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Cleaning the house, 
laundering sheets, 

towels and personal 
clothing and other 

housework.
Salary: $8.00 hourly

DOMESTIC 
WORKER

Kew Town                         
Is seeking to employ a

MYRNA-LISA’S DISPOSABLES
& CLEANING

CONTACT: 649-347-3014

51862

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Cleaning outside the 
property with sweeper, 
pick up yard waste and 
collect leaves, dispose 

of trash, clean windows, 
and door frames. $8.00

LABOURER

29 Parade Ave., Downtown, 
Providenciales, TCI                         

Is seeking to employ a

MENEIDE MARC 

CONTACT: 343-1402

51807

BELONGERS ARE ENCOURAGED TO 
SEND A COPY OF THEIR RESUME TO

THE LABOUR BOARD. RENEWAL 

Sweeping the house, 
mopping the floor, clean 

bathrooms, toilets, kitchen, 
living room, laundering 

sheets, towels and 
personal clothing and other 

housework.
Salary: $8.00 Hourly  

DOMESTIC 
WORKER

#8 Blue Hills by African Shop                          
Is seeking to employ a

MESIDOR’S CONSTRUCTION

CONTACT: 345-5326

51882

BELONGERS ARE 
ENCOURAGED TO APPLY 

FIRST TIME 

Install materials 
on floors, 

walls, ceilings, 
countertops. Level 
the surface with a 
layer of mortar or 

plywood.
Salary: $8.00

TILE LAYER
Blue Hills   

Is seeking to employ a

NUMBER 1 CHICKEN GRILL

CONTACT: 332-4839

51811

BELONGERS ARE ENCOURAGED TO 
SEND THEIR RESUME TO THE LABOUR 
BOARD. THIS POSITION IS CURRENTLY 

HELD BY A WORK PERMIT HOLDER 
(RENEWAL).

Preparing the workstation
for the cook.

Keeping the kitchen area 
clean and tidy at all times 

Salary: $8.00 per hour

KITCHEN 
HELPER

Kew Town, Providenciales                         
Is seeking to employ a

OLD STEEL CONSTRUCTION/
MARVIN MISSICK

CONTACT: 241-6380

51854

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Cleaning outside the 
property with sweeper, 
pick up yard waste and 
collect leaves, dispose 

of trash, clean windows, 
and door frames. 

Salary: $8.00

LABOURER 
Glass Shack                        

Is seeking to employ a

OLD STEEL CONSTRUCTION

CONTACT: 241-6380

51867

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Cleaning outside the 
property with sweeper, 
pick up yard waste and 
collect leaves, dispose 

of trash, clean windows, 
and door frames. 

Salary: $8.00

LABOURER 
Glass Shack                        

Is seeking to employ a

PARKER’S BUILDING 
CONSTRUCTION 

CONTACT: 242-3512

51826

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Stocking and supplying 
designated facility 

areas, dusting, 
sweeping, vacuuming, 

mopping, restroom 
cleaning etc.
Salary: $8.00

CLEANER
Kew Town                       

Is seeking to employ a

OLD STEEL CONSTRUCTION

CONTACT: 241-6380

00000

BELONGERS ARE 
ENCOURAGED TO APPLY

Mixes mortar; lays 
bricks and stones and/
or concrete sidewalks; 

makes and repairs steps 
and plasters.

Salary: $12.00

MASON 
Glass Shack                        

Is seeking to employ a

OLIN’S WATER DELIVERY 

CONTACT: 344-2416
51850

BELONGERS ONLY APPLY 
RENEWAL 

Keeps equipment available 
for use by inspecting and 

testing vehicles; completing 
preventive maintenance 

such as, engine tune-ups, 
oil changes, tire changes, 

wheel balancing, and 
replacing filters.

Salary: $15.00 Hourly 

MECHANIC
#19 Timber Crest, Kew Town       

Is Seeking To Employ A

PASSION BEAUTY 
SALON & SUPPLY 

CONTACT: 649-333-1236

51858

BELONGERS ONLY APPLY 
RENEWAL 

Provide support 
to stylists and 

other salon staff 
.Clean the store, 

dusting, sweeping, 
mopping.

HELPER
Unit #204 Alice & Alice Plaza, 

Airport Road       
Is Seeking To Employ A

PASSION PATISERRIE BAKERY

CONTACT: 244-8798

51810

BELONGERS ARE 
ENCOURAGED TO APPLY 

FIRST TIME 

Serving food 
and drinks to 
customers. 

Salary: $8.00

SERVER
Five Cays  

Is seeking to employ a
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PIERRE FILS PIERRE 

CONTACT: 649-346-9417

51849

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Stocking and supplying 
designated facility 

areas, dusting, 
sweeping, vacuuming, 

mopping, restroom 
cleaning etc.

Salary: $8.00 hourly

CLEANER 
Blue Hills                          

Is seeking to employ a

PLUVIOSE BEAUTY SALON 

CONTACT: 649-345-3377

51833

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Stocking and supplying 
designated facility 

areas, dusting, 
sweeping, vacuuming, 

mopping, restroom 
cleaning etc.
$8.00 hourly

CLEANER 
Blue Hills                          

Is seeking to employ a

RENARD PIERRE

CONTACT: 346-9158

51827

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Stocking and supplying 
designated facility 

areas, dusting, 
sweeping, vacuuming, 

mopping, restroom 
cleaning etc.

Salary: $8.00 Hourly 

CLEANER 
Back Rd., Blue Hills                           

Is seeking to employ a

PENTECOSTAL 
CHURCH OF GOD 
INTERNATIONAL 

MOVEMENT 

CONTACT: 331-9649

51824

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

ASSISTANT 
MISSIONARY

South Back Road                       
Is seeking to employ a

Salary: $8.00

PRIVIOL CHERY 

CONTACT: 343-9184

51852

BELONGERS ARE ENCOURAGED TO 
SEND A COPY OF THEIR RESUME TO

THE LABOUR BOARD. RENEWAL 

Sweeping, mopping, clean 
bathrooms, toilets, kitchen, 

living room, laundering 
sheets, towels, personal 

clothing, and other 
housework.

Salary: $8.00 hourly

DOMESTIC 
WORKER

Five Cays                           
Is seeking to employ a

ROUDY INNOCENT 

CONTACT: 344-7371

51871

BELONGERS ARE ENCOURAGED TO 
SEND A COPY OF THEIR RESUME TO

THE LABOUR BOARD. RENEWAL 

Sweeping, mopping, clean 
bathrooms, toilets, kitchen, 

living room, laundering 
sheets, towels, personal 

clothing, and other 
housework.

Salary: $8.00 Hourly 

DOMESTIC 
WORKER

Blue Hills, Providenciales                           
Is seeking to employ a

S & R CONTRACTUAL SERVICES

CONTACT: 242-5459/
346-4624

51875

BELONGERS ARE ENCOURAGED TO 
SEND A COPY OF THEIR RESUME TO

THE LABOUR BOARD. RENEWAL 

Mixes mortar; lays 
bricks and stones and/or 

concrete sidewalks; makes 
and repairs steps and 

plasters.
Salary: $9.00 Hourly 

MASON 
Five Cays Road                          

Is seeking to employ a

PSALM 118 V13 
NADOUE STORE 

CONTACT: 347-6850

51874

BELONGERS APPLY TO THE 
LABOUR BOARD. RENEWAL

Stocking and 
supplying designated 
facility areas, dusting, 
sweeping, vacuuming, 

mopping, restroom 
cleaning etc.

Salary: $8.00 hourly

CLEANER
Five Cays, Providenciales                         

Is seeking to employ a

RENISE DELZINS-LOUIS 

CONTACT: 347-6050

51831

BELONGERS ARE 
ENCOURAGED TO APPLY

To perform various 
cleaning task and 
ensuring a high 

standard of cleanliness 
and customer 
satisfaction.

Salary: $8.00

DOMESTIC 
WORKER 

Hospital Road, Grand Turk                        
Is seeking to employ a

REYNOLD GABRIEL

CONTACT: 247-1479

51825

BELONGERS ARE 
ENCOURAGED TO APPLY 

FIRST TIME 

Uphold 
customer 
service

Maintain Bar
Mix and serve 

drinks.
Salary: $8.00

BARTENDER
Kew Town  

Is seeking to employ a

SAINRICIA VALCOURT 
TRAVERSIERE 

CONTACT: 443-2410

51839

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

To perform various 
cleaning task and 
ensuring a high 

standard of cleanliness 
and customer 
satisfaction.

Salary: $8.00

DOMESTIC 
WORKER

The Bight     
Is seeking to employ a

TCI PRIVATE CHEF 
TO YOU

CONTACT: 000-0000

51859

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Setting up 
workstations. 

Preparing ingredients, 
chopping and peeling 

vegetables, cutting 
meat etc. Cooking food 

in various utensils or 
grillers.

Salary: $8.00

COOK
Providenciales     

Is seeking to employ a

SAL CONSTRUCTION

CONTACT: 246-6464

51846

BELONGERS ARE 
ENCOURAGED TO APPLY 

FIRST TIME 

Mixes mortar; lays 
bricks and stones 
and/or concrete 

sidewalks; makes 
and repairs steps 

and plasters.
Salary: $12.00

MASON 
Blue Hills  

Is seeking to employ a

SAMUEL WILSON

CONTACT: 342-2511
51830

BELONGERS ONLY APPLY 
RENEWAL 

Cleaning the house, 
laundering sheets, 

towels and personal 
clothing and other 

housework.
Salary: $8.00 hourly

DOMESTIC 
WORKER

#12 Musgrove Hill, Kew Town      
Is Seeking To Employ A

STYLE CLEAN 

CONTACT: 342-8321

51880

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Performing a variety of 
cleaning activities such 
as sweeping, mopping, 
dusting and polishing. 

Ensuring all rooms 
inspected according to 

standards.
Salary: $8.00 Hourly 

HOUSEKEEPER

Bible Street, Blue Hills                            
Is seeking to employ a

SUNSET BAR

CONTACT: 231-6318

51815

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Greets customers, 
receive payment by 

cash, checks and credit 
cards, Issue receipts, 

and change due to 
customers. 

Salary: $8.00

CASHIER 
Airport Road, Providenciales                            

Is seeking to employ a

TCI AUTO AND SALES

CONTACT: 347-3059
ANDREEMANISE@GMAIL.COM

51855

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Maintenance and 
repairs such as tune-
ups and oil changes. 
Also, check tires and 

brakes.
Salary: $250 weekly  

MECHANIC
Five Cays, Providenciales                            

Is seeking to employ a

TECHNOPHONE 

CONTACT: 442-0110
51832

BELONGERS ONLY APPLY 
RENEWAL 

Clean the store, 
dusting, sweeping, 

mopping, clean 
ceiling vents, 

restroom cleaning, 
etc.

Salary: $8.00 hourly

LABOURER 
HELPER

Down Town       
Is Seeking To Employ A

TWINDEX CONSTRUCTION

CONTACT: 243-7729

51822

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Set up equipment, run 
lines for power tools, 

erect scaffolding, lay out 
tools, mixing concrete, 

hand tools to workers, and 
cleaning work site.

Salary: $8.00 Hourly 

HELPER
Blue Hills                             

Is seeking to employ a

VERNA PAPIN 

CONTACT: 246-2715

51808

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Stocking and supplying 
designated facility 

areas, dusting, 
sweeping, vacuuming, 

mopping, restroom 
cleaning etc.

Salary: $8.00 Hourly 

CLEANER
Blue Hills Bld. #65                            

Is seeking to employ a

WANDAMAE HIGGS 

CONTACT: 344-0942

51865

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Cleaning outside the 
property with sweeper, 
pick up yard waste and 
collect leaves, dispose 

of trash, clean windows, 
and door frames.

Salary: $8.00 Hourly 

LABOURER 
Five Cays                             

Is seeking to employ a

WINSTON ALEXANDER PARKER

CONTACT: 000-0000

51857

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Follow blueprints and 
building plans. Install 

structures and fixtures. 
Measure, cut, or shape 
wood, plastic, and other 

materials.
Salary: $10.00 hr

CARPENTER 
Wheeland, Blue Hills, Providenciales                             

Is seeking to employ a

YOLAINE PIERRE 

CONTACT: 241-3999

51819

BELONGERS ARE 
ENCOURAGED TO APPLY 

FIRST TIME 

Ensuring a safe 
environment, 

preparing and giving 
meals, bathing and 
dressing children, 

administering 
medicine, doing 

housework, and etc. 
Salary: $8.00

BABYSITTER

Blue Hills 
Is seeking to employ a

ABDIAS NOEL

CONTACT: 232-8405

51901

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Cleaning outside the 
property with sweeper, 
pick up yard waste and 
collect leaves, dispose 

of trash, clean windows, 
and door frames. 

Salary: $8.00

LABOURER 
The Bight                        

Is seeking to employ a
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VALUE FOR YOUR MONEY!!
THE LARGEST READERSHIP IN THE TURKS & CAICOS

WRITERS/ PHOTO JOURNALIST
Candidates must have at least five (5) years’ experience working full-time 
for daily newspapers and/or news/features magazines, reporting on hard 
news, features and parliamentary/court proceedings.  Salary paid weekly will 
commensurate with experience.

FOR MAGAZINES AND OTHER 
PERIODICALS GRAPHICS PRODUCTION 
DESIGNER/ PAGINATOR
This position requires someone with at least five (5) years’ experience 
working with Macintosh or PC computers.  Must be skilled in the make-up 
of advertising and pagination.  Proficiency using InDesign, Illustrator and 
Photoshop software for print is essential.  Some technical, networking and 
web design knowledge an asset.  Salary paid weekly will commensurate with 
experience.

COURT REPORTER
College or high school graduate with at least five (5) years’ experience in 
community reporting.  Ability to drive and use a camera a desirable asset.  
Salary paid weekly will commensurate with experience.

ADVERTISING SPACE SALES PERSON
Candidates must have had actual hands-on experience selling advertising 
space for newspapers and magazines.  Ability to assist clients with the writing 
of copy for ads and gathering of collateral an asset.  Salary is commission 
based.

POSITIONS AVAILABLE
The Turks and Caicos Islands oldest and leading publishing 
house is in need of additional staff to fill the following posts:

THE PUBLISHER
DUNCANSON PUBLICATIONS LTD.

EMAIL: TCNEWS@TCIWAY.TC
NO PHONE CALLS PLEASE

Preferences will be given to Belonger and Legal Residents

FORWARD APPLICATIONS TO: 

Over 0.53 acres at 
Ocean Dr., Turtle Tail, 

Providenciales

LAND FOR SALE

CALL OWNER AT 649-232-3788

CUTTING EDGE 
LANDSCAPING & DESIGN

CONTACT: 241-0607
51748

BELONGERS ONLY APPLY 
RENEWAL 

Soil cultivation, 
digging, and forking, 
mulching, watering, 

raking, weeding, 
edging, pruning, 

seed sowing, bed 
preparation and 

planting.
Salary: $8.00 hourly

GARDENER
Residence Yard, Five Cays     

Is seeking to employ a

D & R SECRETARIAL 
ADMINISTRATIVE SERVICES/

COMPLETE TECH WORLD

CONTACT: 247-4924

51686

BELONGERS ARE 
ENCOURAGED TO APPLY 

FIRST TIME

Install, troubleshoot, 
repair and resolve 

complex problems for 
different equipment 
to have a productive 
maintenance system. 

Salary: $10

TECHNICIAN
Fellowship Close, Blue Hills    

Is seeking to employ a

DA CONCH SHACK

CONTACT: 332-8502

51734

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Preparing the 
workstation for the 
cook. Keeping the 
kitchen area clean 

and tidy at all times. 
Salary: $8.00

KITCHEN 
HELPER

Blue Hills     
Is seeking to employ a

DUSTY BUNNIES

CONTACT: 232-2947

51767

BELONGERS ARE ENCOURAGED 
TO APPLY . RENEWAL

DANYELLEHIGGS@GMAIL.COM

To perform various 
cleaning task and 
ensuring a high 

standard of cleanliness 
and customer 
satisfaction.

Salary: $8.00

DOMESTIC 
WORKER 

Providenciales    
Is seeking to employ a

EMMANUEL 
MORLEY 

CONTACT: 333-1237
51737

BELONGERS ONLY APPLY 
RENEWAL 

Help the patient get 
dressed, eat, bathe and 

complete light housekeeping 
duties, such as dishes 

or folding laundry. Plan, 
prepare and monitor meals. 

Run errands, remind 
patients of medications.

Salary: $8.00 Hourly 

CARETAKER
Archie Morley Yard, Five Cays      

Is seeking to employ a

GASPAR CONSTRUCTION 

CONTACT: 346-7352

51720

BELONGERS ARE TO SEND A COPY 
OF THEIR RESUME TO THE LABOUR 

BOARD. RENEWAL

Cleaning property, 
pick up yard waste, 

dispose of trash, 
clean windows, and 

doorframes. 
Salary: $8.00

hourly

LABOURER 
South Dock Rd.                         

Is seeking to employ a

JOHN JOSEPH 

CONTACT: 341-9910

51739

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and door frames.

Salary: $8.00 hourly 

LABOURER 
Five Cays, Providenciales                       

Is seeking to employ a

ISAAC RIGBY 

CONTACT: 443-1458

51773

BELONGERS ARE 
ENCOURAGED TO APPLY

RENEWAL

Ensuring a safe 
environment, 

preparing and giving 
meals, bathing and 
dressing children, 

administering 
medicine, doing 

housework, and etc. 
Salary: $8.00

BABYSITTER
Blue Hills                        

Is seeking to employ a

JEAN MARIE WALKIN 

CONTACT: 345-1360

51735

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

To perform various 
cleaning task and ensuring 

a high standard of 
cleanliness and customer 

satisfaction. 
Salary: $8.00 Hourly 

DOMESTIC 
WORKER 

Five Cays                         
Is seeking to employ a
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VALUE FOR 
YOUR MONEY!!

THE LARGEST READERSHIP 
IN THE TURKS & CAICOS

Notice is hereby given that Claire McAvinchey of 
M & S Trust Company Limited, Regent House West, 

Regent Village, Grace Bay, Providenciales, Turks 
and Caicos Islands was appointed as the voluntary 

liquidator of EVOLIS LTD. (solvent liquidation) on 30 
December 2025.

All enquiries should be directed to the voluntary 
liquidator’s attorney Miller Simons O’Sullivan, 

Regent House West, Regent Village, Grace Bay, 
Providenciales, Turk and Caicos Islands for the 
attention of Jonathan Katan, KC – jk@mslaw.tc.

EVOLIS LTD. (IN VOLUNTARY LIQUIDATION)
NOTICE OF APPOINTMENT OF VOLUNTARY 
LIQUIDATOR COMPANIES ACT (CAP. 16.08)

SECTION 237

51579

An Application, REGISTERED PR 18942 
by NORTHWEST TCI HOLDINGS LTD for

Outline Development Permission for the construction of a Resort and 
Residential Development consisting of an Arrival Lounge, Beach Club 
with Swimming Pool, Main Lodge with Restaurant, Spa/Wellness Centre, 
Farm to Table Restaurant, Garden Villas, Beach Villas, Guest Hotel 
Rooms, Staff Housing, RO System Building, Fitness Centre, Cinema, 
Security Buildings, Adventure Recreation Centre, Performance Pavilion, 
Basketball Court, Tennis Court, Padel Court, Pickle Ball Court, Staff 
Parking, Back of House Facilities, Lakes and Ancillary Facilities has been 
submitted to the Department of Planning on Block & Parcels 60000/825-
860 which comprise of 60 acres of land and part of 60000/235 which 
comprise of 24.8 acres located in North West Point, Providenciales.

The proposed development is inconsistent with a plan which has been 
approved.

Anyone wishing to make representation(s) may do so in writing to the 
Director of Planning, South Base, Grand Turk or the Department of 
Planning, Emily House, Leeward Highway, Providenciales, within 
twenty-eight (28) days of publication of this Notice. You may also make 
representation(s) via in person or video conferencing at the sitting of the 
Physical Planning Board when this application would be considered. If 
you are desirous so to do via video conferencing or in person, contact the 
Secretary of Physical Planning Board.

NOTICE
REGULATION 8 OF THE PHYSICAL PLANNING 

(DEVELOPMENT PERMISSION) REGULATIONS, 2021

51612

VALUE FOR YOUR MONEY!!
THE LARGEST READERSHIP IN THE TURKS & CAICOS

LABOURER(S)
•	 Responsible for doing manual work.
•	 Loading and Unloading Container
•	 Assisting in stocking shelves
•	 Should be physically fit to lift products 50lb or more
•	 Being able to work at heights
•	 Committed to working flexible hours, days, nights, weekends, and holidays.
•	 Salary $8.00 to $12.00 /per Hour.
•	 This position is for renewal and for first-time work permit Applications.

GROCERY STOCK CLERK
•	 Stock the shelves with product and fill it back up when it sells
•	 Keep the store looking good throughout the day doing what’s called
•	 “facing” or “fronting”
•	 Provide the bulk of customer service outside of the check stands.
•	 Direct people to products and offer product suggestions and maybe
•	 even cooking tips
•	 Refill shelves and displays with goods.
•	 Assist with unloading delivery trucks and organizing stockrooms.
•	 Salary starts at $8.00 to $11.00 per hour
•	 This position is for renewal and for first time work permit application

FOOD RUNNER
•	 Take special orders, make product recommendations and provide customer 

service
•	 Cleaning and maintaining tools and equipment.
•	 Weighing, packaging, pricing, and displaying products.
•	 Performing quality inspections on meat and other products
•	 Working in the meat section of grocery stores.
•	 Fulfilling customer orders,
•	 Restocking shelves. Bring products from the stockroom to the sales floor to 

keep shelves full.
•	 Assisting diferent departments. Helping bakery, deli, produce, or meat 

departments move prepared food or supplies.
•	 Maintaining freshness and quality. Checking expiration dates, rotating 

stock, and handling food safely.
•	 Wages start from $8.00 to $11.00 per hour.
 
BOOKKEEPING CLERK
•	 Candidate must have at least 2 years’ experience in this field.
•	 Monitor Accounts to ensure that payments are up to date.
•	 Total, Balance & Reconcile Accounts.
•	 Knowledge in the use of QuickBooks Accounts.
•	 Proficient in the use of Microsoft Ofice Suites.
•	 Review Invoices & Statements.
•	 Multitask and work under time constraints
•	 Reconcile computer Reports with operating reports.
•	 Ensure the completeness and accuracy of data on accounts.
•	 Maintain files of paid invoices & supporting Documentation.
•	 Review payable accounts.
•	 Wages start at gross $600 per week.
•	 This position is for renewal or first-time work permit application.

SUNNY FOOD STORE 
CASH AND CARRY 
FIVE CAYS
South Dock Providenciales, Turks and 
Caicos Island Contact No: 1649-9418112
Is looking for:

INTERESTED APPLICANTS CAN EMAIL THEIR RESUME TO JOBSTCI@
ALLIEDCARIBBEAN.NET OR SEND THEIR RESUME TO THE LABOUR BOARD. BELONGERS 

NEED ONLY TO APPLY. EMAIL YOUR RESUME AT JOBSTCI@ALLIEDCARIBBEAN.NET.
INTERESTED BELONGERS ARE ENCOURAGED TO SUBMIT THEIR RESUME TO THE 

LABOUR DEPARTMENT. 51794
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KEY RESPONMSIBILITES
•	 Providing legal and administrative support to Attorneys with due regard to 

the sensitivity and confidentiality of the information handled.
•	 Conducting legal research and preparing advisory reports and/or summaries.
•	 Assisting in the drafting, reviewing, and cross referencing of legal documents.
•	 Attending meetings and corresponding with clients, organising and reviewing 

documents, and general case file management.
•	 Compiling court bundles, tracking key court deadlines, and the filing of legal 

documents.
•	 Recordkeeping and timekeeping

QUALIFICATIONS AND EXPERIENCE 
•	 The successful candidate will hold a qualifying law degree as well as a 

postgraduate legal qualification from a leading University
•	 At least five years of experience as a Paralegal in a law office or legal 

department is necessary

SKILLS 
•	 Excellent written and oral communication skills as well good interpersonal 

skills
•	 Ability to establish and maintain professional relationships with clients and 

colleagues 
•	 Confident with the ability to work on own initiative and as a part of a wider 

team 
•	 Excellent research and analytical skills and ability to make sound 

recommendations based on legal research
•	 Excellent organisational and time management skills 
•	 Proficiency in the use of the Microsoft Office suite of products

REMUNERATION
Garland & Co will offer a salary commensurate with experience and the level 
of qualification.

GARLAND & CO IS SEEKING TO RECRUIT A HIGHLY
MOTIVATED PROFESSIONAL FOR THE ROLE OF PARALEGAL. 

GARLAND & CO.
PARALEGAL

TO APPLY, SUBMIT CURRICULUM VITAE, COVER LETTER AND TWO REFERENCES TO:
GARLAND & CO. E 202 LE VELE PLAZA, LE VELE PLAZA, GRACE BAY ROAD, 

PROVIDENCIALES.
TURKS AND CAICOS ISLANDERS SHOULD SUBMIT A COPY OF THEIR APPLICATION TO 

THE LABOUR DEPARTMENT. 51795

GENERAL STUDIES TEACHER QUALIFICATIONS:
Bachelors/Master’s Degree from reputable institution, 5-7 years minimum 
teaching experience in primary and/or secondary education.  Experience with 
Christian education curriculum. Specialties in Mathematics and Science is a 
plus

REQUIREMENTS:
Qualified applicants for all positions must be a born-again Christian, active 
in their church, known to their Pastor and believe in the work of the Holy 
Spirit; Must be of good moral character and reputation; Must have excellent 
communication skills and the ability to adapt to a flexible working environment; 
Must be enthusiastic and creative with an excellent work ethic, and a willingness 
to build character and Christian values in students

Submit resume and three references with telephone numbers and addresses 
including one from current Pastor. 
Salary starts at - $1,500.00 monthly

Positions are held by work permit holders. Belongers should submit copy of 
resume to the Labor Board.

POSITIONS NEEDED:

GENERAL STUDIES TEACHER

ACCEPTING APPLICATIONS

CHAMPIONS FOR CHRIST
INTERNATIONAL SCHOOL OF EXCELLENCE

AN AFFILIATE OF A TOUCH OF LOVE MINISTRIES 
INTERNATIONAL CENTER

Address applications to:

ATTN: EXECUTIVE BOARD
CHAMPIONS FOR CHRIST INTERNATIONAL SCHOOL OF EXCELLENCE

CHAMPIONS WAY, MALCOLM BEACH ROAD NORTHWEST POINT
PROVIDENCIALES

TURKS & CAICOS ISLANDS, BWI

Or email: championsforchristtci@gmail.com 
Tel. 649-332-4903 Fax: 1-877-580-8743

51083

NO PHONE CALLS PLEASE

NBM 
CONSTRUCTION
The Bight
348-2224

LABOURER
$8.00
Cleaning the property, 
pick up waste, dispose 
waste, and assist 
with my construction 
business
 
WALQUI JOSEPH
South Dock
346-2256

LABOURER
$8.00
Cleaning the property, 
pick up waste, dispose 
waste, and assist 
with my construction 
business
 
REAL 
ADVENTURES LTD
333-7627

South Dock

LABOURER
$8.00
Clean jet skis, clean the 
beach, fuel jet skis
 
HERBERT SAINT 
CRY
241-1490
The Bight

MAINTENANCE 
WORKER
$9.00
Assisting with ongoing 
construction on the 
property, maintain 
apartment complete 
maintenances.
 
OLD STEEL 
CONSTRUCTION
241-6380
Glass Shock

LABOURER
$8.00

Assisting with ongoing 
construction on the 
property, maintain 
apartment complete 
maintenances.
 
MONCHIES SNACK 
BAR & GRILL
346-8660
Kew Town

DOMESTIC 
WORKER
$8.00
Cleaning the kitchen 
clean meat and cut 
vegetable

JEAN CLAUDE 
AUGUSTIN
348-2224
Blue Hills

HELPER
$8.00
Cleaning my yard and 
pick up waste

51794

VACANCIES TURKS TOUR COMPANY 

BELONGERS ARE ENCOURAGED TO APPLY TO THE LABOUR BOARD
CONTACT: INFO@TURKSTOURCOMPANY | 649-232-9161

51757

Must be highly proficient in the water, 
a strong swimmer with the ability to 
assist others when needed.
Individual must have a strong 
command of the English language with 
secondary languages like Spanish or 
French being very useful.
perform such tasks.
Ability to take and edit photos on the 
water and have your own equipment.
Pay is commensurate with experience 

Assisting guests with various requests. 
Adressing any issue or concerns that 
guests may have during their stay. 
Assisting guest with excursions and 
anything that may suit their needs.

Assisting guests with various requests. 
Adressing any issue or concerns that 
guests may have during their stay. 
Assisting guest with excursions and 
anything that may suit their needs as 
well as other duties. 

We are looking for a first mate and 
photographer on the clear boats.  Pay 
will commensurate with experience 
starting at $75 per day plus tips
Must have experience with tourism 
and guiding boat trips
Must be a confident swimmer
Experience with photography an asset
Must speak clear English and be of a 
professional manner
Hold current TIDES course
Clean police record

TOUR GUIDE

CONCIERGE
EXPERIENCE

CO-COORDINATOR 

TOUR GUIDE 
PHOTOGRAPHER 

Turtle Cove Marina, Providenciales, Turks and Caicos BWI, Is seeking to employ
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VALUE FOR YOUR MONEY!!
THE LARGEST READERSHIP 

IN THE TURKS & CAICOS

URBAN CONSTRUCTION

CONTACT: 649-332-6772

51796

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

Removed rubble, dirt, and 
hazardous waste from the 

construction site, performed 
post-construction site cleanup 

and executed building 
cleaning activities, and 

operated cleaning equipment. 
$9.00 hr

CARPENTER 
HELPER

Elite Plaza Airport Road, 
Providenciales                         

Is seeking to employ a

VARIOUS 

BELONGERS MAY APPLY WITH LABOUR EMPLOYMENT 
DEPARTMENT. RENEWALS 51793

JACQUELIN MORGAN
(243-7139)

Leeward Palms, Providenciales
Assist patient as needed, light housekeeping tasks 

etc. $8.00 hourly

HEMINGWAYS  (941-8408)  
The Sands, Grace Bay, Providenciales  

Clean kitchen, wash dishes/utensils, prep food, 
unload deliveries etc.
$8.00 - $9.00 hourly

HOME ASSISTANT AIDE

KITCHEN HELPER

JULANDE MARC PIERRE

CONTACT: 345-6544

51511

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Ensuring a safe 
environment, preparing 

and giving meals, 
bathing and dressing 

children,
administering medicine, 
doing housework, and 

etc.
Salary: $8.00 hourly

BABYSITTER
Long Bay, Providenciales                          

Is seeking to employ a

GOD IS LOVE FISHING BOAT 

CONTACT: 342-7701

51725

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

FIRST TIME 

To assist with daily 
catch, using various 

techniques such
 as spearfishing, hand-
gathering, free diving.

Salary:
Based on the catch

DIVER
Five Cays    

Is seeking to employ a

GUERLINE PIERRE 

CONTACT: 331-3887
51759

BELONGERS ONLY APPLY 
RENEWAL 

Cleaning outside 
the property with 
sweeper, pick up 
yard waste and 
collect leaves, 

dispose of trash, 
clean windows, and 
door frames. $8.00

LABOURER
Snake Hill Ave., Blue Hills      

Is seeking to employ a

FLAMINGO SPA 

CONTACT: 344-5632
51633

BELONGERS ONLY APPLY 
RENEWAL 

Perform therapeutic 
massages of soft tissues 

and joints. Massage 
and knead muscles and 
soft tissues of the body 
to provide treatment for 

medical conditions, injuries, 
or wellness maintenance. 

$8.00 Hourly

MASSAGE 
THERAPIST

Behind Mara, Blue Hills     
Is seeking to employ a

ELIZABETH GARLAND

CONTACT: 331-2502

51624

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Cleaning outside 
the property with 
sweeper, pick up 
yard waste and 
collect leaves, 

dispose of trash, 
clean windows, and 

doorframes.
Salary: $8.00 hourly

LABOURER 
45 Moses Ave. Blue Hills    
Is seeking to employ a

KIVARNO’S CONTRACTING 

CONTACT: 345-9117

51628

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Mixes mortar; lays 
bricks and stones 
and/or concrete 

sidewalks; makes 
and repairs steps 

and plasters.
Salary: $9.00 hourly

MASON 
Blue Hills, Providenciales     

Is seeking to employ a

JOSEPHINE CONNOLLY

CONTACT: 231-1979

51635

BELONGERS ARE 
ENCOURAGED TO APPLY 

FIRST TIME

Cleaning outside 
the property with 
sweeper, pick up 
yard waste and 
collect leaves, 

dispose of trash, 
clean windows, and 

door frames.
Salary: $8.00

LABOURER 
Chalk Sound    

Is seeking to employ a

TURKS AND CAICOS ISLANDS CIVIL AVIATION AUTHORITY

FOR ITS HIBISCUS SQUARE AND GOOD STREET OFFICE 
LOCATIONS IN GRAND TURK.

51699

FOR MORE INFORMATION:
CONTACT 649-941-8085/1-649-331-8791 OR 1-649-333-6208

EMAIL: PTAYLOR@TCICAA.TC OR SROBERTS@TCICAA.TC
CLOSING DATE IS 29TH JANUARY, 2026

•	Must be Reliable, Hard-working and 
Trustworthy 

•	Must be Reliable, Hard-Working and 
Trustworthy

•	Salary is $18.63 per hour
•	5 Days a week

•	4 Hours Daily with Weekly Pay 

CLEANER
Grand Turk, Is seeking to employ a

CAICOS ENTERPRISE LTD.

CONTACT: 649-231-1700

51911

PLEASE SEND RESUME AND IMMIGRATION STATUS TO LOUISC1000@GMAIL.
COM WITH A COPY TO THE LABOUR DEPARTMENT.

THIS POSITION IS HELD BY A WORK PERMIT HOLDER

DUTIES INCLUDE BUT ARE NOT 
LIMITED TO: 
•	 Interpreting blueprints and drawing up plans 

to determine materials required and a plan 
of action.

•	 Measuring, cutting, shaping, and smoothing 
lumber and other construction materials.

•	 Constructing building frameworks including 
walls, floors, and doorframes.

•	 Ensuring structures are level, square, and 
securely assembled.

•	 Installing features such as doors, cabinets, 
stairs, and paneling.

•	 Inspecting and replacing damaged 
frameworks or other structures and fixtures.

CARPENTER
Is seeking to employ a

•	 Operating tools and machinery such as 
saws, drills, and sanders.

•	 Providing advice and feedback to clients 
about the best materials and structures for 
their needs.

•	 Performing minor calculations to assess load 
requirements and material dimensions.

EDUCATION REQUIREMENTS
•	 A high school diploma or equivalent.
•	 Certification in various aspects of Finish 

Carpentry.
•	 Eight years of experience as a Finished 

Carpenter Supervisor
•	 Salary $12.00 per hour 

ENVIRONMENTAL ARTS IRRIGATION LTD 

CONTACT: 649-941-5579
00000THIS POSITION ARE HOLD BY WORK PERMIT

•	Assemble, draft, edit, and review 
reports, customer quotes, and 
technical documents.

•	Communicate scheduling changes 
and relevant infrastructure shifts to 
affected staff.

•	Provide technical support to other 
departments, including internet 
searches, materials sourcing and 
quality assurance.

•	 Irrigation labor wanted for manual labor such as digging trenches, holes, 
cleaning irrigation tanks, moving equipment, moving soil, cleaning and 
assisting technicians on other duties as require.

•	 Salary 8/hr

IRRIGATION TECHNICIAN

IRRIGATION LABOUR 

#24 Black Crow Road, Kew Town, Is seeking to employ a

•	Coordinate and track project 
progress and schedules.

•	 Information reporting- Communicate 
with clients and staff both verbally 
and electronically.

•	 Identify system issues and propose 
resolutions and inform clients and 
Maintenance Manager 

•	Salary 400-550 / week base on 
experience and qualification 
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JOB DESCRIPTION	

POSITION SUMMARY-OVERVIEW 
The National Health Insurance Board (NHIB) Patient Service Coordinator 
(PSC) primary role is to assist the Nurse Case Managers. The Patient 
Service Coordinator must be familiar with health insurance and general office 
procedures. The PSC must have the ability to record and input data accurately 
into electronic records and must be detail-oriented with good interpersonal 
and customer service skills. The PSC must be able to assist and or direct 
patients with questions and inquiries. Works under the daily supervision of 
the Senior Patient Services Coordinator and facilitates the smooth processing 
of services required by clients referred overseas for care; to accurately and 
efficiently manage information and records generated and assist in responding 
to patient inquiries.

NATURE AND SPAN OF CONTROL
The Position Reports Directly to: Senior Patient Services Coordinator 
The Position reports indirectly to: Clinical Services Manager 
Receive reporting from: Not Applicable

LIAISON
The Incumbent Liaises Internally: All NHIB Heads of Departments & Staff
The Incumbent Liaises Externally: Patients

SPECIFIC TASKS OR DUTIES
•	 Accurate updating/maintaining patient records 
•	 Obtains current information on established and new patients
•	 Create patient folder and referral in PCM as well as print and sign LOGs.
•	 Assists patients with completion of paperwork 
•	 Verifies eligibility for routine and emergency transfers
•	 Attaches patient referrals & agreements to respective records
•	 Jointly complete episode encounter and weekly report with nurse case 

managers
•	 Schedules appointments 
•	 Identify and verify patient by Name, NHIP #, DOB 
•	 Schedules and re-schedules appointments as directed by Clinical Services 

Manager/Nurse Case Manager
•	 Verifies attendance and makes the appropriate notation in the clients record
•	 Logs all upcoming appointments on appointment calendar
•	 Contacts, report and document ‘no shows’
•	 Organize local medical transportation
•	 Organize and coordinate local inter-hospital and inter-island transfers
•	 Log tickets issued for all commercial flight and charter request and dispatches
•	 Prepare weekly reports on local transport activity using template provided
•	 Local referrals
•	 Coordinate local interisland referrals
•	 Track, collate and attach all local referrals to member records                     
•	 Preparation patient subsistence 
•	 General Customer Service and Patient inquiries
•	 Answer office telephone/mobile unit in a timely and polite manner
•	 Communicate with customers in a courteous, professional, cooperative and 

mature manner
•	 Recognizes and responds appropriately to contentious situations
•	 Provide clients and family members with information about the logistics 

of their referrals.  This includes appointment schedules, transportation 
arrangements, relevant NHIP policies and entitlements while abroad.

•	 Calculate necessary subsistence and prepare subsistence for all patients.
•	 Protect and observe patient confidentiality 
•	 To scan information into electronic records 
•	 Categorizes, dates, and labels loose medical documents 
•	 Scans loose medical documents as per protocol
•	 Accurately imports documents into patients record as needed
•	 Adheres to all safety procedures and informs management of any unsafe 

conditions. 
•	 Prepare all necessary documentation to facilitate routine and emergency 

patient transfers.
•	 Attends meetings and training as requested.
•	 Any other duty deemed appropriate and consistent with the position, 

professional qualification and skill set as directed by the Clinical Services 
Manager or other Department Head

REQUIRED EDUCATION/EXPERIENCE
•	 College degree (Associates Degree or Higher) preferably in a health-related 

field
•	 Two (2) years’ work experience in office setting preferably medical office.  
•	 Health related certification, (BLS, Medical Tourism, Basic Health Insurance 

or related)
•	 Customer service certification

REQUIRED EXPERTISE/SKILLS 
•	 Proficient in the use of Microsoft Office Suite (Word, Excel, Power Point etc.)
•	 Good problem-solving skills
•	 Good customer service skills
•	 Excellent team player with team building skills.
•	 Good written, oral, interpersonal, communication and customer services 

skills
•	 Ability to deliver to strict deadlines and work under pressure.
•	 Proficient at handling multiple tasks at one time
•	 Ability to maintain professional demeanor at all times.
•	 Ability to maintain strict confidentiality 

PERFORMANCE CRITERIA
•	 All transferred patients have the necessary coverage.
•	 All appointments are recorded in appointment calendar within a day of that 

appointment being made.	
•	 90% of appointments for routine referrals are made within 2 weeks of being 

assigned the patient	
•	 Create/update all patient folders and entries in required software		

	
•	 All Letters of Guarantee are created within 2 days of transfer of patients or 

approval of service.	
•	 All emergency local referrals are executed within 12 hours
•	 All purchased tickets are recorded on designated spreadsheet/encounter
•	 All Letters of Guarantee are prepared for all local charters
•	 Identify and achieve at least one personal development objective

Employee Name:	 Date:	
Employee Signature:
Supervisor Name:	 Date:	
Supervisor Signature:
Human Resources:	 Date:	
CEO Signature:		 Date:	

JOB TITLE: Patient Services 
Coordinators (PSC)
EMPLOYEE NAME: 	
DEPARTMENT: Operations 
EMPLOYEE ID#:	
LOCATION: Salt Mills Plaza, 

Providenciales
POSITION TYPE: Full-time
GRADE LEVEL:
SALARY RANGE: Grade 2 $36,000 per 
annum	
Starting Date:	

REPORTING SUPERVISOR: Senior 
Patient Services Coordinator
PROBATIONARY PERIOD:	
HR CONTACT: Human Resource 
Manager
CONFIRMATION DATE:	

51804
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The General Manager (GM) must possess a broad range of skills and 
be multifaceted. The ideal candidate will execute a variety of daily duties 
including but not limited to placing orders, receiving deliveries, accounting, 
maintaining inventory, and executing the Café’s wine program. The GM will 
handle daily cash sales and receipts. They will work to promote specials 
created by the kitchen and work closely with bar staff to market specialty 
cocktails and drinks. The GM will have expert knowledge/ sommelier training 
in oenology as it pertains to the Café, ie., service, pairings and training of 
staff. He/she will be attentive to resolve customer complaints about food or 
service. They will monitor and govern customer behavior to ensure conduct 
is becoming of the Café’s high standard. The GM will be responsible for the 
disciplining and training of staff, hiring, and creating schedules to properly 
service the establishment. The candidate will possess certification in Quick 
Book accounting, Microsoft Office programs and have extensive knowledge 
of Micros POS systems and will be required to utilize these skills on a daily 
basis. The GM will be able to effectively read, and decipher profit and loss 
statements, and demonstrate strong accounting skills through daily analysis 
of trade. Candidate will possess problem-solving abilities and be quick to 
respond in a fast paced-high pressure environment. Candidate must be able 
to climb stairs and be prepared to lift heavy boxes that are inherent in the 
local and type of business. 

RESPONSIBILITIES:
•	 Work to estimate beverage consumption, place orders with suppliers and 

schedule delivery of beverage and non-food related items.
•	 Resolve customer complaints regarding service or food.
•	 Direct cleaning of dining areas to maintain sanitation standards and keep 

appropriate records. 
•	 Monitor actions of staff and guests
•	 Proficiently operate computer software for implementation of inventories, 

track staffing, and record keeping tasks as they are instructed by 
Ownership

•	 Maintain stock of supplies such as table ware, paper goods and cleaning 
supplies as deemed applicable

•	 Oversee weekly and monthly maintenance and repair of equipment and 
other services

•	 Ensure total receipts and balance against sales at end of day and be able 
to lock facility

•	 Recruit, hire, and oversee staff and on going training
•	 Oversee scheduled work hours for all staff
•	 Opening and/ or closing of the establishment ensuring all is ready for daily 

trade or secure for closing

OTHER DUTIES:
•	 Maintain relationships with guests and staff
•	 Update and use job related knowledge
•	 Schedule staff work hours and activities
•	 Evaluate health and safety practices against standards
•	 Organize, plan, and prioritize
•	 Make decisions and solve problems quickly and efficiently concerning 

staff and guests
•	 Process and analyze information when scheduling and budgeting
•	 Record information about inventory and health practices
•	 Implement creative promotional ideas working with vendors and staff
•	 Guide, direct, and train staff
•	 Coordinate the work and activities of staff
•	 Communicate with customers, sales reps, and suppliers

GENERAL MANAGER

Belongers given preference
TO BE CONSIDERED, PLEASE SUBMIT CV, REFERENCES AND CERTIFICATIONS 

TO: TBAYLEY@SOMEWHERECAFEANDLOUNGE.COM OR IN PERSON TO
SOMEWHERE CAFÉ AND LOUNGE, CORAL GARDENS RESORT, PENNS ROAD, 

PROVIDENCIALES TCI  649 941 8260
THIS AD IS FOR PERMIT RENEWAL. SALARY APPROX. $60-$70K ANNUALLY.

51903

Whereas, INEZ WATKINS, the personal representative of JOSEPH 
NATHANIEL WATKINS (Deceased) has declared that the Land 
Certificates for the above-mentioned title number(s) registered in the 
name of JOSEPH NATHANIEL WATKINS were inadvertently mislaid 
and cannot be found.

Take that I, Lasana Murray, The Registrar of Lands, shall issue a new 
Land Certificates for the said titles six weeks of the date of the first 
publication of this Notice in a Local Newspaper and the Gazette.

Dated this 28th January, 2026

Publicized by Order Registrar of Lands.

TITLE NUMBER	 SECTION	 ISLAND
50401/2,3,22	 KEW TOWNSHIP	 NORTH CAICOS

NOTICE OF LOST 
LAND CERTIFICATE

REGISTERED LAND ORDINANCE, CAP 9.01 

51906

ISLAND CONSTRUCTION 
SERVICES
241-5071
Blue Hills

HELPER
$8.00
Cleaning the property, pick up waste 
and dispose waste and assist with 
my construction business
 
MASNER AUGUSTIN
244-3326
Venetain Road

LABOURER
$8.00
pick up waste, wash doors & 
windows, cut grass, water flower, 
plant seeds, cut trees, keep my 
property clean.

URGENT HOUSEKEEPING
Blue Hills
348-2224

MAINTENANCE WORKER
$9.00
cleaning the property, assisting 
with ongoing construction on the 
property, maintain apartment 
complete  maintenances
 
CLARA LIGHTBOURNE
333-1236
270 June hills

LABOURER
$8.00
pick up waste, wash doors & 
windows, cut grass, water flower, 
plant seeds, cut trees, keep my 
property clean.

VACANCIES

51913

PAPA J TOURS

CONTACT: 649-2310400
51902BELONGERS ARE ENCOURAGED TO APPLY 

•	Carry out daily activities associated 
with tours provided to mainly cruise 
ship guests, at the Governor’s 
Beach and other locations. 

•	Must be able to speak English and 
obtain a TCI Driver License within 
three months, or at the end of 
probation period. 

GENERAL WORKER 
(UNSKILLED)

Grand Turk, Is seeking to employ a

•	Must be able to work closely with 
other team members and follow the 
direction of the Management Team. 
Hard working and honest. 

•	Minimum salary: $1,300.00; 
experience and qualifications will be 
taken into consideration.
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TCI DISTRIBUTORS

EMAIL: HR@TCIDIST.COM

51752

BELONGERS ARE ENCOURAGED TO SUBMIT A COPY OF THEIR RESUME TO THE 
LABOUR DEPARTMENT. A WORK PERMIT HOLDER CURRENTLY HOLDS THIS POSITION

Responsibilities include selling products, order entry 
& invoicing, liaising with customers and
providing customer service.
MUST HAVE:
•	Foodservice experience.
•	Fluent in English. French/Creole a plus.
•	Experience with QuickBooks, NECS, & Microsoft 

Office.
•	Valid driver’s license, police certificate, and 

current passport with US visa, if required.
Salary: $12.50 hourly

STORE CLERK
Universal Drive, Is seeking to employ a

THE HEALING MEDICAL CENTER

CONTACT: 231-6858
51733

BELONGERS ARE ENCOURAGED TO APPLY / RENEWAL 

Collect and prepare specimens for analysis, 
including labeling and centrifuging.

Assist laboratory technologists in conducting tests 
by preparing reagents and maintaining equipment, 
while also handling clerical duties like data entry 

and communication of test results. Responsible for 
cleaning and maintaining laboratory equipment to 

ensure functionality.

LABORATORY 
TECHNICIAN ASSISTANT 

Downtown, Providenciales, Is seeking to employ a NEEDED URGENTLY

51769

FORWARD APPLICATION TO:
THE PUBLISHER

TURKS & CAICOS WEEKLY NEWS 
EMAIL: BLYTHE.DUNCANSON@GMAIL.COM

NO PHONE CALLS PLEASE
PREFERENCES WILL BE GIVEN TO BELONGER AND LEGAL 

RESIDENTS 234234

College or high school graduate with fine writing 
skills and good command of English. Ability to drive 

and use a camera a desirable asset.
Salary paid weekly will commensurate with 

experience.

COURT 
REPORTER

GRUPPO PERFETTO TCI LTD.

CONTACT: 232-6171 51783

Responsible for training local bartenders 
and staff in proper drink mixing, enabling 

the creation of diverse cocktails tailored to 
customer preferences. Proficient in various 

beverages, including non-alcoholic cocktails, 
wines, spirits, beers, and soft drinks. Assists 
trainees in achieving certification in mixology 
with a minimum of 10 years of experience.

MIXOLOGIST 
TRAINER

Grace Bay Road, Seeks

BEAUTI FLY SALON

BELONGERS ARE ENCOURAGED TO APPLY / RENEWAL
CONTACT: 344-4801

51760

Styling and Braiding clients hair
Salary: $8.00

Shampooing, cutting, coloring, and styling hair, and 
massaging and treating scalp. Makeup, dress wigs, 
perform hair removal, nail and skin care services.

Salary: $8.00

HAIRDRESSER

COSMETOLOGIST

Downtown, Provideciales, Is seeking to employ a
SOG CONTRACTING SERVICES

BELONGERS ARE ENCOURAGED TO APPLY / RENEWAL
CONTACT: 244-3420

51728

Install and maintain wiring, control, and lighting 
systems. Inspect transformers and circuit breakers. 
Identify electrical problems with a variety of testing 

devices. $14

Stocking and supplying designated facility areas, 
dusting, sweeping, vacuuming, mopping, restroom 

cleaning etc. $8

ELECTRICIAN

CLEANER

Leeward Highway, Seeks

PLEASE SEND YOUR PROPOSALS TO AYANNA.FERDINANDCATLYN@DENTONS.COM 
WITH A COPY TO GERTRUDE.FORBES@DENTONS.COM NO LATER THAN MARCH 31ST.

51770

Dentons TCI (formerly Griffiths & Partners) 
has enjoyed a successful charity partnership 
with the Diabetic Association since 2023, 
during which time we raised over $45K for 
the charity. 

We are now looking to review our 
preferred charity partner, and wish to invite 
expressions of interest from charities in the 
Turks and Caicos Islands who would like to 
work with Dentons as our preferred charity 

DENTONS TCI :
CHARITY PARTNER 

SOUGHT 
partner. Our target is to raise more than $100K 
over a three-year partnership period.

If you are an established (more than 3 years 
in operation, with a Board, and registered as a 
charitable entity) charity operating in the Turks 
and Caicos Islands, please send us a short 
proposal as to how you would partner with us to 
make the most of this partnership opportunity, 
and what you would do differently if you had an 
extra $100K to spend over the next three years.

GK CORPORATION LTD

CONTACT: 1-649-246-8743 51786

Finding products for use or resell , Locate 
suppliers to find goods and services and 

process orders. $10 hourly

Greets Customers, Receive Payments, Issue 
receipts , Shelf Stocking - $8.25 hourly

Ability to communicate, liaise, and 
negotiate internally and externally using 

appropriate methods to facilitate the 
development of profitable business and 

sustainable relationships.
$10.00 hourly

Receive payment by cash, checks and credit 
cards, Issue receipts, and change due to 

customers. Count money in cash drawers to 
ensure that amounts are correct. Maintain 

cleanliness of store. $8.25 hourly
Offloading container, loading for delivery, 
Transport materials and goods Inspecting 

vehicles for mechanical issues relating to safe 
operation, and basic repair work. $8.25 hourly

PURCHASE AGENT

STORE CLERK

ASSISTANT  MANAGER

SALESCLERK

TRUCK DRIVER

Grand Turk &  Providenciales, Is seeking to employ a

TCI DISTRIBUTORS

EMAIL RÉSUMÉ: HR@TCIDIST.COM51792

Install, service & repair commercial laundry and 
kitchen equipment. 

Experience with pool systems and coffee 
machines an asset; training provided. 

Technical/vocational background, strong 
troubleshooting skills, good English, valid 

driver’s licence required.
Salary commensurate with experience.

SERVICE 
ENGINEER

45 Universal Road, Seeks
CARIBBEAN MARINE & DIESEL LTD

CALL CARIBBEAN MARINE & DIESEL LTD.
649-941-5903 BETWEEN 7:30 AND 4:30

OR EMAIL CARIBMARINEDIESEL@TCIWAY.TC
FOR INTERVIEW. 51789

•	Looking for a young person with mechanical 
aptitude or interest, to learn marine diesel repairs.

•	No experience necessary, training provided.
•	Must have high school education
•	Must have Turks islander Status OR PRC holder.
•	Job hours Monday through Friday 7:30 -4:30 

lunch 12:00-1:00
•	Salary negotiable after interview.

SHOP HELPER
Long Bay, Providenciales, HELP WANTED

ROBERT JAMES LUKER

BELONGERS ARE ENCOURAGED TO SEND A COPY OF THEIR RESUME
TO THE LABOUR BOARD. A FIRST TIME WORK PERMIT CURRENTLY

HOLDS THIS POSITION 51799

•	General chores such as cleaning of home 
and any other housework and take care of 
house pets

•	Must be willing to work 5 to 6 days per week
•	A driving license is a must.
•	Salary $1500 Monthly

DOMESTIC WORKER
WE ARE LOOKING FOR TRUSTWORTHY 

PLEASE CONTACT:1-649-231-0262
ROBERT JAMES LUKER

#9 Snug Harbor Way,Cooper Jack, Providenciales
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LAKAY GENERAL CONSTRUCTION 

CONTACT: 346-3122

51642

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Cleaning outside 
the property with 
sweeper, pick up 
yard waste and 
collect leaves, 

dispose of trash, 
clean windows, and 

door frames.
Salary: $8.00

LABOURER 
Kew Town   

Is seeking to employ a

MAGNOLIA RESTAURANT 
& LOUNGE

CONTACT: 332-6202

51671

BELONGERS ARE 
ENCOURAGED TO APPLY 

FIRST TIME 

Take orders 
and serve 
food and 

beverages. 
Salary: $8.00

WAITRESS
Turtle Cove   

Is seeking to employ a

LUCILE TILE CONTRACTING

CONTACT: 346-1897

51658

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Cleaning outside 
the property with 
sweeper, pick up 
yard waste and 
collect leaves, 

dispose of trash, 
clean windows, and 

door frames.
Salary: $8.00

LABOURER 
Providenciales  

Is seeking to employ a

LEDWITCH JOSEPH 

CONTACT: 341-8168

51624

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and doorframes.

Salary: $8.00 Hourly 

LABOURER 
South Dock Rd.                        

Is seeking to employ a

LUMPY CONSTRUCTION

CONTACT: 241-2478

51661

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Lifting blocks, 
cement and other 
materials, mixing 

cement and 
cleaning jobsites 
after work daily.
Salary: $8.00 hr

LABOURER 
Five Cays, Providenciales                       

Is seeking to employ a

LUMPY CONSTRUCTION

CONTACT: 241-2478

51673

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

FIRST TIME

Lifting blocks, 
cement and other 
materials, mixing 

cement and 
cleaning jobsites 
after work daily.
Salary: $8.00 hr

LABOURER 
Five Cays, Providenciales                       

Is seeking to employ a

LEWELL LEVERT 
TAYLOR 

CONTACT: 242-1669
51632

BELONGERS ONLY APPLY 
RENEWAL 

To perform various 
cleaning task and 
ensuring a high 

standard of cleanliness 
and customer 
satisfaction. 

Salary: $8.00

DOMESTIC 
WORKER 

Phase 2, Wheeland    
Is seeking to employ a

MAUREEN GIBSON

CONTACT: 241-2749
51670

BELONGERS ONLY APPLY 
RENEWAL 

Stocking and 
supplying designated 

facility areas, 
dusting, sweeping, 

vacuuming, 
mopping, restroom 

cleaning etc.
Salary: $8.00 Hourly

CLEANER
Five Cays    

Is seeking to employ a

MAXWELL ALEXANDER DEAN 

CONTACT: 346-5511

51626

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Stocking and supplying 
designated facility 

areas, dusting, 
sweeping, vacuuming, 

mopping, restroom 
cleaning etc.

Salary: $8.00 hourly

CLEANER
Leeward, Providenciales                           
Is seeking to employ a

MELIANIE 
BAPTISTE

CONTACT: 241-6915

51659

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Sweeping the house, 
mopping the floor, clean 

bathrooms, toilets, kitchen, 
living room, laundering 

sheets, towels and 
personal clothing and other 

housework.
Salary: $8.00 hourly

DOMESTIC 
WORKER

Phase 2, Blue Hills                          
Is seeking to employ a

MERCENE JEAN

CONTACT: 343-2227

51639

BELONGERS ARE 
ENCOURAGED TO APPLY 

RENEWAL

Cleaning outside 
the property with 
sweeper, pick up 
yard waste and 
collect leaves, 

dispose of trash, 
clean windows, and 

door frames.
Salary:  $8.00

LABOURER 
Blue Hills  

Is seeking to employ a

MIDJIE BON APETITE 
RESTAURANT 

CONTACT: 342-4785

51631

BELONGERS ARE ENCOURAGED TO 
SEND A COPY OF THEIR RESUME TO THE 

LABOUR BOARD. RENEWAL

Preparing the 
workstation for the cook. 

Keeping the kitchen 
area clean and tidy

at all times.
Salary: $8.00 hourly

KITCHEN 
HELPER

Down Town, Providenciales                            
Is seeking to employ a

MONTE’S PORK SHACK 

CONTACT: (649)-941-7331

51633

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Working hours include 
holidays, late nights, 

and weekends
Previous experience 
min 2 years required
Salary $8.00 per hour

KITCHEN 
HELPER

Providenciales                        
Is seeking to employ a

NOELLE WELDING 

CONTACT: 342-6583

51657

BELONGERS ARE ENCOURAGED TO 
SEND A COPY OF THEIR RESUME TO THE 

LABOUR BOARD. RENEWAL

Weld small and 
large components 

such as copper 
plumbing, beams 

and pipelines. 
Salary: $10.00 

Hourly 

WELDER
South Dock Road                            

Is seeking to employ a

NORVILUS METTELUS 

CONTACT: 649-947-6909

51634

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

General worker, responsible 
for various manual tasks 
such as digging trenches, 

unloading building materials 
and preparing job sites. 

Perform various given tasks. 
Salary: $10.00 Hourly 

GENERAL 
WORKER 

2 Chandel, Venetian Road                      
Is seeking to employ a

P & W TAILOR SHOP

CONTACT: 333-5500
51628

BELONGERS ONLY APPLY 
RENEWAL 

Fit and study 
garments to 

determine required 
alterations,

Sew garments, 
measure clothing.

Salary: $8.00 hourly

TAILOR
Tampa Rd., Blue Hills   
Is seeking to employ a

PORT ATLANTIC CONSTRUCTION

CONTACT: (649) 346-6622

51641

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and doorframes.

Salary: $8.00 hourly

LABOURER 
Five Cays, Providenciales                        

Is seeking to employ a

REGINALD JOLLY 

CONTACT: 342-1964

51627

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and doorframes.

Salary: $8.00 Hourly 

LABOURER 
Five Cays, Providenciales                        

Is seeking to employ a

RIGBY FAMILY TRUCKING 

CONTACT: 241-2043

51644

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and doorframes. 

$8.00 hourly

LABOURER 
Five Cays                        

Is seeking to employ a

PROVO PERFORMING 
ARTS SCHOOL

51647

BELONGERS ONLY NEED APPLY
WORK PERMIT RENEWAL

WHATSAPP: 649-343-4716 OR 
DROP INTO THE STUDIO

NO PHONE CALLS PLEASE

Clean studio, toilets and 
all areas of the venue

Some mornings, 
evenings and 

weekends including 
Sundays. $8 per hour

DOMESTIC 
WORKER

IGA Plaza, Providenciales                      
Is seeking to employ a

GRAPHIC DESIGNER
RESPONSIBILITIES 

	; Ability to produce quality designs for print, web and television production
	; Interpreting the client’s business needs and developing a concept to suit 

their purpose
	; Using innovation to redefine a design brief within the constraints of cost 

and time
	; Copy editing, proofreading to produce accurate and high-quality work

REQUIRED SKILLS
	; A degree in Graphic Design or at least 5 years experience in this field
	; Excellent IT skills
	; Exceptional creative flair and design
	; Excellent time management and organisational skills
	; Accuracy and attention to detail
	; An understanding of the latest trends and their role within a commercial 

environment
	; Proven competence in design and image processing software including 

Adobe Photoshop, InDesign, Illustrator, Premiere, After Effects, 
Dreamweaver and Flash

	; Professional approach to time, costs and deadlines.

Salary will be in the region of $2,200.00 per month. The position is currently 
held by a work permit holder. Belongers are encouraged to send their resume 
to Labour Department and Coral Vision. Only qualified persons will be 
interviewed.

JOB VACANCY

info@coralvisions.com no later than March 18, 2026 
This position is currently held by a work permit holder.

PLEASE SEND WRITTEN APPLICATION AND RESUME TO

CORAL VISIONS LTD. 
TURQUOISE POINT PLAZA, GRACE BAY, PROVIDENCIALES, 

TURKS AND CAICOS ISLANDS. TELEPHONE: 649-346-7082
Is seeking to employ a

VALUE FOR 
YOUR MONEY!!

THE LARGEST READERSHIP 
IN THE TURKS & CAICOS
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Testing period blood for signs of 
cervical cancer could be an accurate 
and convenient way of screening 
for the disease, researchers say.

The current NHS test involves a 
nurse or doctor taking a sample of 
cells from the cervix - but a third 
of women invited for screening do 
not attend.

A study of the new test, which 
can be carried out at home, used 
blood collected on a cotton strip 
attached to a standard sanitary pad.

Cervical cancer charities say 
finding new and potentially gentler 
ways of testing for the disease is 
encouraging and could improve 
access, although it is still early 
days for this research.

The NHS is already sending 
at-home test kits to women in 
some areas of England who have 
missed several cervical screening 
appointments. These DIY test kits 
containing a vaginal swab will be 
sent out more widely at some point 
this year.

Cervical screening appointments 
are offered to all women, and 
anyone with a cervix, every five 
years between the age of 25 and 
64 in the UK. Screening looks 

A study of the new test, which can be carried out at home, used 
blood collected on a cotton strip attached to a standard sanitary pad

Period blood test could offer less 
invasive alternative to cervical screening

for high-risk types of human 
papillomavirus (HPV), which can 
cause cancer.

A nurse or doctor carries out the 
test, which involves a speculum 
being inserted into the vagina to 
allow access to the cervix.

But five million women are not 
up to date with the test, research 
shows, and there are many reasons 
why - including fear, pain and 
discomfort.

“Cervical screening can be 
difficult for some women for many 
reasons, like if they have had a 
bad previous experience, they are 
menopausal, they have a physical 
or learning disability, cultural 

barriers, or are a survivor of sexual 
violence,” says Athena Lamnisos 
from charity The Eve Appeal.

Younger women, those with 
disabilities, or those from ethnic 
minority communities and LGBT+ 
groups are more likely to miss 
appointments, officials say.

Doctors have offered advice on 
how to make cervical screening 
more comfortable.

‘ENCOURAGING’
Testing period blood would be 
an even less invasive option, say 
the Chinese researchers behind 
the new study in the journal The 
BMJ, adding it could be “a robust 

alternative” to current methods.
Their study, involving more 

than 3,000 women aged 20-54 
years, compared the effectiveness 
of testing period blood collected on 
mini-pads to samples collected by 
clinicians. Women were told about 
the results via a specially designed 
app.

When the samples were sent to 
the lab, the researchers found that 
testing blood was nearly as good 
at picking up people who had the 
disease as the other methods, and 
very good at picking up those who 
didn’t.

The researchers say using 
menstrual blood for HPV testing is 
“convenient” - not only respecting 
women’s privacy, but also reducing 
their discomfort.

Anyone who tests positive 
for HPV would be sent for a 
colposcopy, which uses a special 
magnifying instrument that allows 
medics to closely examine the 
cervix to look for pre-cancerous 
cells.

Experts say period blood tests 
are not an immediate alternative to 
current cervical screening because 
only women who menstruate could 

use them. Others say the study 
could have overestimated the 
performance of the test because not 
all women had a biopsy - a more 
detailed test - to double check the 
result.

Sophie Brooks, health 
information manager at Cancer 
Research UK, said it was 
“encouraging” to see research 
exploring new ways of making 
cervical screening “more 
accessible”.

She said testing menstrual 
blood for HPV was an interesting 
and non-invasive approach but 
stressed that more research in 
more diverse groups was needed 
to find out how it could fit into 
existing screening.

Athena Lamnisos from The Eve 
Appeal said it was “exciting” to 
see new, more acceptable ways of 
offering a potentially life-saving 
test.

“People have different barriers 
and concerns about screening, 
so being able to offer a choice of 
different methods could be very 
positive for some who are eligible 
for screening but don’t currently 
attend,” she said. (BBC)

A graphic depiction of Jupiter, showing that it is 
about 8 kilometres narrower at the equator and 
about 24 kilometres flatter at the poles

NASA’s Juno finds Jupiter is a tiny 
bit smaller than previously thought
Jupiter, without a doubt, 
is the biggest planet in our 
solar system. But it turns out 
that it is not quite as large - 
by ever so small an amount 
- as scientists had previously 
thought.

Using new data obtained 
by NASA’s robotic Juno 

PATIENCE CONSTRUCTION 

CONTACT: 649-341-4935

51664

BELONGERS ARE ENCOURAGED TO 
APPLY TO THE LABOUR BOARD

RENEWAL

Cleaning outside 
the property with 

sweeper, pick up yard 
waste and collect 
leaves, dispose of 

trash, clean windows, 
and door frames.

Salary: $8.00 Hourly 

LABOURER 
Back Road, Blue Hills                        
Is seeking to employ a

PAULA RUTH BLANCHEA 
TUCKER 

CONTACT: 345-2931

51662

BELONGERS ARE 
ENCOURAGED TO APPLY 

FIRST TIME 

To perform various 
cleaning task and 
ensuring a high 

standard of cleanliness 
and customer 
satisfaction.

Salary: $8.00

DOMESTIC 
WORKER 

Five Cays  
Is seeking to employ a

ROSE LOURDES 
DOREUS OUTTEN 

CONTACT: 649-242-6233

51646

BELONGERS ARE ENCOURAGED TO 
SEND A COPY OF THEIR RESUME TO THE 

LABOUR BOARD. RENEWAL

Cleaning outside the 
property with sweeper, 
pick up yard waste and 
collect leaves, dispose 

of trash, clean windows, 
and door frames.

Salary: $8.00 Hourly 

LABOURER 
#21 Blue Hills                           

Is seeking to employ a

spacecraft, scientists have 
obtained the most precise 
measurements to date of 
Jupiter’s size and shape. This 
is important information to 
gain a fuller understanding 
of this gas giant, including 
studying its complex interior 
structure.

The Juno observations 
showed that Jupiter has 
an equatorial diameter of 
88,841 miles (142,976 
km), which is about 5 
miles (8 km) smaller than 
previous measurements had 
indicated. The observations 
also showed that Jupiter’s 
diameter from north pole to 
south pole is 83,067 miles 
(133,684 km), about 15 
miles (24 km) smaller than 
previously estimated.

The planet, like our own, 
is not a perfect sphere, 
but rather a bit flattened 
- and, based on the new 
data, slightly more so than 
previously known. Jupiter 
is about 7% larger at the 
equator than at the poles. For 

comparison, Earth’s equator 
is only 0.33% larger than its 
diameter at the poles.

The previous 
measurements of Jupiter were 
based on data gathered by 
NASA’s Voyager and Pioneer 
robotic spacecraft in the late 
1970s. Juno, launched in 
2011, has been orbiting Jupiter 
since 2016, transmitting raw 
data back to Earth. NASA 
extended the Juno mission 
in 2021, giving scientists the 
opportunity to carry out the 
type of observations needed 
in order to fine-tune the 
measurements of its size and 
shape, including traveling 
behind Jupiter from Earth’s 
point of view.

“When Juno passed 
behind Jupiter from Earth’s 
perspective, its radio signal 
traveled through the planet’s 
atmosphere before reaching 
Earth,” said planetary 
scientist Eli Galanti of 
the Weizmann Institute of 
Science in Israel, lead author 
of the study published this 

week in the journal Nature 
Astronomy, opens new tab.

“Measuring how the signal 
changed due to Jupiter’s 
atmospheric composition, 
density and temperature 
allowed us to probe the 
atmosphere and determine 
the planet’s size and 
shape with high precision. 
Interestingly, this geometrical 
configuration did not occur 
during Juno’s prime mission, 
so these experiments were not 
originally planned,” Galanti 
said.

Earth, which is the third 
from the sun among the solar 
system’s eight planets, is a 
relatively small rocky world.

Jupiter, fifth from the sun, 
is so immense that all the 
other planets could fit inside 
it, including more than 1,300 
Earths. Jupiter is composed 
primarily of hydrogen and 
helium, with traces of other 
gases. Strong winds seen 
as stripes and a few storms 
dominate Jupiter’s colorful 
outward appearance.
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Flu activity has ticked back up 
slightly in the US, thanks to a very 
small increase in infections caused 
by influenza B — viruses distinct 
from the new subclade K strain 
that’s been the biggest player this 
flu season so far.

“We are seeing a second peak, a 
second rebound from flu,” said Dr. 
Caitlin Rivers, an epidemiologist 
who writes about infectious disease 
trends in her Force of Infection 
Substack. “It’s concentrated in 
school-age children,” Rivers said, 
meaning those 5 through 17.

“Children and kids are always 
the first to register new trends. So 
I do think that the increase will 
hit adults as well, but for now, it’s 
really concentrated in kids.”

Rivers said it’s similar to the 

pattern the US saw last year, when 
flu climbed to a second peak in late 
February after initially falling.

The winter storm that affected 
about half the US last week may be 
playing a role in current trends, she 
added.

New data reported Friday by the 
US Centers for Disease Control and 
Prevention shows that B strains are 
edging up, increasing by less than 
a full percentage point over where 
they were the week prior, while flu 
A activity is holding steady.

Whether this is the start of a 
spring wave of influenza B remains 
to be seen, Rivers added.

Influenza B strains are a whole 
different family of viruses. Even 
if you’ve had the flu once this 
season, it’s possible to get it again 

if you catch a different strain. This 
year’s flu vaccine protects against 
two A strains and one B strain, 
so the shots should offer some 
protection against severe illness 
and hospitalization.

Both flu A and B generally 
cause the same symptoms, such 
as a high fever, sore throat, cough, 
body aches and fatigue, and can be 
treated with antivirals.

Overall, flu activity continues 
to be brisk, driven by the recently 
emerged subclade K, an influenza 
A strain from the H3N2 lineage. 
Years when H3N2 strains dominate 
tend to be more severe.

Among lab test results reported 
to the CDC during the week ending 
January 24, 87% involved A strains 
of the flu, while about 13% were 

Colossal Biosciences, the biotech 
company attempting to revive 
species including the dodo, 
mammoth and Tasmanian tiger, 
has announced it is creating a 
biovault for endangered species in 
the United Arab Emirates (UAE).

Situated inside Dubai’s Museum 
of the Future, the Colossal Biovault 
and World Preservation Lab will 
store millions of frozen tissue and 
other samples from 10,000 species, 
including the 100 most endangered 
globally and in the UAE, says the 
company.

Last April, Colossal announced 
it had “resurrected” the extinct dire 
wolf, creating three wolves — two 
males and a female — using ancient 
DNA, cloning and gene-editing 
technology to alter the genes of a 
gray wolf. Experts have pointed 
out that it’s not possible to resurrect 
a carbon copy of an extinct animal, 
and that the wolves are essentially 
hybrids of a dire wolf and gray 
wolf, similar in appearance to their 
extinct forerunner.

Dallas-based Colossal says it will 
take a dual approach to samples in 
its UAE vault, drawing on them for 
researching endangered species, 
but also as a means to bring species 
back, should they become extinct.

In an interview with CNN’s 
Richard Quest, co-founder and 
CEO Ben Lamm compared the 
new biovault to the Svalbard 
Global Seed Vault in the Arctic 
Circle — a facility preserving 
nearly 1.4 million seed samples 
— and said that animals needed 

The winter storm that affected about half the US last 
week may be playing a role in current flu trends

The flu isn’t done yet, as new data 
suggests infections are rebounding

from B strains.
The CDC’s national map 

continues to show a high burden of 
influenza; 29 states are reporting 
high or very high flu activity, while 
10 states are reporting moderate 
activity.

Eight more flu deaths in kids 

were reported last week, bringing 
the season’s total to 52.

Among flu, Covid-19 and 
respiratory syncytial virus, or RSV, 
flu continues to be the dominant 
respiratory infection, though Covid 
and RSV activity are increasing. 
(CNN)

Dire wolf puppies engineered by Colossal Biosciences 
as part of its program to restore extinct species

Company that ‘resurrected’ dire wolf announces 
frozen biovault for endangered species

similar preservation.
“We need to start backing up 

all life on Earth, because while 
conservation works, it’s not 
working at the speed (at) which 
we’re eradicating species,” he said.

The International Union for 
Conservation of Nature (IUCN) 
Red List contains over 48,000 
species threatened with extinction 
among 172,600 species assessed. 
Estimates of how many species 
become extinct per year vary, in 
part because there are so many 
species still undiscovered or 
formally identified.

Lamm said it aims to hold 
multiple samples of each species, 
to preserve genetic diversity — a 
key factor in long-term population 
viability.

He argued there were multiple 
reasons behind the drive to save 
endangered animals, describing 
many as keystone species in their 
environment. The loss of one 
species can tilt an environment, 

causing the overabundance or 
eradication of another, with effects 
rippling down the food chain.

“There’s also massive amounts 
of data that we sometimes lose 
(when a species becomes extinct),” 
he said. “Birds have significantly 
better immune systems than us. So 
we should study that, to see how it 
could also be applied to humans.”

“If you don’t care about animals, 
you should care about animals 
because they help humans,” he 
added.

Despite the envisaged scale of 
the enterprise, it is not the only 
such facility in the world.

San Diego Zoo Wildlife 
Alliance’s “Frozen Zoo” contains 
samples from over 1,300 species 
and subspecies. Since its founding 
in 1975, genetics has progressed 
significantly. Clones of four 
endangered species, Przewalski’s 
horse, a native of Central Asia, ox 
species the Indian gaur, banteng 
cattle from Southeast Asia and 

the black-footed ferret from North 
America, have all been created 
from genetic material kept at the 
facility.

Other projects contain thousands 
of animal DNA samples, with 
different scientific applications to 
live cells. The Frozen Ark, a charity, 
has amassed 48,000 samples, the 
majority DNA, including the snow 
leopard and the Scimitar Horned 
Oryx (a species extinct in the wild), 
between multiple sites in the UK.

Asked about Colossal’s biovault, 
San Diego Zoo Wildlife Alliance 
told CNN in a statement that 
accelerating “cryopreservation of 
living cells” was “an unprecedented 
opportunity and urgent necessity 
for ensuring the future of Earth’s 
biological diversity,” noting “no 
one organization can do it alone.”

The Alliance cautioned that 
“such efforts will need to address 
regulatory frameworks, long-term 
governance, and coordination 
across political boundaries” 
and require “careful attention to 
compliance with international 
policies and agreements.”

“A sustainable strategy for 
biobanking is a distributed model 
that favors the development of 
in-country biobanking capacity in 
biodiverse countries in partnership 
with institutions with long-
term collections knowledge and 
expertise,” it added.

Dusko Ilic, a professor of stem 
cell science at King’s College 
London, said via email that there 
were currently insufficient public 

details to assess Colossal’s biovault, 
noting he would like to see more 
details on the “scope (species, 
sample types), governance, access, 
long-term funding, and integration 
with conservation frameworks.”

Cryobanking alone does not 
equate to conservation impact,” he 
said.

“For the public, frozen zoos 
are a compelling concept and help 
raise awareness of biodiversity 
loss,” he added. “In practice, they 
are best seen as complementary 
tools, not substitutes for in situ 
conservation, habitat protection, or 
population management.”

The new biobank venture is 
part of a nine-figure initiative in 
the UAE, a nation that recently 
invested $60 million in Colossal, 
which has raised $615 million 
since its founding in 2021.

The biovault, situated inside a 
museum in the heart of Dubai, is 
intended to put the public in close 
proximity to ongoing scientific 
work.

“We’re working with the 
Museum of the Future because we 
want to have it on display,” argued 
Lamm. “We want to create living 
labs on display and bring kids and 
people excited into science.”

The 100 most imperiled species 
to have samples interred has not 
been finalized, said a company 
representative, and is being collated 
in a joint research project with UAE.

Colossal says the biovault is the 
first of a planned global network of 
sites. (CNN)



TURKS AND CAICOS WEEKLY NEWS February 7-13, 202644

Sports International

Ruthless France inflicted more 
pain on Ireland as the Six Nations 
holders opened their title defence 
with a bonus-point victory at a 
buoyant Stade de France.

Having crushed Ireland’s title 
hopes in emphatic fashion in 
Dublin last year, Les Bleus - with 
returning captain Antoine Dupont 
pulling the strings - roared into a 
22-0 half-time lead following a 
one-sided first half that was not 
without controversy.

France’s first try was scored by 
the electric Louis Bielle-Biarrey, 
but only after what appeared to be 
a forward pass in the build-up.

Matthieu Jalibert and Charles 
Ollivon also crossed in the first 
half, before 2025 top try-scorer 
Bielle-Biarrey’s stylish second 
secured France’s bonus point seven 
minutes after the interval.

At that point, France looked 
poised to surpass the 42 points 
they managed in Dublin last year, 
but Ireland refused to give in and 
narrowed the deficit with tries 
from replacement forwards Nick 
Timoney and Michael Milne.

The hosts, however, had the final 
word when Theo Attissogbe capped 
a thoroughly satisfying evening for 
the tournament favourites.

The Irish leave the French 
capital bruised and empty-handed 
and must regroup in time to face 
Italy in Dublin on 14 February, 
with France travelling to Wales the 
following day.

BIELLE-BIARREY 
BRILLIANCE PUTS HOSTS 
IN CONTROL
With an extensive injury list, this 

Ten-time NBA All-Star Anthony 
Davis has moved from the Dallas 
Mavericks to the Washington 
Wizards as part of an eight-player 
trade.

Washington will also get Jaden 
Hardy, D’Angelo Russell and 
Dante Exum, with three-time All-
Star Khris Middleton, AJ Johnson, 
Malaki Branham and Marvin 
Bagley III going in the other 
direction.

Additionally, Dallas will receive 
two future first-round draft picks 
and three future second-round 
picks as part of the deal.

In another high-profile trade, 
former NBA MVP guard James 
Harden, 36, has moved to the 
Cleveland Cavaliers from the Los 
Angeles Clippers in exchange for 

Belinda Bencic and Elina Svitolina 
have made history by becoming the 
first mothers to be simultaneously 
ranked inside the world’s top 10.

Bencic, 28, gave birth to her 
daughter Bella in April 2024 and 
the Swiss player has moved up one 
place to ninth in the latest WTA 
ranking following an 11-month 
maternity break.

Svitolina, 31, whose daughter 
Skai was born in October 2022, has 
moved up two places to 10th as a 
result of the Ukrainian reaching the 
semi-finals of the Australian Open 
last month.

New mothers returning to the 
tour are able to use their previous 
ranking to enter 12 tournaments 
over a three-year period from the 
birth of their child.

Bencic said competing again at 
the highest level after maternity 
leave is something she “incredibly 
proud of”.

“Very few people know or have 
experienced how difficult that 

journey is, but my family, my team 
and I have put all of our energy, 
work and dedication into it to 
accomplish this goal,” the former 
Olympic champion said.

Svitolina, who has won 19 
singles tour titles and reached a 
career-high ranking of third in 
2018, said it means so much to her 
to return to the top 10 as a mother.

“I’m proud of my fight and 
resilience, and I can’t thank the 
fans enough for their incredible 
support,” added Svitolina, who 
is married to French player Gael 
Monfils.

Last summer, the WTA added 
a new rule so female players who 
wish to freeze eggs or embryos, in 
order that they can start a family 
at a later date, will also have their 
ranking protected by the tour.

In the men’s ATP rankings, 
Novak Djokovic replaces 
Alexander Zverev at number three 
following the Serb’s appearance in 
the final in Melbourne.

France’s speed, power and invention was 
too much for Ireland to handle at times

Ruthless France thrash 
Ireland in Six Nations opener

was always going to be a big ask 
for Ireland.

Severely depleted at both prop 
positions and without potential 
gamebreakers like Hugo Keenan 
and Mack Hansen, Farrell’s hand 
was weakened before he brought 
his squad back to the scene of their 
agonising World Cup quarter-final 
loss to New Zealand in 2023.

But even if Ireland feel hard 
done by calls that did not go their 
way, there is no question they were 
simply outplayed at times by a 
scintillating French outfit driven 
on by a delighted Parisian crowd.

While Ollivon’s knock-on 
denied France a second-minute 
try, Bordeaux speedster Bielle-
Biarrey beat Jamison Gibson-
Park, rode Sam Prendergast’s tap 
tackle and ghosted past Jacob 
Stockdale to finish a move that 
featured a suspected forward pass 
from Nicolas Depoortere to Yoram 

Moefana.
The high-intensity, unstructured 

nature of the game suited France’s 
fleet-footed backline, but it was an 
Irish defensive lapse that led to the 
home side’s second try.

After Tommy O’Brien was 
forced to dot the ball down in the 
Irish in-goal area and concede a 
scrum, Dupont - making his Test 
return after suffering a serious 
knee injury against Ireland 11 
months ago - popped the ball to 
Jalibert for the fly-half to mark his 
first international appearance since 
last year’s Six Nations with a well-
taken try.

With Ireland already on the 
ropes, Ollivon surged past Caelan 
Doris and slid across the whitewash 
to give the hosts a commanding 
halfway lead.

It was also the first time Ireland 
were held to zero points in a first 
half since 2020. (BBC)

Belinda Bencic (left) reached the second round of 
the Australian Open while Elina Svitolina (right) was 
beaten by Aryna Sabalenka in the semi-finals

Bencic and Svitolina make 
history with top-10 places

Davis has not played for Dallas since 
a defeat by Utah Jazz on 8 January

Davis joins Washington from Dallas in eight-player trade

point guard Darius Garland and a 
second-round future pick.

Davis, 32, only joined the 
Mavericks last February in a 
trade deal involving Luka Doncic 

moving the other way to join the 
Los Angeles Lakers.

Dallas are struggling in 12th 
place in the Western Conference, 
with 19 wins and 31 defeats this 

season, prior to Thursday’s trade 
deadline, while the Wizards 
(13-36) are 14th in the Eastern 
Conference.

Davis, who won the NBA title 
with the Lakers in 2020, has not 
played since 8 January because of 
a hand injury.

From the 20 games he has 
figured in, he has averaged 20.4 
points, 11.1 rebounds and 2.8 
assists.

Middleton, 34, is the highest-
profile player moving to Dallas. 
He won the NBA title with the 
Milwaukee Bucks in 2021 and 
has averaged 10.3 points, 3.9 
rebounds and 3.3 assists from his 
34 appearances this season.

Harden is an 11-time All-Star 
but is yet to win an NBA title. 

He will form a backcourt with 
Donovan Mitchell as the Cavaliers, 
who are fourth in the Eastern 
Conference, target a deep play-off 
run and possibly their second ever 
NBA championship after LeBron 
James led them to glory in 2016.

In other notable trades, the 
Golden State Warriors acquired 
centre Kristaps Porzingis from the 
Atlanta Hawks in exchange for 
forward Jonathan Kuminga and 
guard Buddy Hield.

The Warriors, who won four 
NBA titles between 2015 and 
2022 and sit eighth in the Western 
Conference this season, are hoping 
for another championship run 
while star point guard Stephen 
Curry is still playing at an elite 
level.
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Leicester City have been docked 
six points by the English Football 
League for breaching financial rules.

The deduction will be applied 
immediately meaning the Foxes 
fall from 17th to 20th in the 
Championship and are only 
outside the relegation zone on goal 
difference.

It comes after Leicester were 
charged by the Premier League in 
May for a profit and sustainability 
(PSR) breach in the three years up 
to 2023-24.

Leicester were relegated from 
the top flight last season and are 
currently without a permanent 
manager after Marti Cifuentes was 
sacked in January.

In a statement Leicester 
said they were “disappointed” 
with the decision, branding it 
“disproportionate”.

“While the commission’s 
findings significantly reduced the 
unprecedented scale of the sanction 
originally sought by the Premier 
League, the recommendation 
remains disproportionate and 
does not adequately reflect the 
mitigating factors presented, the 
importance of which cannot be 
overstated given the potential 
impact on our sporting ambitions 
this season,” the statement said.

The Saudi Pro League has warned 
Cristiano Ronaldo “no individual 
- however significant - determines 
decisions beyond their own club” 
amid doubts over his future at Al-
Nassr.

The Portugal forward, 41, was 
left out of Al-Nassr’s squad for 
Monday’s Saudi Pro League game 
against Al-Riyadh.

Portuguese outlet A Bola, 
external reported Ronaldo refused 
to play, having grown dissatisfied 
with how the club was being run by 
Saudi Arabia’s Public Investment 
Fund (PIF).

BBC Sport has been told former 
Real Madrid team-mate Karim 
Benzema’s move to league leaders 
Al-Hilal from Al-Ittihad earlier this 
week was the principle reason for 
Ronaldo’s frustration at Al-Nassr.

French striker Benzema, 38, 
scored a hat-trick on his debut 
for Al-Hilal in a 6-0 win over Al-
Okhdood on Thursday.

Both Al-Nassr and Al-Hilal - the 
country’s most successful club with 
19 league titles - are among the 
teams controlled by the PIF, which 
also backs Newcastle United.

Ronaldo posted a picture 
of himself back in training on 
Wednesday, but BBC Sport 
understands Saudi Pro League 
officials are unsure if he will play 
against Al-Ittihad on Friday.

In a statement issued to BBC 
Sport, a Saudi Pro League 
spokesperson said: “The Saudi 

England Test captain Ben Stokes 
suffered a facial injury after 
being hit by a ball while coaching 
Durham’s academy.

Stokes, 34, is back in the UK 
following England’s sorry Ashes 
defeat and was working with 
youngsters at his county.

It is understood he was struck by 
a ball hit by one batter as he stood 
beside the nets.

The all-rounder posted a picture 
on his Instagram story on Thursday 
afternoon with a bloodied cheek, 
significant bruising and swelling 
around his eye.

Stokes accompanied the image 
with the caption “you should see 
the state of the cricket ball”.

The severity of his injuries is 
unclear.

Stokes has not played since the 
conclusion of the Ashes in Sydney 
on 8 January.

He suffered an adductor injury 
on the penultimate day of the 
series, which England lost 4-1, 
resulting in significant criticism 
of the team’s performances, 
preparation and culture.

It was announced last week 

Ben Stokes is not set to play 
again until the home summer, 
with England’s next Test against 
New Zealand in June

Stokes injured after 
being hit in face by ball

Stokes will be part of England 
Lions coaching staff for the 
development side’s series against 
Pakistan Shaheens in the United 
Arab Emirates next month.

Leicester are winless in their last four Championship fixtures

Leicester docked six points for financial breaches

“We are now reviewing the 
decision in full and considering the 
options available to us.

“We remain committed to 
engaging constructively and 
ensuring that any action is fair, 
proportionate and determined 
through the appropriate processes.”

Under PSR, Premier League 
clubs cannot lose more than £105m 
over three years but the figure is 
reduced by £22m for every season 
a club spends outside the top flight.

Leicester’s accounts for the 
period ending 30 June, 2024, 
showed a loss of £19.4m.

In their 2022-23 accounts 
Leicester confirmed an £89.7m loss 
while in the 12 months up to May 
2022 they lost a club record £92.5m.

Those figures do not take into 

account ‘add backs’ - costs such 
as building infrastructure and 
investing in women’s football that 
the Premier League and EFL view 
as in general interests of clubs.

Leicester are winless in their 
last four Championship fixtures, 
losing three. Interim head coach 

Andy King takes the Foxes to face 
Birmingham City on Saturday 
(15:01).

Despite being charged by the 
Premier League, the EFL took on 
the case following their relegation 
to the second tier.

Although the Premier League 
had jurisdiction, the Foxes have 
been sanctioned under EFL PSR 
rules.

Leicester had argued their case 
should be have been considered 
over a 36-month period rather than 
37 months caused by a delay in 
submitting their accounts for 2023-
24.

The commission ruled that it 
should be 36 months meaning the 
club’s overspend of the EFL’s rules 
during that period was £20.8m 
above the £83m limit.

Although a maximum 12-point 
penalty could have been imposed, 
the committee worked down 
based on Leicester’s percentage 
overspend and settled on six in light 
of the club’s “improving financial 
position” over the assessment 
period. (BBC)

Cristiano Ronaldo has 
scored 91 goals in 
95 Saudi Pro League 
apperances for Al-Nassr

Saudi league warns Ronaldo amid doubts over future

Pro League is structured around 
a simple principle: every club 
operates independently under the 
same rules.

“Clubs have their own boards, 
their own executives and their 
own football leadership. Decisions 
on recruitment, spending and 
strategy sit with those clubs, 
within a financial framework 
designed to ensure sustainability 
and competitive balance. That 
framework applies equally across 
the league.”

Ronaldo joined Al-Nassr in 
2022 after leaving Manchester 
United mid-season, becoming the 
best-paid player in football history 
with an annual salary of £177m, 
but has only won the Arab Club 
Champions Cup with them.

The five-time Ballon d’Or 
winner signed a new two-year 
contract in June 2025.

Before he agreed the new deal, 
however, there was speculation he 
might leave Al-Nassr with a loan 
move to rivals Al-Hilal among 
those touted.

“Cristiano has been fully 
engaged with Al-Nassr since his 
arrival and has played an important 
role in the club’s growth and 
ambition,” added the Saudi Pro 
League spokesperson. “Like any 
elite competitor, he wants to win.

“But no individual - however 
significant - determines decisions 
beyond their own club.

“Recent transfer activity 
demonstrates that independence 
clearly. One club strengthened in 
a particular way. Another chose 
a different approach. Those were 
club decisions, taken within 
approved financial parameters.”

Al-Nassr only signed Iraq 
Under-23 midfielder Hayder 
Abdulkareem in the January 
transfer window.

Al-Hilal are unbeaten in the 
league this season and lead with 
50 points after 20 games, while 
Al-Nassr are four points behind in 
third place, although they have a 
game in hand.

The Saudi Pro League 
spokesperson said: “The 
competitiveness of the league 
speaks for itself. With only a few 
points separating the top four, the 
title race is very much alive. That 
level of balance reflects a system 
that is working as intended.



TURKS AND CAICOS WEEKLY NEWS February 7-13, 202646

Sports National

The Design Studio Oilers battled 
back from three goals down 
(2–5) to defeat the Twa Marcelin 
Wolf Canucks 7–6 when action 
continued in the Junior Division of 
the Provo Hockey League (PHL) 
last Saturday at the Graceway 
Sports Centre.

The Canucks scored the first 
two goals off the sticks of Nate 
Affleck and Lucas Emery before 
CJ Moriarty answered at 8:32 
in the first period. In the second 
period, Moriarty tied the game 
2–2 before Affleck and Emery 
carried their side 5–2 ahead. 
Moriarty then scored two of the 
other five goals, while assisting 
the others. After tying the game at 
14:26, he fired an assist to Jadyn 
Hannenberg at 14:52 to seal the 
victory. Moriarty finished with 

four goals and three assists, while 
Joswin Jose supported with a goal 
and an assist, and Hannenberg and 
Susie Cheminade added a goal 
each.

Affleck finished with four goals 
and Emery two.

In the other Junior Division 
clash, the Parrot Cay Canadiens 
defeated the Tibor’s Sharks 6–2.

The Canadiens opened the 
scoring within seconds of the game 
before the Sharks drew even at 
4:57. The former, however, scored 
three late goals to finish the first 
period 4–1. In the second period, 
the Canadiens extended their 
lead to 6–1 before Emeric Gula 
pulled one back at 8:10. The game 
eventually ended 6–2. Rishith 
Gururaja scored the other goal for 
the Sharks.

The Canadiens were led by 
Estheban Elvis Couture, who 
scored twice, and Adrien Marziou, 
who finished with one goal and 
three assists. Goals were also 
scored by Kale Luker, Peyton 
Hamilton, and Keranda Ellington 
Brown.

In the Bantam Division, Tyler 
Wake Forbes scored five goals to 
propel his team, the Turks Head 
Flyers, to a 6–3 win over the Smart 
Solar Lightning.

Forbes scored in the opening 
seconds of the match and all the 
goals in the second period. He 
and Shlok Ganglani partnered 
well. Forbes assisted Ganglani’s 
lone goal early in the game, while 
Ganglani fired in three assists for 
Forbes.

The Lightning were led by Aran 

Misick with a goal and an assist, 
while Yash Ochani and Marco 
Gallardo also found the back of the 
net.

In the other Bantam Division 
clash, the Grace Bay Car Rental 
Panthers had to battle back from 
two goals down to draw 6–6 with 
the Saunders Co. Greyhounds.

The Panthers roared to a 3–0 
lead within the first two minutes of 
play thanks to quick scoring from 
Asher Soderquist (with the two 
opening strikes) and Fred Parker.

The pendulum swung later in the 
first period, with Dylan Garland 
scoring at 11:05, 12:26, and 13:50 
to finish the period tied 3–3.

The Greyhounds went 4–3 early 
in the second when Tejas Gururaja 
scored his first goal, but Parker 
answered in under two minutes to 

once again tie the clash. Gururaja 
looked like he had sealed the win 
for the Greyhounds after he scored 
two more times before the halfway 
mark of the period, but Soderquist 
scored at 13:35 and Parker, in the 
dying seconds of the clash, found 
the back of the net to draw the 
game.

Soderquist finished with four 
goals, while Parker added a pair. 
Tristan Le Daridor supported with 
two assists and Myella Couture 
with one. Garland and Gururaja 
finished with three goals and an 
assist each.

In the Novice Division, Rex 
Parker scored twice to propel the 
Projetech Pirates to a 2–1 victory 
against the Ritz Carlton Jets.

Maebh Ryan found the back of 
the net for the Jets.

OILERS EDGE OUT 
CANUCKS IN PHL CLASH

Tyler Wake Forbes scored five 
goals for the Turks Head Flyers

Shlok Ganglani finished with a goal 
and three assists for the Flyers Jadyn Hannenberg Susie Cheminade

Asher Soderquist finished with 
four goals for the Panthers

Adrien Marziou finished with a goal 
and three assists for the Canadiens
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The Turks and Caicos 
Basketball Federation has 
confirmed that national team 
preparations will resume 
on Wednesday, February 4, 
marking the start of a decisive 
phase in the country’s youth 
and senior development 
programmes.

Improved cooperation with 
the Sports Commission has 
opened the door to expanded 
training opportunities 
throughout February, with 
additional sessions expected 
in March. In line with updates 
to the FIBA 2026 international 
calendar, the Federation has 
announced that the U15 and 
U16 programmes will now 
be merged into a single U16 
national team selection.

Training sessions will 

be directed by Technical 
Consultant Slavaljub Lale 
Gorunovic. The schedule sets 
U16 practices for Wednesdays 
and Fridays from 3:30 to 5:30 
pm, while the U23 squad will 
train on Thursdays at 3:30 to 
5:30 pm and on Saturdays from 
10:00 am to noon.

According to the Turks and 
Caicos Basketball Federation 
President, Trevor Cooke, 
eligibility has been clearly 
defined: athletes born in 2010 
or later qualify for the U16 
programme, while those born 
between 2003 and 2009 fall 
under the U23 category. All 
players must complete the 
national team application, 
with selections to be formally 
registered in the Federation’s 
athlete database.

The Turks and Caicos Islands 
Men’s U17 National Football 
Team is set to take the field at the 
Concacaf Men’s U17 Qualifiers, 
with Head Coach Omar Edwards 
declaring his side “ready to give 
our best performance”.

He said that team TCI is “eager 
to compete” and that he has 
confidence in the team’s ability.

“Each player has demonstrated 
exceptional skill and dedication, 
and we are ready to give our best 
performance.”

Drawn into Group D, Team 
Turks and Caicos will face home 
team Costa Rica, Puerto Rico, and 

the British Virgin Islands when 
matches kick off in Alajuela, from 
February 5–12.

The qualifiers form part of a 
wider series hosted across six 
countries, offering the young squad 
a valuable chance to showcase their 
talent on the international stage.

Edwards is supported by 
Assistant Coach Marlon Turner 
and Goalkeeping Coach Aaron 
Lawrence. The backroom team also 
includes Physical Trainer Delano 
Williams, Physiotherapist Julia 
Cousins, Team Doctor Matthias 
Peters, Equipment Manager 
Damekio Been, Team Manager 

The Turks and Caicos Islands’ 
Men’s U17 and U20 National 
Teams received a timely lift this 
week as they prepare for the 
upcoming Concacaf Qualifiers, 
thanks to a generous donation 
of football boots from Mr Juan 
Luis Londono.

The contribution arrives at a 
crucial moment, ensuring that 
both squads are better equipped 
as they step into regional 
competition.

TCI Men’s U20 Head Coach 
and Goalkeeper Specialist 
Aaron Lawrence welcomed the 
support with enthusiasm. “We 
are deeply appreciative of Mr 
Londono’s generous donation. 
It is support like this that helps 
uplift our teams and encourages 
them to pursue their dreams with 
passion and determination.”

The Concacaf Men’s U17 
Qualifiers will run from February 
5–12 in Alajuela, Costa Rica, 

where Turks and Caicos will 
face Costa Rica, Puerto Rico, 
and the British Virgin Islands in 
Group D.

Later in the month, the Men’s 
U20 side will contest Group 
B of the Concacaf Qualifiers 
from February 23–March 4 in 
Willemstad, Curaçao. They have 
been drawn against Jamaica, 
Puerto Rico, St Kitts and 
Nevis, the Cayman Islands, and 
Bonaire.

The side winged out to Costa Rica this week

The donation was received by players and officials attached to the FA

Londono’s boot donation 
boosts TCI Youth football

Basketball Federation 
sets U16 and U23 team 
selection in motion

TCI “ready 
to give 
our best”
– Coach Edwards Shawndee Campbell, and Head of 

Delegation Dane Ritchie.
The roster features goalkeepers 

Samuel Harvey and Edwin Garland; 
defenders Jeremiah Service, Lucas 

Otin, Jadon Montilus, Djuffson 
Charles, David Hilaire, and Andre 
Smith. Midfield options include 
Idelin Gardiner, Jordan Calabria 
Deane, Khazaiviyon Basden 

Darvol, Louvens Pervil, Alandson 
Pierre, and Samuel Norcius. Up 
front, forward Jwuan Exalus will 
lead the attack.
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